
Stephen Fisher, a former constable with 
the Orangeville Police Service (OPS) has 
been found not guilty of the two charges 
alleged against him, relating to the disclo-
sure of a video conversation between two 
OPS officers. 

Appearing in court via Zoom on Friday 
(Jan. 15) for the fifth day of his trial, Fisher 
was acquitted by Justice Shannon McPher-
son following final submissions by the 
defence and crown attorneys. 

“Mr. Fisher, it is not my normal practice 
to give judgment without reasons, but in 
this case I am going to find you not guilty 
of both counts currently, as alleged against 
you. My reasons will follow it sometime in 
the future,” said Justice McPherson. 

Fisher was charged by the Ontario Provin-
cial Police (OPP) in December of 2018, after 
an investigation was made into the release 
of a video which contained a conversation 
between manager officers, Const. Andy May 
and Staff. Sgt. Dave McLagan, reportedly 

discussing and harassing other employees. 
Fisher was charged with disclosure of pri-
vate communication and breach of trust by 
a police officer. 

Fisher’s trial began on Jan. 11 and saw 
testimonies from OPS officers including for-
mer OPS Const. Andy May, OPP Sgt. Dave 
McLagan, Sgt. Steve Phillips, Const. James 
Giovanetti, Special Const. Rick Stevens, and 
Fisher himself. 

Defense attorney Pamela Machado started 
her final submission by saying an internal 
policy of the Orangeville Police mandated 
reporting workplace violence and harass-
ment – either in or outside the workplace, 
on or off duty to a direct supervisor. Mach-
ado noted that the policy did not account 
for what an officer must do when they can’t 
report up the chain of command.

Machado argued that numerous conflicts 
of interest made it so Fisher could not report 
up the chain of command, as per OPS policy. 

Const. Giovanetti in his testimony said 
that there was little separation between 
frontline members and upper management 
at OPS which made it uncomfortable for 

people to bring complaints forward due to 
fear of reprisal. 

“The evidence has also demonstrated the 
long contentious history of the Orangeville 
Police Service,” said Machado. “The toxic 
work environment, the history of harass-
ment by Andy May and the failure of the 
executive to act, all of which created a 
necessity for Steven Fisher to disclose this 
recording.”

Throughout the trial it was established 
that Fisher found the video recording of 
Const. May and Staff Sgt. McLagan, discuss-
ing and allegedly harassing other employees 
on a computer in the OPS monitor room. A 
publication ban is currently in place for the 
video and information derived from it. 

Machado in her submission noted that 
other employees of OPS had in the past 
made submissions of harassment against 
OPS supervisors with no outcome. 

“One area that has been entirely absent 
from the Crown’s case, is whether the 
content of the video did in fact amount to 
harassment,” said Machado. 
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A.M. KORSTEN
INC.JEWELLERS

163 Broadway
Orangeville

519.941.1707
www.korstenjewellers.com

Lockets and 
Cameos

OPC
ORANGEVILLE PRECAST

CONCRETE LTD.

519-941-4050
633341 Hwy. #10

1.5 miles N of Orangeville

orangevilleprecast.ca

Your area landscape 
products dealer

This Employment Ontario 
Service is funded in part by the 
Government of Canada and the 
Government of Ontario.

FREE Employment Services
Monday – Friday

In efforts to slow and prevent further spread of
the COVID-19 virus and with the health and safety
of our clients top of mind, Georgian employment
services locations will be closed to walk-in traffic.

You can access all services
by connecting to us with:

Email: cecs@georgiancollege.ca

Phone: 519.942.9986 ext. 5641

@DufferinJobs

FREE Employment Services
Monday – Friday

In efforts to slow and prevent further spread of
the COVID-19 virus and with the health and safety
of our clients top of mind, Georgian employment
services locations will be closed to walk-in traffic.

You can access all services
by connecting to us with:

Email: cecs@georgiancollege.ca

Phone: 519.942.9986 ext. 5641

LOOKING  
FOR WORK?
We can help!

@DufferinJobs

LOOKING  
FOR WORK?
We can help!
Our employment services 
are available remotely.

We can help. 

Our employment services 
consultants will help you with:

• accessing local job opportunities

• resumé and cover letter development

• career assessment

• second career information

Contact us:
email cecs@georgiancollege.ca
call 519.942.9986, ext. 5641

This Employment Ontario 
service is funded in part by 
the Government of Ontario. 

@DufferinJobs

GONE FISHIN’: Ice fishing is underway at the Island Lake Conservation area. There are no equipment rentals this year so be prepared to 
bring your own tent or hut if you want one on the lake. Rob brought his daughters, Jolie and Julliana, and friend Mike for an afternoon on 
the frozen lake on Saturday, Jan. 16,

SAM ODROWSKI PHOTO

Former OPS Officer acquitted of charges

519-940-8521
324 Broadway, Orangeville

• Complete Brake Service
   For All Makes & Models
• Complete Diagnostic Services
• Starters & Alternators
• A/C Systems
• Complete Tuneups
• Exhaust & Muffler Systems

HOURS OF OPERATION: MON-THUR 8AM TO 6PM  
FRI 8AM TO 5PM • CLOSED SATURDAY & SUNDAY

LABOURER & TECHNICIAN NEEDED IMMEDIATELY. 
SALARY PLUS BENEFITS. CALL WAYNE.

   

Contact us today!                           info@donsheatingandcooling.com519-942-1568

308 Broadway, Unit 4
Orangeville, Ontario 

Cracked Heat Exchanger? 
Repair or Replace?  

You may qualify for an $800 
trade in allowance!

www.donsheatingandcooling.com

Repair or Replace? 

519-942-0241       
www.241PIZZA.com

50, 4th Ave. Orangeville

Open for Pick-Up 
& Delivery!

www.JohnWalkinshaw.com

519-942-7413 
John@johnwalkinshaw.com

Looking to list 
your home?
Call me today to learn how I can 
e� ectively and safely sell your 
home for more money in less time. 

Written By PAULA BROWN
LOCAL JOURNALISM INITIATIVE REPORTER

Continued on Page A6
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Sporty and Spectacular
2020 HONDA CRV

BORN IN ONTARIO

 

Use caution when driving near snowplows. Stay back when following a 
working snowplow with flashing blue lights. It is dangerous to pass a 

working snowplow. Sight lines are reduced from blowing snow 
coming from the plow. Be patient.  

We are trying to make the roads safer for everyone. 
 

                                                                            519.941.2816 ext. 2600   
publicworks@dufferincounty.ca                             

    
                                   

Find road conditions and closures at: 
https://www.dufferincounty.ca/residents/roads-and-traffic 

Additional road information: www.municipal511.ca 
Follow us on Twitter @dufferinroads    

 

THE 
PLOWS 
ARE 
HERE 

BE SAFE AROUND PLOWS! 

Many Orangeville residents have been 
wondering about the authority police have 
under Ontario’s stay-at-home orders and 
provincial emergency. 

Coun. Todd Taylor, Chair of the Oran-
geville Police Services Board said the OPP 
are not conducting random stops to ask 
citizens where they’re going or what their 
purpose is. Solely checking for compliance 
goes against a government memo provided 
to police on how to enforce the new lock-
down rules. 

However, the police can pull people over 
for random safety checks, such as alcohol 
checks, so nothing has changed there.

If pulled over for a safety check, driving 
infraction or some other reason, police can 
ask you where you are going, as this is a 

common historical practice, where the cit-
izen and officer have a conversation, noted 
Coun. Taylor. 

He says if you are stopped, be kind, be 
pleasant and unless you are doing some-
thing wrong, the Orangeville/Dufferin OPP 
have no interest in giving you a ticket. 

Coun. Taylor added that we are at a criti-
cal time and have been asked to stay home, 
which should be respected. 

The Shelburne Police say they won’t be 
conducting random stops as well. They’re 
method of enforcement is compliance 
driven with those refusing to comply receiv-
ing a penalty.

Meanwhile, the OPP said officers will 
be enforcing the order by focusing on 
non-compliance in businesses and restau-
rants, complaints from the public and out-
door gatherings of more than five.

Community Calendar
This ad space is provided by 

Tim Hortons Orangeville and is intended 
for use by non-profit organizations

For information on how to include your 
community event in this calendar, 

please call 519-941-2230

HEADWATERS COVID-19 ASSESSMENT CENTRE
The Assessment Centre is located inside the 

hospital in a designated room near the Emergency 
Department. Located at 100 Rolling Hills Drive. 

Tests are conducted by appointment ONLY. To book 
call 1-833-442-2001 Monday - Sunday from 8:30 

a.m. - 4:30 p.m. or book online through Headwaters 
Health Care Services Centre. For more info visit: 
www.wdgpublichealth.ca For symptomatic risk 

based testing please book an appointment at an 
assesment centre. For asymptomatic risk based 

testing please book at select pharmacies.  

DUFFERIN COUNTY FOOD DISTRIBUTION 
PROGRAMS - CENTRALIZED LOCATION

In response to COVID-19, food programs in Dufferin 
County have come together to provide centralized 

points for food distribution. 
In Orangeville: Now operating out of the new 
Orangeville Food Bank, 3 Commerce Blvd.

Monday  10:00 am to 1:00 pm
Tuesday 10:00 am to 1:00 pm

Wednesday 5:00 pm to 8:00 pm
 
Thursday 10:00 am to 1:00 pm

Friday 10:00 am to 1:00 pmTIM HORTONS HOURS 
Open everyday 4:30a.m.–11p.m.
Open for take out and drive-thru.

Or order through our mobile app - Order ahead, 
save time, & earn rewards!
46 Broadway, Orangeville
Phone: (519) 941-9150

Written By SAM ODROWSKI

Council providing support to Dufferin County Canadian Black Association
The demand for racial justice and equality 

strengthened greatly in 2020, leading to the 
creation of many pro-Black and anti-racist 
groups advocating for positive change.

A local group formed following the mur-
der of George Floyd last May called Duf-
ferin County Canadian Black Association 
(DCCBA) and it has been working to provide 
a  collective voice to the region’s Black com-
munity. 

At a meeting last Monday (Jan. 11), Oran-
geville Council voted to partner with DCCBA, 
list the organization on its website, and fly a 
pan-African flag for Black History Month in 
February, pending its flagpole availability, 
which has already been done by Shelburne 
and Dufferin County, previously. 

“We’re asking that the Town of Orangeville 
also takes part in recognizing the signifi-
cant contributions of Black individuals in 
the Town and just to highlight, the Town of 
Orangeville specifically has at least five iden-
tified black owned or operated businesses,” 
noted Alethia O’Hara-Stephenson, DCCBA 
founder.

“That is a significant achievement for a 
population of 28,000 and a black population 
of 500 in change based on the 2016 census 
[data from Statistics Canada],” 

DCCBA officially launched in June of last 
year, following many discussions with com-
munity members and stakeholders about 
the growing population of Black people in 
the County, and the need to provide a voice, 
advocacy, and support.

This is being accomplished by providing 
a safe space to Black individuals, offering 
support services, community outreach, and 

scholarship opportunities.
O’Hara-Stephenson said the association is 

committed to being a true community part-
ner, working with other established agencies 
to bring value to Dufferin County.

“The mandate of the association is essen-
tially to provide leadership for the continued 
development and enhancement of the Black 
community through civic engagement, edu-
cation, programs and services and advocat-
ing for equity and wellbeing for the Black 
community in Dufferin County,” she noted. 

“We’re to be a central hub for resources, 
tools and programs that are unique to the 
needs of the Black Community.”

All of the DCCBA’s programs, events, and 
activities are inclusive for all, meaning any-
one can participate. 

Some of the association’s successes to date 
include partnering with a multitude of orga-
nizations, such as the Upper Grand District 
School Board, Town of Shelburne, Dufferin 
County, Museum of Dufferin, FLATO Devel-
opments, Benjamin Law, Shelburne Public 
Library and Dufferin Spotlight.

On Jan. 5 a free personal branding session 
workshop was held by DCCBA online and 
roughly 30 people participated. According to 
O’Hara-Stephenson it was a huge success.

“The feedback has been extremely pos-
itive and so that’s something we’re quite 
proud of, to be able to achieve as our first 

official event.”
Events scheduled for the future include 

an online session on financial literacy, real 
estate investing, coding and tutoring. 

In partnership with the Museum of Duf-
ferin, DCCBA’s working on this year’s Black 
History Month event, which includes a vir-
tual flag raising ceremony on Feb. 1 and an 
online panel discussion on Feb. 20.

Through the association’s partnerships, 
it’s able to offer post secondary scholarships 
ranging from $500 to $2,500. Anyone inter-
ested in applying can do so up until May 17 
(https://dufferincountycba.org/scholarship).

“It’s important to note that, especially from 
a black youth perspective, based on the 2016 
Stats Canada report, many black youth, espe-
cially black males, want to pursue higher 
education, but one of the impeding factors is 
cost,” O’Hara-Stephenson explained. 

“So one of the reasons why we put a strong 
focus on scholarship is to be able to provide 
opportunities where more black youth can 
participate.”

According to Statistics Canada, 94 per cent 
of Black youth aged 15 to 25 said they would 
like to get a bachelor degree or higher, but 
only 60 per cent thought they were capa-
ble. With the Black population in Dufferin 
County making up 32 per cent of all visible 
minorities, O’Hara-Stephenson says its crit-
ical that the community helps to address 

their education needs. 
Another area of importance for DCCBA is 

providing a central hub to help people find 
jobs and volunteering opportunities. 

“We have a job portal and so far we’ve had 
a number of individuals in the community, 
Black individuals, who have been able to 
access job opportunities through our job por-
tal. simply because we now have that central 
repository, where we’re collecting informa-
tion from various sources and making them 
accessible,” said O’Hara-Stephenson. 

Council was supportive of O’Hara-Ste-
phenson’s presentation and agreed to list the 
DCCBA as a resource on the Town of Oran-
geville website, which helps the organization 
get information out to the community while 
promoting diversity and inclusion. 

Council also registered as a partner on 
the DCCBA’s Registration page to show its 
support and share information regarding the 
Town of Orangeville. 

Going forward, O’Hara-Stephenson says 
the association’s plans are to continue with 
events and activities that can be done online 
or without meeting physically, due to COVID-
19.

“That’s why we focused on the scholar-
ships, because that’s something that we can 
execute on without having to have a physical 
presence,” she explained. 

Longer term, DCCBA hopes to provide fur-
ther opportunities for developing youth and 
helping them build entrepreneurial skills 
through mentorship and training. 

As well, they hope to continue to support 
black owned businesses with their opera-
tions. 

Written By SAM ODROWSKI

Local Police won’t randomly stop vehicles 
to check stay-at-home order compliance

The Ontario Provincial Police has received 
numerous complaints where members of the 
public from across the province received 
unsolicited emails which, when opened, con-
tained links to images of child sexual abuse.

  The emails, which were received from the 
email account mail@aloette.me contained 
directions, that when followed unknowingly 
exposed the recipient to child sexual abuse 
imagery.

Recipients of emails from mail@aloette.
me are asked to contact their local police 
and to abstain from opening the emails.

The Ontario Provincial Police would like to 
remind the public to exercise caution when 
opening emails received from unfamiliar or 
unusual accounts. If unsure, a company’s 
legitimate contact information can typically 
be confirmed by visiting their website.

Anyone wanting to make a difference is 

encouraged to go to www.protectchildren.
ca to download the “Child Sexual Abuse – It 
Is Your Business” brochure from the Cana-
dian Center for Child Protection. This is an 
important first step that can save a child.

Parents are reminded to take a proactive 
approach to help protect their children from 
online sexual exploitation by speaking with 
their children regarding internet safety. Par-
ents and anyone interested in protecting 
children can find resources to assist them at 
www.cybertip.ca.

Police are asking anyone who may have 
information regarding this investigation or 
if you have information regarding internet 
child exploitation, please contact the OPP at 
1 888 310-1122. If wish to remain anonymous 
you can contact Crime Stoppers at (TIPS) or 
1-800-222-8477.

OPP warning public of spam emails
containing images of child sex abuse 
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Reserve items for pick-up – 
place holds via online catalogue, email 

infolibrary@orangeville.ca or call 519-941-0610

Monday to Saturday, 10 a.m. to 5 p.m.
Curbside Pick-up

Learning opportunities 
for business owners

Join us online for free webinars offered by 
the Orangeville & Area SBEC

Register at www.orangevillebusiness.ca

Relevant topics

Convenient online access

Branding Your Business 
in a Digital World

January 28

Q&A with
Canada Revenue Agency

February 16

Get the Most Out of 
Your Social Media

February 11

Tax Planning for 
Small Businesses

March 3

Build a Better 
Website

February 25

Starting a 
Small Business

April 12

Insurance for 
Small Business

March 31

Free, expert advice

Committee volunteers required
Orangeville Town Council appoints members of the community to 
various Boards and Committees that make decisions or advise 
Council on a variety of matters. The term of the appointment is 
concurrent with the term of Council. 

Committee of Adjustment/Property Standards/Dog 
Designation Committee – one committee member required

The Committee of Adjustment/Property Standards/Dog 
Designation Committee receives applications and makes decisions 
on requests for minor variances from the provisions of the Town’s 
Zoning By-law and requests for consent with respect to:
• severing property to create a new lot or form a lot addition
• easements
• entering into an agreement or lease that extends for more than 21 

years 
• reviewing applications for validation of titles.
• appeals to property standards orders and vicious dog designations
Application forms are available on the Town’s website  
www.orangeville.ca at committees and boards application
If you require further information, please contact Tracy 
Macdonald, Assistant Clerk, at 519-941-0440, ext 2256, email 
tmacdonald@orangeville.ca.
Completed applications must be received via regular mail to 
Clerk’s Division, Municipal Offices, 87 Broadway, Orangeville, ON 
L9W 1K1  or via email to clerksdept@orangeville.ca no later than 
4:30 p.m. on January 22, 2021.

A provincial shut-down came into effect on December 26 for 
a period of 28 days. Certain Town facilities and services will 
be closed during this time.
Town Hall
• Town Hall is closed to walk-in traffic. Most services will 

continue to be available to the public -- by phone, by email, 
virtual and personal appointments, and online services. For 
inquiries or more information please contact Customer Service 
at 519-941-0440 Ext. 0 or customerservice@orangeville.ca

Clerk
• the Clerk’s Office will not be offering Commissioner of Oath 

services or issuing marriage licences during the shutdown period
Fire
• visit orangeville.ca/burn-permits/ to apply for a burn permit, 

email fireinfo@orangeville.ca or call 519-940-3083 Ext. 6521
Recreation Services
• recreation centres are closed and all recreation programming and 

facility rentals are cancelled until further notice, as of December 
26. Contact recreation@orangeville.ca for more information

Orangeville Public Library
• books and DVDs available through curbside pick-up only at 

the Mill Street location from 10 a.m. to 5 p.m. (Monday to 
Saturday)

• there will be no public access to the library. The Alder Street 
branch is closed

• the Mill Street drop box is open to accept returns
• access the digital collection with your library card including 

eBooks, audiobooks, newspapers, magazines, and online 
courses with Mango Languages and Lynda.com 

Economic Development/SBEC
• the Economic Development Division and Small Business 

Enterprise Centre will continue to operate all services remotely
Public Works
• drinking water treatment (testing and delivery), sewage 

treatment, roads operations and maintenance remain unaffected
• Town staff will not be entering private residences for 

sewer back-ups or water complaints. Staff will assist with 
troubleshooting via the phone, check municipal infrastructure, 
perform locates and water shut-offs

Building Division
• building permits/inspections are being accepted by email 

(building@orangeville.ca), mail or courier
• the Building Division will be performing all required inspections 

while adhering to all COVID protocols
• prior to conducting any inspections, the inspector will confirm 

that the individual (contractor, etc.) accompanying them on the 
inspection has been screened, symptom-free and confirms 
they have not travelled outside of Canada in the past 14 days

Planning Division
• pre-submission consultation meeting requests will continue 

to be accepted, and meetings will be conducted virtually on 
Microsoft Teams

• planning application submissions will continue to be accepted 
and processed as usual. Contact the Planning Division for 
more information (planning@orangeville.ca)

• notices for new applications will be advertised as usual, and all 
statutory public meetings will be held virtually

• compliance requests and heritage permit applications will 
continue to be accepted and processed as usual

• Façade Improvement Grant applications are being accepted
Orangeville Transit
• Orangeville Transit continues to operate on regular schedule; 

fares are waived until March 31
Police Services
• for police matters, call the OPP Communications Centre at 

1-888-310-1122 (toll free in Ontario)

The Corporation of the Town of Orangeville 
invites applications for the position of

Supervisor, Water Works 
Infrastructure Services Department 

(Full-time position, 42 hours per week)

The Town of Orangeville has a full-time opportunity available 
for the position of Supervisor, Water Works. For the full job 
description, visit orangeville.applicantstack.com/x/openings.
Qualified candidates are invited to submit their resumes, in 
confidence, to Sarah Alexander, Human Resources Assistant, no 
later than 4 p.m. on Wednesday, January 27, 2021. Applications 
may be submitted online, or in person to the Town Hall located at 
87 Broadway.
The Town of Orangeville is an equal opportunity employer. 
Accommodations are available for all parts of the recruitment 
process. Applicants need to make their needs known in 
advance. By submitting your personal information to the Town of 
Orangeville, you consent to the collection, use, and disclosure 
of that information in connection with our recruitment, hiring 
and/or employment processes. Personal information on this 
form is collected under the authority of the Municipal Act, 2001, 
S.O. 2001, c.25, as amended, and will be used to determine 
the qualifications for employment with the Town of Orangeville. 
Questions about this collection should be directed to the 
Manager, Human Resources at 87 Broadway, Orangeville, 
Ontario L9W 1K1.

Come
Work

For Us

Are you fun, creative and 
energetic? The Town of 
Orangeville is looking for 
Summer Camp Counsellors. 
For more information, visit  
orangeville.applicantstack.
com/x/openings

Saturday, January 27 @ 10 a.m. 

       Celebrate 
Family Literacy Day

Virtual Storytime with 
local author 

Winston Uytenbogaart 

reading  

The Library  
Pet Parade 

On the Orangeville Public 
Library YouTube Channel

Please register online at  www.orangevillelibrary.ca  or by calling 
519-941-0610 to receive the link to this virtual meeting. 

March 4, 1:30 - 3 p.m.  on Zoom
Book:  Traveling with Ghosts 
A memoir of love and loss by Shannon Leone Fowler. 
From grief to reckoning to reflection to solace, marine 
biologist shares the solo journey she took... to find peace 
after her fiancé suffered a fatal attack by a box jellyfish 
in Thailand.
Copies of the books will be available to borrow

Public participation during  
electronic Council meetings

The next Council meeting is scheduled for Monday, January 25, 
2021 and the agenda will be posted online at www.orangeville.ca 
by Thursday, January 21, 2021.
Due to efforts to contain the spread of COVID-19, the Council 
Chambers at Town Hall will not be open to the public to attend 
Council meetings until further notice.
All persons interested in observing this Council meeting are 
invited to do so through the Town’s live broadcast of this meeting 
online at https://www.youtube.com/c/OrangevilleCouncil.
Matters on the Agenda 
Members of the public who have an interest in a matter listed 
on the agenda may, up until 10 a.m. on the day of a scheduled 
Council meeting:
• Email councilagenda@orangeville.ca indicating your request to 

speak to a matter listed on the agenda. A phone number and 
conference ID code will be provided to you so that you may 
join the virtual meeting and provide your comments to Council. 

Public Question Period 
Members of the public wishing to raise a question during the 
public question period of the Council meeting, may beginning at 
8:30 p.m. on the evening of the Council meeting: 
Call +1 289-801-5774 
Conference ID: 407 268 072#
Please remember that the Council meeting is streamed live and 
that your name and comments are part of the public record and 
will be part of the live broadcast and included in the minutes of 
the meeting. 

Committee volunteers required
Orangeville Town Council appoints members of the community to 
various Boards and Committees that make decisions or advise 
Council on a variety of matters. The term of the appointment is 
concurrent with the term of Council. 
Sustainable Orangeville – one public member 
Sustainable Orangeville assists in the development, implementation, 
and promotion of environmentally sustainable practices within the 
Town of Orangeville to reduce the Town’s environmental impact and 
improve the quality of life of its residents, now and in the future and 
provides advice and recommendations to Council on:
• short-term, intermediate and long term environmental and 

sustainability strategic initiatives
• development of a work plan to be approved by Council for 

Sustainable Orangeville and its volunteer community working 
groups

• to raise new, relevant, unexplored environmental/sustainability 
issues pertinent to the Orangeville and the County

Joint Accessibility Advisory Committee – one member 
The Joint Accessibility Advisory Committee is a joint committee 
between the County of Dufferin and the Town of Orangeville.
The goals of the committee are:
• to solicit feedback from the community on issues relating to 

people with disabilities and other citizens with access issues, 
and bring to the relevant Council matters identified by the 
Committee as requiring action by the municipality

• to work with both Councils for the preparation, implementation 
and effectiveness of its accessibility plan

• to work co-operatively with municipal Departments, Boards, 
Commissions and Committees whose activities affect access 
issues, including to:
• provide advice and information on directions for future 

planning of municipal services, programs and facilities; and
• monitor municipal services, programs and facilities to ensure 

full participation of all citizens; and
• evaluate the progress of accessibility activities 

• to inform citizens of the existence and mission of this 
Committee and to work with them to identify existing social and 
physical barriers to access and participation

• to work with Council and staff to increase public awareness 
of the issues of accessibility and inclusion for people with 
disabilities and all citizens

• to work with local government to change policies, as required, 
as they pertain to people with disabilities

Application forms are available on the Town’s website  
www.orangeville.ca at committees and boards application.
If you require further information, please contact Tracy 
Macdonald, Assistant Clerk, at 519-941-0440, ext 2256, email 
tmacdonald@orangeville.ca.
Completed applications must be received via regular mail to 
Clerk’s Division, Municipal Offices, 87 Broadway, Orangeville, ON 
L9W 1K1  or via email to clerksdept@orangeville.ca no later than 
4:30 p.m. on February 5, 2021.
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Visit ontario.ca/coronavirus
Paid for by the Government of Ontario

Stop the 
Spread
COVID-19 
can be
deadly.
Stay home.
Stay strong. 
Save lives.

Wellington–Dufferin–Guelph Public 
Health’s (WDGPH) roll out of the COVID-19 
vaccine will be seeing impacts from the 
pause in production lines at Pfizer’s facility 
in Belgium. 

WDGPH announced on Monday (Jan. 18) 
that they would be making changes to their 
vaccine program in response to the recent 
announcement from Pfizer that some pro-
duction lines at their facility in Belgium are 
working to increase their overall capacity. 

Public Health, in a press release, said that 
the pausing in production will be felt in On-
tario and affect deliveries to Guelph for a 
short period. 

WDG Public Health will be continuing 
to move forward with the vaccine supply 
that they have on hand, but will be making 
changes to the vaccination clinic; with re-
scheduling of appointments unavoidable. 
Those who will be affected by the pause   

will be contacted directly. 
Residents, staff, and essential caregivers 

in long term care and retirement homes will 
continue to be prioritized for vaccinations. 
Individuals who have already received the 
vaccine will be able to get their second does, 
although for some it will be delayed. 

Public Health said that the delay in the 
second dose will not affect individuals de-
veloping immunity to the second dose. 

“Everyone wants to see vaccines arrive as 
quickly as possible to the region,” said Dr. 
Nicola Mercer, Medical Officer of Health 
and CEO of Wellington-Dufferin- Guelph 
Public Health. “This delay is only temporary 
and will allow the manufacturer the ability 
to provide increased vaccine to Welling-
ton-Dufferin-Guelph in the coming weeks. 
As an agency, our commitment remains, vac-
cinating as many people as quickly as pos-
sible according to the provincial schedule.” 

For more information on the COVID-19 
vaccine visit  www.wdgpublichealth.ca/vac-
cine.

Regional vaccine roll out delayed
Written By PAULA BROWN

LOCAL JOURNALISM INITIATIVE REPORTER

The Orangeville Police Services Board 
was hoping to hold a ceremony to thank the 
Orangeville Police Service for their years 
of dedication, keeping the community safe, 
however the pandemic has made an in-per-
son ceremony impossible.

On the bright side, each member of the 
Orangeville Police Service received a thank 

you in the form of a framed and engraved 
badge, from the board.

The majority of the officers received the 
badges in a private ceremony, meanwhile 
Orangeville Councillor, Todd Taylor was 
able to have a physically distanced presen-
tation with a few officers.

The Town of Orangeville transitioned 
from Orangeville Police Services to the On-
tario Provincial Police on Oct. 1, 2020. 

RECOGNIZING OPS: Councillor Todd Taylor presented a handful of framed and engraved 
badges to members of the Orangeville Police Service on an individual basis, since no 
in-person ceremony could be held due to COVID-19.

SUBMITTED PHOTO

Orangeville Police awarded for their service
Written By SAM ODROWSKI

Dufferin County Council is asking the 
Province to reassess the makeup of the con-
servation authority working group, launched 
by the Ontario government following the 
passing of Bill 229. 

During County Council’s meeting last 
Thursday (Jan. 14), Amaranth Deputy May-
or Chris Gerrits brought forward a motion 
requesting that the province revaluate the 
working group to allow for equal represen-
tation from municipalities and conservation 
authorities.

“I found yesterday the list of appointees 
and I was disappointed to see that it’s pri-
marily CAOs of conservation authorities, 
with only one representative out of 18 repre-
senting municipality,” said Gerrits. 

The Conservation Authority Working 
Group was established by the provincial 
government following the passing of Bill 
229, which received Royal Assent on Dec. 8 
and saw controversial changes to Schedule 
6 of the Conservation Authorities Act (CAA).

Prior to its passing, conservation author-
ities and municipalities said the legislation 
would limit conservation authorities and 
streamline the development process. Some 
revision and amendments were made such 
as allowing conservation authorities to is-
sues stop orders while concerns such as the 
Minster of Natural Resources and Forestry 
having the ability to make decision on ap-
peals and issuing permits without expertise 
from conservation authorities. 

Gerrits, speaking with the Free Press, 
explained his concerns with the majority 
of appointees on the working group being 
conservation authorities, with only one rep-
resentative from municipalities. 

“My issue with is that it’s supposed to be 
a working group to sort of advise on pro-
posed changes and the fact is that munici-
palities are the major source of funding for 
the Conservation Authority,” said Gerrits. 
“So the recommendations that come out of 
the working group have the potential to be 
adopted by the provincial government, with 
the implication being that any costs associ-
ated with improvements or enhancements 
or any additional scope, which I don’t think 
would happen, but it is possible – have di-
rect impact on those municipalities because 
they’re responsible for those costs.” 

Discussing the motion, Mulmur Mayor 
Janet Horner questioned a change in the 
wording, to have additional municipal repre-
sentation rather than equal, noting that she 
too believes that one municipal representa-
tive is not enough. 

With 18 members already part of the con-
servation authority working group, Gerrits 
did consider how the working could cause a 
higher number of group members, but chose 
to continue to the original working of the 
motion. 

With the passing of the motion it will also 
be sent to the Association of Municipalities 
of Ontario (AMO), Minister of Environment, 
Conservation and Parks Jeff Yurek, and Has-
saan Basil, chair of the conservation author-

Dufferin County Council asking for changes
to conservation authority working group

Written By SAM ODROWSKI
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Local associations plead with Council for reduced ice costs
All minor hockey is cancelled throughout 

Ontario, and will remain that way for the 
duration of the provincial emergency order 
that was declared on Jan. 12 in response to 
COVID-19.

While local organizations don’t expect to 
be on the ice anytime soon, representatives 
from the Orangeville Minor Hockey Associa-
tion (OMHA), Skate Canada, and Orangeville 
Tigers Girls Hockey delivered a presentation 
to Town Council on Jan. 11, requesting that 
ice time costs be cut in half, so they can con-
tinue their programs. 

The local groups have run into financial 
challenges, due to COVID-19 restrictions 
limiting the number of players on each team 
and keeping them to four on four, which has 
created a massive increase in the amount of 
ice time needed to play.

“Under normal circumstances, Orangeville 
Minor Hockey, Orangeville Tigers and Skate 
Canada ice rentals can include anywhere 
from 10 to 50 skaters per hour, Due to the 
restrictions we’re limited to 10,” said OMHA 
President Rick Stevens during a presentation 
to Council.

“Our costs now have increased exponen-
tially. Our plan is to provide all our members 
the equal opportunity to be on the ice at least 
once a week and in order to do this we will 
need to rent a significant amount of added 
ice time from the Town.”

OMHA is down over $250,000 this sea-
son due to added ice time costs and lower         
registration numbers, which accounts for 30 
per cent of its revenue in a regular year.

Stevens warned that each team under 
the association can only play eight more 
games until they’re completely out of cash                   

for ice rentals.
“It’s not viable for our associations to 

continue to pay the full amount of $186.76 
plus HST for a 50 minute ice rental and 
still offer our programming for the youth of 
Orangeville that they desperately need,” he 
explained. 

Orangeville Council was responsive to the 
presentation and request for ice time costs 
to be reduced so they can continue their pro-
grams. 

The cost of waiving the fees is approxi-
mately $120,000, which Council asked to be 
added to their budget discussions. A motion 
was also made directing Town staff to inves-
tigate the request, accurately determine all 
of the associated costs, and see if hockey 
programming can be extended through the 
summer months to account for cancelled 
games. 

The usual cost of a 50 minute ice rental is 
$186.76 plus HST, which would be reduced 
to $93.38 if Council moves forward with cut-
ting the cost in half.

In a normal season, the OMHA has nearly 
1,000 members playing competitive and rec-
reational hockey, this year, with the uncer-
tainty caused by COVID-19, they only had 
675 players register, accounting for about a 
30 per cent reduction.

The rosters have been adjusted from an 
average of 15 per team down to 10. This cre-
ated the need to add more teams, so they 
now have 75 instead of the usual 41.

With almost twice as many teams, the 
demand for volunteers, coaches, and train-
ers has skyrocketed.

There are many added costs associated 
with the extra teams and usually the OMHA 
hosts tournaments which act as fund-
raisers for the association, but they were                       

cancelled due to COVID-19
A total of $172,000 was lost in registra-

tion and $84,000 in fundraising revenue was 
lost due to the cancellation of tournaments, 
accounting for more than a quarter million 
in change. 

Despite the large shortfall in revenue this 
year, Stevens said the OMHA didn’t feel it 
was appropriate to seek sponsorships from 
the community at this time.

“We just didn’t feel it was something we 
should do to our businesses when some of 
them are already struggling,” he reasoned.

Meanwhile, Michelle White from the Oran-
geville Tigers notes their programs usually 
see anywhere from 15 to 35 skaters on the 
ice at one time, which has also been reduced 
to 10.

They had the same ask as OMHA, for 
Council to reduce ice rental fees by 50 per 
cent for the remainder of the season, so they 
can continue to operate.

In working with Public Health, the Oran-
geville Tigers were out on the ice as of Sep. 2 
and stayed on until Dec. 23, before the Box-
ing Day lockdown for the Province.

The Tigers have seen a drop in revenues 
of about $32,000 compared to year’s past, 
due to a loss of sponsors, no tournament 
fundraisers, lower registration numbers and 
providing the cost of programs at their early 
bird rate to help families who may have been 
struggling financially from the impacts of 
COVID-19.

“We anticipate it will take another year or 
two until tournaments are allowed to take 
place again,” White noted.

“Without any revenue from tournaments 
this year, we will be running a huge deficit.”

Meanwhile, Louise Johnson from the local 
Skate Canada organization, which teaches 

power skating, figure skating and skate train-
ing, also presented to Council alongside the 
Orangeville Tigers and OMHA.

She said they’re facing the same financial 
challenges, brought on by COVID-19.

“We actually ended up increasing our reg-
istration [fee] to cover the ice [cost] knowing 
we could only have so many kids on the ice 
at one time,” Johnson explained.

“Some of our programs through the fall ran 
at a loss, some of our other programs were 
actually able to help somewhat even that out, 
but that was just to cover the cost of coach-
ing and the ice, not any of our extra expenses 
like badges, cleaning supplies, etc.”

Just like OMHA and the Orangeville Tigers, 
Skate Canada has also been unable to fund-
raise this year

Johnson said Skate Canada’s primary chal-
lenge is the cleaning requirements and buffer 
times between classes. 

They were able to operate with 15 skaters 
on the ice at once prior to the lockdown, but 
if the limit is 10 when they reopen, registra-
tion costs will double, if ice rental fees aren’t 
cut in half.

Town Manager of Corporate Services, Ray 
Osmond noted that the ice rental fee reduc-
tion would be a $120,000 cost to Council.

Coun. Todd Taylor says that cost reduction 
is a “fair shake of cash” from the taxpayer’s 
perspective, but minor hockey brings such a 
benefit to the community and is an important 
sport for keeping young people from sitting 
idle in their homes. 

A report from Town staff on the issue is 
expected at Council’s next meeting on Jan. 
25, where a decision will be made on the cost 
of ice rentals for when local associations 
return to play.

Orangeville 

Auto Centre Hours 

TAKING CARE OF YOUR 
VEHICLE IS ESSENTIAL

Monday - Saturday 
9am to 5pm

Sunday  Closed

BRAKE 
SPECIAL 

20% off 
PARTS & LABOUR

(when installed by us)

By Appointment Only 
(until COVID-19 restrictions are lifted)

99 First St.        
519-941-1090 

ext. 8236
to order online visit 

canadiantire.ca

Written By SAM ODROWSKI

The Ontario Trillium Foundation recently 
launched the Resilient Communities Fund to 
support local, community-based initiatives 
who have been affected by COVID-19. Last 
month, MPP Sylvia Jones announced the 
first round of applicants to receive grants, 
Caledon Community Services (CCS) being 
among them. 

Monte Laskin, CEO of Caledon Commu-
nity Services, explains what the $94,60 in 
grant funding means to his business and how 
his team has adjusted to the restrictions of 
the pandemic. 

“We will retain a consultant to help our 
board and senior management work closely 
with all of our staff and community to 
develop a 2 year COVID-19 Recovery Stra-
tegic Plan, focused on returning all services 
to their full potential.” In addition to recov-
ery, he plans to acquire another consultant 
to help develop a digital marketing plan for 
their two retail stores to help sell donated 
product even when the stores are closed. 

COVID-19 forced the organization to 
“develop innovative efficiencies that save 
time and money which we will be maintain-
ing even when we go back to in-person ser-
vices,” Laskin explains. Virtual services have 
proved to be an effective way of reaching the 
community without people having to leave 
their homes. 

The money will aid in digital platform 
development allowing CCS to fundraise vir-
tually within the community as well as the 
purchase of IT equipment which will be allo-
cated to staff working remotely. 

Although COVID-19 has been helpful in 
broadening the scope and reach of services, 
Laskin notes it has come with its challenges. 

“CCS is a tight-knit family and it’s hard to 
lay off members of your team. We’ve worked 
hard to stay in touch with them and support 
them…we’re eager to bring them back when 
we can.”

Some CCS staff are deemed essential 
workers – those who are going directly into 
homes or driving seniors around. Not only 
are these workers at risk of getting sick, they 
could potentially spread the virus to the vul-
nerable groups they’re serving. 

“We’ve worked very hard to put safety 
first, no matter what, to ensure our staff on 
the front lines are safe.” 

Moving into 2021, Laskin’s key priority 
for CCS, no matter the environment, is to 
“engage Caledon residents, business owners, 
schools, faith communities and stakeholders 
to be involved in a variety of CCS initiatives 
which support youth, seniors and other 
underserved demographics.” 

Laskin wants the community to know that 
“we are a really welcoming organization 
and we’re eager to hear from people.” CCS 
is a community connector, offering services 
related to health, jobs and life. 

“Imagine the thing you’re looking for,” 
Laskin says. “It will fall under one of those 
categories.” 

You can visit www.ccs4u.org to find out 
more about Caledon Community Services 
and everything that the organization has to 
offer. 

All CCS sites are currently closed to walk-
ins, services are by appointment only, they 
ask that people please call ahead. 

Caledon Community
Services lands
nearly $100,000
grant from Province

Written By JESSICA LAURENZA 
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Medical Officer of Health and CEO  
Dr. Nicola Mercer

Stay
Home

“I’m asking every single person in our region to 
understand the deadly serious nature of our current 
situation and act accordingly.

Please do all you can to make sure you, your family, 
your friends and your community stay safe.”

Meth poses growing concern for police

Methamphetamine use has been grow-
ing in the shadow of the opioid crisis, both 
locally and across Canada.

Const. Shannon Gordanier of the Dufferin 
OPP told the Citizen meth use is increasing 
in popularity locally due to its availability 
and pricing, while other drugs are becom-
ing a bit more scarce.

“It appears availability and price is affect-
ing use more so than user preference for 
the drug,” she noted.

In the late 90s and early 2000s metham-
phetamine use was a significant concern 
for police and now, throughout the coun-
try, there’s been a re-emergence. In fact, 
the illicit drug is currently one of the most 
significant commodities within organized 
crime; entrenched from production, to 
importation and distribution, according to 
OPP.

“What we were finding was increased 
levels of seizures, clandestine laborato-
ries, importation, and diversion of chem-
ical precursors across the country,” said 
Bryan Mackillop, superintendent/director 
of the OPP’s Organized Crime Enforcement 
Bureau. 

“With methamphetamine being one of the 
most seized drugs in the country, and one 
of the most tested drugs by Health Canada, 
it certainly causes a grave concern.”

From 2017-2018 there was a 333 per cent 
increase in methamphetamine seizures 
according to the Canadian Border Service 
Agency (CBSA) and its not trending down. 
Drug seizures at the border that separates 
New York State and Canada actually saw a 
1,000 per cent increase in drug seizures last 
year. 

To combat methamphetamine use and 
help the public become better educated on 
the issue, a national public awareness cam-
paign is being launched by the Canadian 
Association of Chiefs of Police (CACP) and 
police services throughout Canada. 

The campaign’s launch is in support of 
the theme “Helping All Communities Stay 
Safe,” for Crime Stoppers Month, which 
runs through January.

The campaign will utilize a variety of 
communication strategies to provide infor-
mation on indicators of methamphetamine 
production so the public can help police 
track down more clandestine labs. 

It’s important to note for every one kilo-
gram of methamphetamine production, 
six kilograms of toxic waste is produced, 
which is almost always disposed of through 
illegal dumping, resulting in environmental 
contamination and health hazards. 

To help improve the safety of communi-
ties, police services across the country are 
asking for the public’s help in eliminating 
methamphetimine production. 

“OPP are always looking for the commu-
nity to assist in tracking down those who 
are supplying or producing meth or any 
other illegal drugs in our community. There 
are many things to look out for to spot a 
possible meth lab,” said Const. Gordanier.

Some of the things to watch out for 
include suspicious or secretive behaviour, 
occupants attend for short periods at odd 
hours, chemical odours, location has exces-
sive security, covered windows, and gar-
bage contains chemical containers, glass-
ware, bags of soil or the garbage is never 
put out.Production is primarily taking place 
domestically in around the Toronto area 
and “lives are being lost,” said Mackillop.

“What you do have is organized crime, 
taking advantage of every opportunity to 
victimize our population,” he remarked. 
“They don’t usually just peddle in one par-
ticular commodity, they tend to focus on 
a variety of commodities, whether it’s gun 
trafficking, human trafficking… where 
there is a demand, they will make sure that 
the supply meets that demand.”

“They also they have a catalog of inven-
tory to make sure that they’re maximizing 
their profits, because they don’t care about 
people, they care about money. And I think 
that’s the driving factor behind this – orga-
nized crime, taking advantage of our vul-
nerable,” Mackillop added. 

An unfortunate reality is that in Dufferin 
County, all to often, illicit drugs are getting 
into the hands of youth.

“When talking to the community street 
crime unit members, they mentioned that 
many people are trying these drugs when 
they are young and impressionable. By the 
time they are in their early 20’s, they are 
hooked,” said Const. Gordanier. 

She said she encourages the public to 
become more informed on the telltale signs 
of meth production and report anything 
that seems suspicious.

“Working together with the community 
will generate far more success,” she noted.

BIG WINNER: Kim Iten of Orangeville held up her big $250,000 cheque after winning 
the top prize on INSTANT TURBO (Game #2198). The winning ticket was purchased 
at Clover Farm & Petro Canada on Guelph Line in Campbellville. Kim, who is em-
ployed as car manufacturing worker, discovered her win while out with her friend. “I 
was in shock! I started ugly crying,” she laughed.  Kim plans to save her money for 
retirement. “This win feels great! Now we can retire comfortably,” Kim smiled. The 
game, INSTANT TURBO, which Kim won through, is available for $10 a play and the 
odds of winning any prize are 1 in 3.67.

SUBMITTED  PHOTO

Continued from FRONT

Former OPS Officer acquitted of charges
In her argument against the breach of 

trust by a police officer Machado said:
“He testified, he did not disclose this video 

to anyone other than a law enforcement 
officer. He did not therefore breach the stan-
dard responsibility and conduct demanded, 
in fact, I would submit it is the opposite, 
as the public demands accountability and 
transparency from police.” 

Crown attorney Katie Beaudoin in her 
submission argued that the conversation 
between May and McLagan was a private 
communication based on four factors.

“All [factors] lead to the conclusion that 
both May and McLagan had an expectation 
of privacy and were engaged in a private 
communication,” said Beaudoin.

Beaudoin also argued that Fisher went 
outside his purpose of assisting a harass-
ment complaint, by disclosing the entirety 
of the 40 minute video and that he breached 
an oath of confidentiality. 

“The oath of confidentiality requires 
police officers not to disclose any informa-
tion obtained in the course of their duties 
as a police officer, unless authorized or 
required by law,” said Beaudoin. “I submit 
Const. Fisher breached his oath of confiden-
tiality by disclosing Orangeville Police prop-
erty where it was not authorized or required 
by law.” 

Justice McPherson asked Beaudoin to 
explain her conclusion that Fisher had 
breached his oath, as he had disclosed the 
property to another police officer. 

“My submission is he gives it to a civilian 
who happens to be a special constable,” said 
Beaudoin. 

Justice McPherson, at the conclusion of 
the Crown’s submissions, ruled Fisher not 
guilty of both counts - disclosure of private 
communication and breach of trust by a 
police officer. 

Written By SAM ODROWSKI Many people are try-
ing these drugs when 
they are young and 
impressionable. By the 
time they are in their 
early 20’s, they are 
hooked.” 

– Const. Shannon Gordanier

“
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�No monthly finance payments for 120 Days (payment deferral) available to eligible retail customers who finance a new and previously unregistered Mazda model (on approved credit through Scotiabank) from an authorized Mazda dealer in 
Canada. No interest accrues during the first 90 days. Contract will be extended accordingly. After this period, interest begins to accrue and the purchaser will repay principal and interest over the term (but not until 120 days after the contract 
date). Customers are responsible for the down payment (if applicable), licence, and insurance payment upon contract signing. Offer subject to change/cancellation without notice. Offer period January 5 – February 1, 2021. ▲0.5% APR Purchase 
Financing is available on all new 2021 models. Terms vary by model. Representative example based on a financed amount of $30,639 for the 2021 CX-5 GX (NVXL81AA00) the cost of borrowing for a 36-month term is $237, monthly payment 
is $858 with $0 down payment, total finance obligation is $30,876. Offer includes freight and P.D.E. of $1,950, $10 OMVIC fee, $20.00 Tire Stewardship fee (all models – covering the cost to Mazda Canada of collecting and recycling tires), 
$100 Air Conditioning charge and $59.38 PPSA. Offer excludes HST. ▼i-Activ AWD Credit offer is available to qualifying retail customers who cash purchase/finance/lease a select new and previously unregistered, in-stock 2020/2021 Mazda 
model from an authorized Mazda dealer in Canada between January 5 – February 1, 2021. Eligible models and maximum credit amounts are: $500 on 2021 Mazda3/Mazda3 Sport, 2020/2021 CX-3, 2021 CX-30; $750 on 2020 Mazda3/
Mazda3 Sport; $1,000 on 2020/2021 Mazda6, 2021 MX-5 ST, 2021 MX-5 RF, 2020/2021 CX-5, 2020/2021 CX-9 models. Customer can elect to substitute a cash discount in place of i-Activ AWD Credit. Cash discount substitute applied 
before taxes. Some conditions apply. See dealer for complete details. *To learn more about the Mazda Unlimited Warranty, go to mazdaunlimited.ca. †NOTE: Weekly lease offers shown above are for informational purposes only. Lease payments 
cannot actually be made on a weekly basis and are made on a bi-weekly basis. Offer available on retail leases of new 2021 Mazda3 GX 6AT (DVXK81CP00)/2021 CX-5 GX (NVXL81AA00)/2021 CX-9 GS AWD (QXSM81AA00) with a lease APR 
of 2.95%/2.95%/2.45% and 104/104/104 bi-weekly payments of $139/$178/$219 for 48/48/48 months, the total lease obligation is $15,038/$18,467/$24,456, including down payment (or equivalent trade-in) of $595/$0/$1,695. Offer 
available on retail leases of new 2021 Mazda3 GS AWD (DXSL81AA00)/2021 CX-5 GX AWD (NXXL81AA00) with a lease APR of 2.95%/2.95% and 104/104 bi-weekly payments of $162/$183 for 48/48 months, the total lease obligation is 
$17,403/$19,048, including down payment (or equivalent trade-in) of $595/$0. As shown, Offered Pricing for new 2021 Mazda3 GT (DVTL81AA00)/2021 CX-5 GT AWD (NXTN81AA00)/2021 CX-9 GT AWD (QXTM81AA00) with a lease 
APR of 2.95%/2.95%/2.45% and 104/104/104 bi-weekly payments of $173/$219/$259 for 48/48/48 months, the total lease obligation is $18,600/$22,816/$28,622, including down payment (or equivalent trade-in) of $595/$0/$1,695. 
Lease payments include freight and P.D.E. of $1,750/$1,950/$1,950, $10 OMVIC fee (all models), $20.00 Tire Stewardship Fee (all models – covering the cost to Mazda Canada of collecting and recycling tires), $100 Air Conditioning charge (all 
models), $350 Lease Dealer Service Fee (all models) and PPSA of $75.28/$75.28/$75.28. First bi-weekly payment is due at lease inception. 20,000 km per year mileage allowance applies; if exceeded, additional 8¢ per km applies (12¢ per km 
for CX-9 models). Offers exclude HST. Offered leasing available to retail customers only. Licence, insurance, taxes and down payment (where applicable) are extra and may be required at the time of purchase. Dealer order/trade may be necessary 
on certain vehicles. Offers valid January 5 – February 1, 2021, while supplies last. Lease and finance on approved credit for qualified customers only. Offers subject to change without notice. Visit mazda.ca or see your dealer for complete details.

GT model shown
GT model shown

GT model shown

PLUS, AN UNWAVERING COMMITMENT TO SAFETY

MA ZDAU P G R A D E  T O

0.5%
PURCHASE

 F INANCING �

ON ALL NEW 2021 MODELS

120 DAYS 
NO MONTHLY

 FINANCE PAYMENTS�

ON EVERY NEW MAZDA

AN UNLIMITED 
MILEAGE 

 WARR ANT Y*
STANDARD ON ALL NEW MODELS

UP TO A $1,000
i-ACTIV AWD 

 CREDIT ▼

ON SELECT NEW MAZDAS

$89†

  AT 2.95%
APR

WEEKLY FOR 48 MONTHS, WITH $0 DOWN. 
EXCLUDES HST. 

OR GET AWD FOR $3 MORE PER WEEK.
$178 ($183) BI-WEEKLY PAYMENT REQUIRED.

2021 CX-5 GX

LEASE FROM THE EQUIVALENT OF

$109†

  AT 2.45%
APR

WEEKLY FOR 48 MONTHS, WITH $1,695 DOWN. 
EXCLUDES HST.

$219 BI-WEEKLY PAYMENT REQUIRED.

2021 CX-9 GS AWD

LEASE FROM THE EQUIVALENT OF

7-PASSENGER SEATING
2021 MAZDA3 GX
6-SPEED AUTOMATIC TRANSMISSION
LEASE FROM THE EQUIVALENT OF

$69†

  AT 2.95%
APR

WEEKLY FOR 48 MONTHS, WITH $595 DOWN. 
EXCLUDES HST. 

OR GET AWD FOR $12 MORE PER WEEK.
$139 ($162) BI-WEEKLY PAYMENT REQUIRED.

T:11"
T:21.42"

PREPRESS
OUTPUT
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Theatre Orangeville’s Broadway Bound – The future is here
On now and until Jan. 28 at Theatre Oran-

geville’s Online line-up of entertainment is 
Broadway Bound, a concert of members 
of Young Company’s alumni, who have per-
formed through the last several years in 
Young Company’s many musical produc-
tions. Some of them have already taken 
on roles as professionals on Theatre Oran-
geville’s Main Stage and elsewhere.

This is a show not to be missed, for it 
proves the tremendous value of Theatre 
Orangeville’s involvement with this commu-
nity’s youth through its programs like Young 
Company and Theatre Orangeville Excep-
tional Players (T.O.E.P.).

It is the best show so far, according to my 
companion audience member. What follows 
is not meant to describe the performers in 
any particular order, except to say:

Darcy Baker opens the show, singing 
music she has been working on recently and 
letting us know where she is studying music 
and performance now; telling us how much 
working with Theatre Orangeville has made 
a difference to her life. When the COVID-19 
dust settles and this beautiful young woman 
has the chance to spread her wings, we will 
see her on many stages.

Darcy talks about her involvement with 
the theatre and Young Company, her lessons 
with Mark DuBois and her continuing edu-
cation at Sheridan College. How pleased she 
is to be included in this online theatre event.

Duncan Lang is another young person 
who made it a point to audition for most of 
the productions Young Company staged for 
the four years he was involved with it, com-
ing from Newmarket every day, five days a 
week for all those weeks over the years. A 

noteworthy dedication, also, on the part of 
his parents.

He sang the sort of music “I’ve been doing 
recently, studying at Sheridan. I thought I 
would like to share it with you,” he explains 
to his virtual audience. 

Lang is thrilling to watch.
These two talented young people are 

examples of the many young people who 
have cast their youthful summers in with 
Young Company, for one or many seasons. 
Very often, they arrive as shy and awkward 
teenagers but go on to find themselves per-
forming before an audience, then bowing 
with broad smiles to the grand applause 
their performances has earned them. The 
self-confidence they develop will do them 

well all their lives. 
Patronizing Theatre Orangeville by buying 

tickets to these very exciting online shows 
goes, in part, to supporting the important 
artistic adventures the theatre brings to 
young people.

All musical performance, except for a 
cappella, needs accompaniment, which was 
provided for the singers by Nicolas Mus-
tapha, pianist for all callings. Nicolas has 
played the accompaniment for several of the 
Young Company’s musical productions.

In the beginning of this run of Theatre 
Orangeville’s online shows, Nicolas brought 
his band, ToneFusion, as the first show. He 
offers a couple of solos in Broadway Bound, 
jazzy pieces to prove his talent and add his 

flavour to the entertainment.
He tells us, the audience in what Young 

Company productions he has played and 
how much he has enjoyed his association 
with Theatre Orangeville.

Lindsay Scheel performs a tap dancing 
and singing routine for Broadway Bound. 
Delightful! So great to watch her. She has 
covered all types of dance during her long 
years of lessons, practice and competitions.

She once told the Citizen, “I’ve been study-
ing ballet and jazz since I was two or three. I 
did gymnastics too for a while but I stopped 
because I like dance best.”

The kind of heart and soul this young 
woman has put into her dancing career, as 
she certainly sees it, shines out in her dis-
play of dance in Broadway Bound.

Hayden Thomas joined in the party with 
a brilliant performance of his chosen piece, 
an intricate work, his fingers fluid across the 
board – so much to watch – so impressive to 
hear. He was playing Strong “from the 2015 
live action remake of the ‘Cinderella’ movie, 
and it was arranged for piano by the marvel-
lous Jarrod Radnich,” he let us know, in a 
brief email.

Hayden explains to the audience that he 
has been involved with the musical side of 
Young Company for a short time and has 
enjoyed his association with them and being 
part of this online event. Hayden and Nicolas 
shared to the two piano accompaniment for 
the Young Company production of Matilda.

The opera moment of the evening was 
presented by Katherine Pound, who has 
“recently returned where I was attending 
the Manhattan School of Music.” A soprano, 
Katherine sang an Aria, in Italian, so beauti-
fully balanced, so refreshing in the purity of 
her voice. Bravo!

Her comment was to praise the idea of 
these online concerts and shows and her 
pleasure at being a part of this one. 

Katy Greenley brings her own reflective 
music and songs to the show, each a pensive 
take on our current lives, which she sings, 
accompanying herself for two on her uku-
lele. 

“I’ve been with the theatre for seven years,” 
Katy remarked to the Citizen recently. “It 
has made a huge difference to me.” She said.

“Broadway Bound is a fantastic way to 
support Theatre Orangeville and young 
talent they support. I feel so lucky to be 
involved with these people; for an online 
performance this is one of the best ones 
you’ll see.” 

Abi Oliphant came on the screen to sing 
two songs, with passion and sincerity, in a 
lovely green dress. She told us that she loved 
to sing and had been involved with Young 
Company productions. 

The way she has stayed sane through the 
restrictions of the pandemic, Abi explained, 
was to keep in close contact with her friends 
online. 

Katy closes Broadway Bound with her 
third song, in places a quiet rap, in places 
a simple wish. The genius behind her song 
coming at the end is a clear demonstration 
of the powerful lessons in performance. 

Patrons, and everyone in this town should 
be very proud of Theatre Orangeville – “your 
theatre” – in this ground breaking approach 
to keeping “live” theatre in people’s lives, 
spreading the joy across the country – it’s 
the internet – across the world. Yet, with a 
policy of maintaining an income for the the-
atre, people are discovering Theatre Oran-
geville, who would otherwise never have the 
chance of knowing it.

Next up: Brave New Works, opening Janu-
ary 29. Then, roll on February! Get your tick-
ets at  www.theatreorangville.ca or call the 
Box Office on 519-942-3423.

Written By CONSTANCE SCRAFIELD

No one has more self-confidence than the person who does a crossword puzzle with a pen.

Puzzle No. 211310 • Solution on page: B11The Citizen CROSSWORD
CLUES ACROSS
1. Ancient kingdom near 
Dead Sea
 5. 2014 Winter Olympics 
host
10. Soft fabric
12. Covered in flowers
14. Works at a college or 
university
16. Keeps us cool
18. Corpuscle count (abbr.)
19. Similar
20. Birthplace of 
Muhammad
22. They __
23. Preamble to a book
25. Southern China people
26. Hair product
27. The woman
28. Partner to cheese
30. One point north of 
due east
31. Round Dutch cheese
33. Be in awe of
35. Christmas song
37. Emits coherent 

radiation
38. Something that is 
comparable to another
40. Monetary unit
41. The cutting part of 
a drill
42. Resinlike substance 
secreted by certain insects
44. Touch lightly
45. Toyota SUV
48. __ and Andy, TV show
50. Made less dangerous
52. Assets under 
management (abbr.)
53. Nostrils
55. Moved quickly
56. Thai isthmus
57. TV personality Roker
58. Honors anew
63. Rags
65. One who obtains 
pleasure from inflicting 
pain or others
66. Marketplaces
67. Dark brown or black
CLUES DOWN

 1.  Nowhere to be found 
(abbr.)
 2. Not new
 3. Brew
 4. Stain with mud
 5. Chief or leader
 6. Luke Skywalker’s 
mentor __-Wan
 7. Type of sauce
 8. Sharpens
 9. Priestess loved by Zeus
10. Jean Henri __, French 
entomologist
11. Regulates supply of 
fuel
13. Disturbing and 
horrifying
15. Equal (prefix)
17. Hosts film festival
18. Tattered piece of 
clothing
21. Rich desserts
23. Unique motor (abbr.)
24. Disfigure
27. Chemical substance
29. Slang for famous 

person
32. Department of Labor
34. The A-team rode 
around in one
35. Beach cabin
36. Living things
39. Gun (slang)
40. Disconsolate
43. Stroke gently
44. Actress Richards
46. “Cletus Hogg” actor
47. Returned material 
authorization (abbr.)
49. Brazilian mountain 
range
51. Upset
54. One with supernatural 
insight
59. Insecticide
60. Taxi
61. “Much __ about 
nothing”
62. Cannister
64. Popular clothing 
retailer

SUBMITTED PHOTO
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‘Life is a lot easier’: how Pindrop Hearing changed my life   
It took Paul Briggs 25 years to realize he 

needed hearing aids and only one day wearing 
them to notice that they changed his life. 

Paul lives a quiet home life in Mono with his 
wife Anne-Marie and his yellow lab, but profes-
sionally, he is a hunter, shooter, a military man 
and a test pilot- industries that all carry the risk 
of hearing loss. “Hearing aids have made such an 
improvement in my life that it’s almost my duty to 
share that.” Paul states. 

This is his story: 
As a hunter, he didn’t have access to hearing 

protection at first; In the military, he was exposed 
to firearms; As an experimental test pilot, he was 
exposed to high pitched turbines and squealing 
jet engines. 

At 58 years old, Briggs admits that “he 
should’ve been smarter and humbler 20 years 
ago,” but it wasn’t that simple for him. Paul goes 
for a Category 1 Medical every six months as 
a pilot and if there is something even remotely 
wrong with him, he is suspended and it could 
take years to be reinstated. Beginning at age 55, 
a hearing test is mandatory in his field which is 

what brought him to Pindrop Hearing Centre. 
“It’s an interesting juxtaposition that the med-

ical that is supposed to ensure pilots are healthy 
and safe is, in fact, a deterrent for us going and 
getting tested for anything,” Paul shares. 

If he acknowledged it, he would have to do 
something about it, If he didn’t, it could have 
spelled the end of his career. 

The average time it takes for people to act on 
their initial realization of hearing loss is seven 
years. “When I take my hearing aids out, my 
whole world goes flat,” Paul admits.  

For the past two decades, he found himself 
laughing at jokes he couldn’t hear or guessing 
what people were saying. Only when he began 
wearing his aids, did he realize he had previ-
ously been reading lips without noticing it. If he 
couldn’t see someone’s face, he didn’t know what 
was being said and “it was maddening as hell.” 

At dinner parties, he would find himself “con-
versing with the loudest talker or the man with 
the deepest voice. [He] would focus on that with 
no idea what was happening with the rest of the 

party.” He was exhausted by the end of gather-
ings and couldn’t wait to go home. 

Paul explains that he “was amazed at how 
much more energy [he] had” when he first started 
wearing his hearing aids. He realized “wow, life is 
a lot easier.”

His hearing loss also strained his relationship 
with his wife, Anne-Marie. The most embarrass-
ing aspect of hearing loss, Paul says, is how he 
and his wife would go about watching television. 

“I would need the television turned up to 72-76 
and I would be leaning forward and lip reading. 
She would have earplugs in and sometimes, a 
headset. It goes to show you how you can fool 
yourself for a long time if you’re prepared to sus-
pend reality.” 

In communication, there was a high probabil-
ity that something was either misinterpreted or 
missed completely. For instance, she would ask 
him to take out the garbage and he would nod 
along without knowing what was being said. 

Anne-Marie adjusted to this miscommunica-
tion by becoming more animated with her hands 
and gestures. She knew she had to be in front of 

Paul to effectively convey her message. 

Hearing aids “have improved her life as much 
as it has improved mine”, Paul explains. “Now 
that I can hear, there is no strain when we com-
municate and I’m a much better listener because 
I have hearing aids.” 

Two days after getting hearing aids, Paul called 
Anne-Marie into the laundry room and asked “do 
you hear crickets?” to which she replied, “we’ve 
had them in the house all summer, I’ve been tell-
ing you that.” Paul shares that being able to hear 
“gives your world back.” 

“If someone had told me the day before I got 
hearing aids that you aren’t going to believe 
how much more energy you’re going to have, 
how much better humour you’re going to be 
in, and how much more you’re going to enjoy 
life, I would’ve said ‘you must be getting paid 
by the hearing company’… What a tremendous 
improvement these have created for me. It has 
changed my life.” 

ADVERTORIAL

APRIL 2019

APRIL 2019
Written By Jessica Laurenza

Caledon Meals on Wheels achieves dream of opening its own kitchen

What was once a dream has come true 
for staff at Caledon Meals on Wheels: Their 
very own kitchen has been developed and 
is now open to all their clients in the com-
munity.

Caledon Meals on Wheels’ (CMOW’s) 
mission is to provide not only healthy and 
readily available meals, but education on 
nutrition and a variety of different initia-
tives including hot and frozen meals, and 
grocery and wellness programs.

The organization has a long list of val-
ues, including client and community focus, 
accessibility, collaboration, innovation, 
quality, accountability and sustainability. 

CMOW has proved to be more than just 
meals for the community. 

As of January 11, a new chapter has begun 
with the opening of their very first kitchen, 
which has been secured in the newly reno-
vated kitchen at the Albion Bolton Commu-
nity Center. 

“It’s been a dream of ours for such a very 
long time to open our own kitchen, but 
never seemed to within our reach. It was 
much easier to work with our outside sup-
pliers like the Vera Davis Centre and Cae-
sars Banquet Hall to prepare our meals 
since they were already in the business and 
had the expertise and experience,” said 
Executive Director Christine Sevigny. 

As the COVID-19 pandemic hit last year, 
CMOW, along with several other organi-
zations, were forced to make necessary 
changes to adapt to safety measures for 

themselves and the community. 
Some of these included changes with 

their suppliers. 
“We were left with two options: look for 

another supplier under challenging circum-
stances or open our own. We explored all 
options, hoping to find a great supplier 
like we have in Lord Dufferin for our Oran-
geville clients, but when that didn’t work 
out, we kept coming back to our dream of 
opening our own kitchen,” said Sevigny. 

With the help and support from the Town 
of Caledon, Region of Peel and Brampton 
Caledon Community Foundation, the team 
at CMOW has been able to put in new nec-
essary appliances.

CMOW has also hired an experienced 
team to run the group, who all bring their 
own skills to provide nutritious and deli-
cious meals. 

Staff at CMOW have been working to 
prepare for the opening of their very own 
kitchen this past year and are excited to get 
delicious meals out into the community. 

“Having our own kitchen gives us more 
control over the menu and the price of the 
meals. We want to make sure our clients 
are getting nutrition, taste and quality at an 
affordable price.   Because we are a char-
itable organization, we have some wiggle 
room, we don’t need to make a profit on our 
meals, and we can also utilize volunteers.” 
says Kim Pridham, Client and Volunteer 
Services Supervisor.

The kitchen is located in the Albion 
Bolton Community Centre at 150 Queen 
Street S, in Bolton. 

NEW DIGS: Caledon Meals on Wheels has officially opened their kitchen in the Albion 
Bolton Community Centre in Bolton.

CMOW PHOTO 

Written By ALYSSA PARKHILL
LOCAL JOURNALISM INITIATIVE REPORTER

New grant program funds initiatives combating gender-based violence

The Canadian Women’s Foundation has 
launched a new program, Safer + Stron-
ger Grants, to provide financial support for 
organizations addressing and combating 
gender-based violence during the COVID-19 
pandemic.

“There’s a lot of research that shows that 
gender-based violence does increase in times 
of disaster and this is something that’s global 
and Canada of course is no exception to that 
rule,” said Andrea Gunraj, vice president of 
public engagement at Canadian Women’s 
Foundation. “We’ve been seeing that that 
increase in gender-based violence tends to be 
because folks might be more isolated, folks 
might have less access to services, maybe 
communities are struggling with the disaster 
response and therefore the response or the 
services available for gender-based violence 
are limited.”

The Canadian Women’s Foundation 

launched the grant program back in Decem-
ber after receiving a $19.6 million investment 
from the Department of Women and Gender 
Equality (WAGE). The grant will provide 
organizations with funding for a number of 
activities and expenses such as crisis inter-
vention, digital resources, staffing, operating 
cost and COVID-19 prevention.

“It’s very open in terms of what organiza-
tions could say they need uniquely in their 
community and the whole idea is we want to 
make sure that organizations get what they 
need in this emergency period, to be able to 
meet those needs of their communities.”

With the new grant Canadian Women’s 
Foundation said through that they will be 
particularly committed in advancing initia-
tives in rural, remote and Northern areas 
which can see increased risk with less avail-
able support.

“Statistics Canada has found that women 
in rural areas really do experience the high-
est rates of violence of intimate partner 
abuse, and of course some groups within 

those rural areas experience higher rates as 
well,” said Gunraj.

“We also see that there might be greater 
barriers for folks who are in rural and remote 
northern areas, which could be that the shel-
ter is not available for them, if they want to 
find emergency shelter programs they may 
not be available in their areas, there may 
be issues with trying to get to the services 
because of the distance between and lack 
of affordable housing options, affordable 
transportation options,” explained Gunraj. 
“Resources may be scarce for them, there’s 
the isolation and the difficulty in leaving a 
violent situation is going to be more difficult 
in those areas.” 

During the first wave of the COVID-19 pan-
demic police calls for domestic disturbance 
increased through March and June. Women’s 
Shelter Canada reported that 52 percent of 
266 shelters surveyed reported seeing clients 
experiencing more severe forms of violence.

In a survey from Statistics Canada, 
released in April 2020, it showed that 1 in 10 

women were very or extremely concerned 
about the possibility of violence in the home.

Family Transition Place (FTP) a local orga-
nization that provides services for women 
and children back in July said at the peak of 
the first wave they initially saw a decrease in 
calls for help, but as restrictions lifted they 
saw numbers begin to rise again.

With the second wave of COVID-19 and 
the subsequent lockdowns, Canadian Wom-
en’s Foundation says there is higher risk of 
intimate partner violence and that the emer-
gency grant will help support stretched orga-
nizations.

Written By PAULA BROWN
LOCAL JOURNALISM INITIATIVE REPORTER There’s a lot of 

research that shows 
that gender based vio-
lence does increase 
in times of disaster.

–Andrea Gunraj

“

Area healthcare services were top of mind 
at Mono Council’s meeting last Tuesday (Jan. 
12).

The President/CEO of Stevenson Memorial 
Hospital in Alliston, Jody Levac delivered a 
presentation to Council about the hospital’s 
new expansion and the impact it will have 
on both the facility and  roughly 200 Mono 
residents who use it instead of Headwaters 
Health Care Centre.

Long a staple of both Alliston and the 
surrounding area, Stevenson Memorial has 
been struggling with its size compared to  

its  growing patient load and is thrilled to 
announce the new expansion. 

Opening in January of this year, will be a 
new Level 2 ICU at the hospital, with four 
ICU beds initially and a fifth to come later. 

In addition to providing care for patients 
with advanced care needs, close to home, 
the facility will house respiratory therapists 
– a new area of care at SMH. 

The trauma room, originally built in 1964, 
in the Emergency Department, is being reno-
vated and updated, with new flooring, paint, 
lighting, fixtures and glass door entrance 
that can be turned opaque, for patient pri-
vacy. All this is being done, while waiting for 
the much needed redevelopment.

The hospital stepped up when COVID-19 
struck, opening an assessment centre in the 
parking lot, which is now operated on an 
appointment-only system, doing thousands 
of swabs to date. 

The clinic has since been converted to 
a two car at a time heated and winterized 
drive-through facility. SMH is working on 
establishing an Influenza Like Illness (ILI) 
Clinic to assess patients.

The hospital is working to submit a Stage 2 
submission to the Ministry of Health for the 
proposed redevelopment. 

The submission will see a total of 47 beds 
in the redeveloped hospital. 

The next step in the process will be to 

secure the local share of funding for the proj-
ect, $30 million over the next 18-24 months.  

The proposed revitalized Hospital will 
see a new two story wrap around addition, 
which encompasses the existing hospital in 
its design. Also included in that design is a 
new trauma centre with an indoor ambu-
lance bay that can house four ambulances.

In his wrap up, Dr. Levac expressed his 
appreciation for the support that SMH has 
received from both Mono residents and busi-
nesses, and added that he hopes Council can 
afford to help out with fundraising for the 
new development.

Stevenson Memorial shares redevelopment plans with Mono
Written By PETER RICHARDSON

LOCAL JOURNALISM INITIATIVE REPORTER



ORANGEVILLE CITIZEN | JANUARY 21, 2021  A10

Buy Or Sell With 
Ajeet Sran And 

Win A One Ounce 
GOLD Bar.

I Can Help You Build Your 
Luxury Custom Homes & 

Commercial Projects.

INDIAN RESTAURANT FOR SALE IN 
CALEDON EAST. BUSINESS ONLY. 
Amazing Opportunity To Buy Indian Restaurant In 
Caledon Town East. No Competition In This Fast 
Growing Town. Very Busy Location Right On Airport. 
16 Seats In side And Patio. Ample Parking.

40 UNITS SENIOR RESIDENTS CONDO
Project with commercial use. Project with permits available  
for sale in Fort Erie, ON.

Broker

CURRENTLY THERE IS VERY LITTLE INVENTORY IN 
THE MARKET. IT IS A GREAT TIME TO SELL YOUR 

HOUSE FOR TOP DOLLAR. $$$

adopt me!

Roxy is our sassy and silly girl - about 2 
years old. Roxy was very misunderstood, 
but since being removed from a room with 
other cats, she has completely flourished. 
She loves to play and just wants to lay in 
your lap and give head bumps all day. 
Roxy would do best in a home with no 
other cats, as she needs to be the star of 
the show! She is spayed, microchipped, 
vaccinated, dewormed and flea treated. 
Adoption Fee is $150.

Check our facebook page to see the other kitties looking for their 
forever home. Donations always needed to help care for the cats as 
we are not funded at all, and rely on donations and fundraisers. If you 
would like to volunteer as well we are always appreciative. 

FERAL CAT RESCUE INC.
519-278-0707 

CAT OF THE WEEK

Roxy

Green Tree
Auto Care Inc.
The Light Truck Specialists

BRAKE SERVICE SPECIAL!
Disc Brake Service includes: Tire Rotation, Battery Test and

Digital Report of the condition of the vehicle with photos and video.
    Benefits of this service include:
•Brake pads and calipers last longer
•Shorter stopping distance
•Less wear and tear on other suspension components
•Better brake pedal feel 
•Less chance of an unexpected breakdown
•More driving confidence

Auto Care Inc. – Light Truck Specialists

Green Tree Monday to Friday
8am-6pm

580 Riddell Road, Orangeville
www.GreenTreeAuto.ca 519.940.5402

Every 12 months your vehicle should have a complete 
inspection to ensure safety, reliability and efficiency. 
OUR ANNUAL MAINTENANCE INSPECTION INCLUDES: 

checking fluids, filters, brakes, steering and suspension, 
tires and wheel alignment. 

Let our trained experts help you with this critical task 
and give you peace of mind.

580 Riddell Rd, Orangeville
519-940-5402     GREENTREEAUTO.CA

Monday to Friday
8am - 5:30pm

Mayor looks back on 2020 and ahead to 2021
Orangeville Council had no shortage of 

challenges, obstacles, and roadblocks to 
work through in 2020, but for a year that 
was overshadowed by the COVID-19 pan-
demic, lots was achieved to move the com-
munity forward.

Out of everything that happened last 
year, the OPP transition on Oct, 1 was the 
most significant, according to Mayor Sandy 
Brown.

He says it took 10 months to prepare for 
the change and it’s a decision that’s going to 
pay dividends down the road. 

“There was a lot of hard work by Town 
staff in the background, albeit adminis-
trative work that had to be done,” Mayor 
Brown noted.

“Also, some changes to the building had 
to be looked after and our general man-
ager of community services, Ray Osmond 
looked after that.”

The change in police services is esti-
mated to save taxpayers as much as $58 
million by 2036.

Mayor Brown said next on the list of 
Council’s accomplishments is the signing 
of an agreement with Wightman Telecom 
for an investment of $56 million in ultra 
high speed future proof fibre optic in Oran-
geville.

He told the Citizen this upgrade in Inter-
net service is much needed, particularly 
during the COVID-19 pandemic, since more 
Orangeville residents are working from 
home.

“It’s coincidental that we were able to 
put that contract together, sort of prior 
to COVID, but the actual construction 
started in October, and is moving along 
quickly through our industrial area,” Mayor       

Brown remarked.
“This is going to be important for busi-

ness retention and it’s also going to be 
important for economic development and 
business attraction going forward.”

Any business looking to relocate in Oran-
geville will be looking at its infrastructure 
and with fibre optic becoming “almost an 
essential service,” according to Mayor 
Brown, it will be high on their priority list. 

“So that was a really important step. It 
was one where we were able to convince a 
great company like Whightman to invest in 
our Town, so it really wasn’t any expense, in 
terms of budgetary expense to the Town,” 
Mayor Brown explained. 

In terms of communications, he said 
improving messaging with the community 
and internally among staff were top prior-
ities when he first was elected as mayor, 
back in 2018.

This year, Orangeville launched Data.
Orangeville.ca, which is a website featuring 
all sorts of data collected locally, as well as 
news releases to keep the public informed.

Another area of focus in 2020 was com-

pleting the Town’s Parks and Recreation 
Master Plan. 

Orangeville Council is now looking at 
how to budget for the recommendations 
made in the master plan, which have a 
10-year vision.

Those recommendations highlight ways 
the Town can improve its park system, trail 
system, and recreational amenities.

When looking at development, Mayor 
Brown said Orangeville’s Highlands land, 
just west of the Orangeville Mall on Hansen 
Boulevard has been given the green light to 
build 541 new residential units in the form 
of apartments and stacked townhouses. In 
addition to housing, the area will feature a 
dog park, some parkland, and a connection 
to the Orangeville Mall.

Reflecting back at the COVID-19 pan-
demic, which continues to greatly impact 
Orangeville residents, Mayor Brown said 
the municipality laid off staff so they could 
solely focus on essential services. 

“There was some pain there with those 
people being let go, but we had some fis-
cal realities that we had to deal with as a 
Town,” he noted. 

More recently, on Jan. 5, the municipality 
laid off 46 staff due to the provincial lock-
down

“While the decision to lay off members 
of our staff is a difficult one, the provincial 
shut-down necessitates the closure of our 
facilities and cancellation of programs,” 
said Town CAO Ed Brennan. “The Town 
hopes to be able to recall laid-off staff and 
restore affected services as soon as possi-
ble.” 

Mayor Brown said COVID-19 has been 
challenging, but the municipality is well 
positioned to come out the other end 
and he looks forward to the vaccine                       

becoming publicly available.
When looking at positive news from 2020, 

the Jean Hamlyn Daycare Centre, which 
looks after 70-80 children and is located 
behind the Tony Rose Sports Centre, has 
been taken over by the YMCA.

The building was renovated last year and 
opened to the public recently. 

Looking ahead, he said being “Tight 
fisted” fiscally is something Council will 
continue to focus on.

He lauded the Town’s first two tax 
increases, since beginning his term in 2018, 
which totaled 0.83 per cent and 1.5 per cent, 
both below the two per cent rate of infla-
tion.Mayor Brown noted that those were 
“historically low increases in the tax rate” 
and he wants to continue keeping increases 
to a minimum in 2021 and 2022.

Orangeville currently has the highest 
property tax rate in the GTA, which was 
one of the reasons why the Mayor wanted 
to run for office in the first place.

Another area to focus on for 2021 is the 
Town’s railway, which has been a “money 
losing proposition since the day it was pur-
chased,” according to Mayor Brown. 

While proponents of keeping the railway 
in tact argue it benefits the environment 
and keeps truck traffic off the road, he 
argues that in addition to the cost, there’s 
too much liability attached to the railway 
for the Town and manufacturers no longer 
use the asset.

In terms of liabilities, there are 43 bridges 
between Orangeville and Streetsville in 
Mississauga where the rail line runs too, 
and each bridge is incredibly expensive to 
repair whenever repairs are needed.

Mayor Brown told the Citizen his vision is 
to convert the rail line into a trail for walk-
ing, hiking, or biking. 

SUBMITTED PHOTO

Written By SAM ODROWSKI

DON’T GET LEFT OUT IN THE COLD THIS WINTER!DON’T GET LEFT OUT IN THE COLD THIS WINTER!
We will make sure your vehicle is road ready by checking your 

battery, tires and fluids.  With same day service in most cases and 
complimentary shuttle, we are dedicated to serving you.  

Check out our specials at erskines.ca
15 Robb Blvd., Orangeville ON L9W 3L1    519-941-3440  

Proudly serving the community since 1962



The Ontario Federation of Snowmobile 
Clubs announced that snowmobiling will 
still be allowed under the current rules of 
the province-wide shut-down.

The OFSC cited a section of the Stay AT 
Home Order which states: “The following 
outdoor recreational amenities may open 
if they are in compliance with subsection 
(3) with the permitted uses listed in sub-
section 16 as “Snowmobile, cross country 
ski, dog sledding, ice skating and snow 
shoe trails.”

OFSC trails will remain open as they 
are considered a “permitted recreational 
activity, allowable across the province, 
provided the participants comply with all 
other provincial and local public health 
unit directives.”

Trail grooming operations are also al-
lowed in the province.

While trails are open snowmobilers are 

limited as to which trails they can use.
Feeder trails between public health re-

gions will be closed to avoid having sled-
ders moving between regions.

In addition, you should only be riding 
with those in your household in groups of 
five or less and only ride trails if they in 
a yellow or green availability.

The OFSC reminded riders that  the 
information they provided refers only 
to r iding the trai ls  –  not  travel l ing with 
your trai ler  to get  to the trai ls ,  so ques-
t ions about gett ing to the trai ls  and 
travel  restr ict ions should be directed 
to local  law enforcement agencies such 
as municipal i t ies and public health 
units  across Ontario.  Anyone found to 
be trai lering a snowmobile to a start ing 
point  in another health distr ict  my f ind 
themselves subject  to a f ine.

Trai lThe Orangevil le  Snowmobile 
Club has been operating local  trai ls , 
however they are hoping for more snow 
as there isn’t  much of  a  base so far  this 
year.

There is a minimum thickness of 
four inches of ice on the lake at the 
Island Lake Conservation Area mean-
ing it’s time to get out there and do 
some ice fishing.

There were plenty of fishing huts 
on the lake on Saturday, January 16, 
with many others simply bringing a 
lawn chair and sitting out in the open 
as they drop their lines into the wa-
ter.

The lake was opened for ice fishing 
the previous week.

There are also three ice skating 
areas available however there are a 
limited number of people allowed to 
skate at the same to ensure social 
distancing.

There are no hut rentals this year 
at the Conservation area, so if you 
plan to head out there be prepared to 
bring all your own equipment.

Snowmobiles and ATVs are not al-
lowed on the ice. You have to car-
ry all your equipment out with you. 
Many people bring a sled of some sort 
to pull along the ice.

You should also be sharing huts only 
with those in your own social bubble.

There are several varieties of fish in 
the lake and anglers were hoping to 
get lucky and reel in a big one.

Local resident, Joe, brought his two 
daughters, Jolie and Julianna out for 
a day on the lake.

“We’ve had luck out here before 
but nothing so far today,” Joe said. 
“We usually get some decent pike out 
here. There’s a lot of people out here 
today. We’re actually out here doing 
some skating today as well.”

For eight year-old Jolie, getting out 
on the lake is quite an adventure and 
she and her sister don’t mind the cold 
at all.  If it gets too cold, they simply 
go into the hut to warm up.

“I like that you can catch fish be-
cause I love animals,” Jolie said of 
why she likes to go fishing. “We fish 
outside and inside. When it gets cold 
I go in the tent because it’s big and 
it’s warm.”

The lake and the entire watershed 
has a large variety of species of fish 
in its waters.

The Conservations Area also hosts 
an ice fishing derby every year.

There is no information yet as to if 
it will take place this year, however 
a person at the park did say there is 
a plan to go ahead with the derby in 
February.

The derby features prizes for the 
largest fish reeled in on the ice in 
several different categories. 
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By BRIAN LOCKHART

MACKENZIE
SAVERY
Team: Orangeville Tigers U11
Position: Defence

“It’s fun because you get to help the goalie,” said 
Orangeville Tigers defence player, Mackenzie 
Savery of why she likes playing her position. “I like 
being out on the ice. When you’re on defence, you 
can’t let the other team get to the net first.”
Mackenzie is a valuable member of her team.
When she’s not on the ice Mackenzie plays field 
lacrosse during the summer.

Fishing on the ice 
very popular

Snowmobiling allowed in Ontario: OFSC

The skating areas on the lake at Island Lake Conservation Area are now open. To keep everyone safe, there is a time 
limit on the ice and only five skaters are allowed at one time. It was a popular place on Saturday, Jan, 16.

Hooked on ice fishing - lots of anglers at Island Lake

Trails open - but 
restrictions apply

By BRIAN LOCKHART

 PHOTO: BRIAN LOCKHART
With so many activities currently restricted, more and more people are head-
ing to the great outdoors to get some exercise and enjoy the day. Hiking on 
local trails has seen an increase in popularity as local trails are still open to 
the public. The Bruce Trail as well as hiking trails at the Island Lake Conserva-
tion area are very popular. During the winter months, snowshoes help people 
traverse snow covered areas. 
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You take a look out over your property and 
realize it’s time to hire a gardener.

Buying ten acres of country property with 
a giant lawn seemed like a good idea at the 
time, but after your first eight hour day of 
just cutting the grass, you realize you need 
some help.

After posting a few ads and asking around, 
you are referred to a local guy with a good 
reputation. He has his own equipment and 
seems to know a lot about grass and land-
scaping.

When you interview him he tells you he is 
the ‘best in the business.”

So you put him on the payroll. Because 
he’s an expert, he doesn’t come cheap.

You agree on a decent pay rate.
For the first couple of months everything 

goes great. He cuts the trees and plants 
some bushes.

Then one day you come home early from 
work and are surprised to find your gardener 
in the house emptying a jar of coins you 
have collected into his pocket – he’s stealing 
from you.

Or maybe your neighbour comes over 
one day and tells you that when you leave in 
the morning, the gardener routinely leaves 
and spends time cutting the grass at other 

properties in the neighbourhood where he 
collects cash, and also bills you for the time 
he wasn’t at your house.

Either way, he hasn’t done the job and has 
to go.

You give him an envelope with his final 
pay and tell him he’s fired.

But wait a minute. On top of the $150 you 
own him, he wants another $1000 for his 
trouble.

He produces a contract you signed when 
you hired him. Unfortunately you assumed it 
was a standard contract agreeing to pay him 
a certain amount every week while he was 
employed by you.

But when you read the fine print, it clearly 
states, that for if ANY reason you choose not 
to use his services, you will pay him $1000 
just to get rid of him.

You would probably be pretty angry about 
having to pay a guy that kind of money for 
doing nothing, especially after he caused his 
own problems on the job.

Well, it happens all the time in Ontario and 
we, the public, are paying for it.

For some reason government bureau-
crats are incapable of drawing up a contract 
that makes any sense, and we the taxpayers 
are always on the hook.

It happened again last week.
The doctor who was fired from the Hamil-

ton Health Care Network will receive a pay-
ment of over $1 million – for not doing his job 
properly. The doctor, who warned people not 
to travel in his official capacity, hopped on a 
jet and flew to the Dominican Republic for 
the holidays.

There was a lot of controversy over this, 
and deservedly so. And that goes for all the 
politicians who got caught doing the very 
same thing.

The St. Josephs Health System says it 
has to pay him the $1 million because it fired 
him ‘without cause.”

You read that right – WITHOUT cause. If 
they didn’t have a cause, why was he fired?

To make matters worse, this is not the first 
time he’s done something stupid. He had to 
resign from his position as chief of staff at 
Toronto’s Mount Sinai Hospital in 2012, after 
some dirty dealings there as well.

What irks Ontario taxpayers is this only 
happens with public money – OUR money.

In the private sector if you are fired for 
incompetence or other bad behaviour, you 
aren’t rewarded for your lacklustre perfor-
mance.

This is not the first time this has happened 

in government related 
affairs and it won’t be 
the last time.

And it doesn’t just 
happen at the provin-
cial level. Municipal 
governments offer equally ridiculous con-
tracts as well.

Maybe it’s time the governments stopped 
using lawyers to draw up employment con-
tracts and instead relied on people with 
some common sense.

I’m pretty sure many local business peo-
ple, retired people, truck drivers, or a local 
handyman would be able put together an 
employment contract based on the job and 
performance that doesn’t require a huge 
payment of OUR tax dollars when the 
employee is caught with his pants down.

There is little doubt that after this guy stays 
quiet for a while, he will again find employ-
ment with an outrageous salary, again on 
our dime.

If he keeps getting government funded 
jobs and getting fired, he’ll retire wealthy 
before the rest of us even come close after 
doing a decent job.

Another payout BRIAN LOCKHART 
FROM THE SECOND ROW

Babozzo had the biggest, the ugliest 
nose. He imported it from one of those 
countries he went to for an Ugly Nose 
Conference and especially to congratu-
late the clowns who cheated their fans 
and ate the elephants. 

One day, someone totally fixed the lot-
tery numbers and Babozzo had won the 
biggest prize of all and was King Clown 
over the whole huge circus.

At first, he could hardly believe his 
luck, but pretty quickly he was into it – 
the power, the deceptions, the craziness 
of being able to do anything he wanted 
- no rules – no objections that mattered 
– anything he liked and it was perfectly 
okay because he was King Clown.

To be sure, he tested it. He said outra-
geous things about the acrobats – how 
they were not really people – how they 
could only fly on their wires high in the 
circus tent because they had invisible 
wings – so, they were weird and maybe 
dangerous – they stole secrets and kept 
them in little places up in the air, among 
the tippy top poles, where they flew with-
out wires when they thought no one was 
looking. But King Clown had spies every-
where and he knew – he even pretended 
to know what the secrets were.

The secrets he said the acrobats stole 
were about the Good People. Good Peo-
ple were all the ones who loved Babozzo, 

King Clown; who followed him with pas-
sion and wanted him to be King Clown 
forever. Now they were even really afraid 
of him because of the stealing, flying 
acrobats who took their secrets and King 
Clown knew the secrets.

He was sure that all beings have 
secrets – all except him! He had no 
secrets – he had no need to hide any-
thing he did: he broke the laws and hurt 
anybody he wanted to and was rude and 
terrifying but he never hid any of it.

Most of all, the King Clown loved to 
have parties – he had the biggest parties 
in the whole history of the circus. Crowds 
and crowds of loving, frightened Good 
People came to those parties. Nothing 
was free there- they had to pay for bon-
nets and goodies and they had to sing 
and cheer for King Clown and jump up 
and down for everything he said. 

They repeated his words about how 
wonderful he was strong, talented, a 
great dancer and a genius – not only a 
powerful King Clown but the most smart-
est Clown the circus, or any circus, had 
ever seen. 

Time passed and King Clown made 
a mess of everything because he liked 
power but he didn’t like work – he liked 
parties and games but he wanted every-
one else to clean up. None of it mattered. 
Audiences stopped coming to the cir-

cus because there were no acts and the 
acrobats had to hide. They had not stolen 
any secrets and they did not have wings. 
They were just clever little people who 
practiced hard to fly on their wires but 
King Clown had ordered the safety nets 
be removed – “They don’t need them,” he 
shouted, “they have wings – they can’t 
trick me!”

When one of the acrobats fell and died, 
the others stopped flying and doing tricks 
and the audiences stayed away. Bit by 
bit, there was no money to feed the tigers 
and the monkeys, so, they were sold or 
the small clowns ate them. Bit by bit, the 
circus people were upset and wondering 
what to do. 

“No problem!” exclaimed King Clown, 
“Let’s have some more parties!”

And the Good People came and wor-
ried about the secrets the acrobats were 
still stealing because the King Clown told 
them the acrobats were definitely still fly-
ing.

Then came the next lottery and the 
person who had fixed the numbers had 
run away and, this time, the Lion Trainer 
won and he was to become King of the 
Circus.

“No!” screamed King Clown - “No! 

Everyone agreed – I 
should be King Clown 
forever – I’m never 
going to die and I 
have to be King until 
Time dies!”

“The numbers are 
the numbers, Babozzo – you’re done,” 
said the Strongest of the Strong Men. 

“Never!” and Babozzo called on the 
other Strong Men to take the Strongest 
one away and feed him to the hungri-
est tiger but they refused. Bit by bit, 
the dwarfs returned all the treasures 
Babozzo had collected, from Museums 
and jewellery stores. The Dwarfs began 
to give everything back while Babozzo 
threatened and yelled.

Yet, on the day the Lion Tamer came 
for the King Crown, Babozzo had one 
more party – lots of the Good People 
came because they still believed him 
about their secrets but they still had to 
pay for bonnets and goodies.

“I was the best King of all!” Babozzo 
shouted but then all the Good People 
saw he was just an ordinary clown with 
the ugliest nose. So, they dumped their 
bonnets and goodies and walked away.

The Ugliest Clown of all CONSTANCE SCRAFIELD-DANBY 
WITH YOUR PERMISSION

Our Readers Write

Increased safety needed
On Dec. 16, 2020 I was travelling South on 

Riddell Rd and intended to make a left hand 
turn on to Centennial Rd. I stopped at the 
intersection and waited while there was on 
coming traffic. When the oncoming traffic 
stopped, I made a left hand turn. As I made 
a left hand turn,. As I made a left and turn a 
car heading North, ignored the yellow light 
and broadsided my car. My car was totalled.

I was taken by ambulance to Headwaters 
Health and checked out. Fortunately, I was 
not seriously injured but I was badly shaken 
up. 

This would not have happened if there 
had been advanced left hand turn signals.  
I feel that there should be a left hand turn 
advanced signal light on that intersection. 
Both Centennial Rd and Riddell Rd have 
high volumes of traffic. The speed that peo-

ple are travelling on that toad has also been 
quite high for being through the middle of 
town. Speeds on town streets are 40 to 50 
kilometers. Riddell Rd has a 70-kilometer 
speed limit. I think the speed should be low-
ered to 50 or 60 kilometers from Hwy 9 to 
the Townline. 

I understand that this is a truck bypass but 
given the number of intersections and the 
fact that it goes through the middle of town 
makes it more of a town street rather than a 
bypass. I would like you to consider adding 
an advanced left turn signal to some of the 
major intersections, including the ones at 
Alder St and Centennial Rd and reducing the 
speed on Riddell. 

Keith McKibbon
Amaranth 

Readers continually ask me to suggest 
ways to help them deal with stock market 
swings.  So, I thought I would start 2021 
with 5 steps that you can keep in mind when 
your investment portfolio is in a volatile mar-
ket.

1. If you are 5 to 10 years from retire-
ment – you still have time on your side.  You 
can still benefit from future stock market 
returns, price appreciations and dividends.  
Continue saving as much as you can to 
build your portfolio.  Consider downsizing 
your home to eliminate debt or even move 
to a less expensive area to capitalize on the 
recent real estate gains.  

2. Since for most, retirement will be 
long term – your investment focus should 
also be long term.  Stay invested in a diver-

sified portfolio when you enter retirement.  
Do not try and time the market or take on 
risky investments.  Staying invested will 
ensure you avoid the risk of knowing when 
to get back into the market if you decided 
to bail out when markets go down.  Ensure 
your advisor rebalances your portfolio on 
a continuous basis to maintain a strategic 
target asset allocation.  This will guarantee 
your portfolio is realigned properly to your 
risk tolerance, age, and future goals.

3. Most advisors will tell you to keep 
maximizing your RRSPs until you retire.  
While this is okay advice, I am not a big 
believer in having all your investments in 
registered retirement savings plans.  Of 
course, they do have there place for tax 
savings, I still believe everyone should also 

max-up their Tax-Free Savings Accounts 
(TFSA).  All Canadians over 18 should con-
sider getting a TFSA and if you are close to 
retirement and just starting one, you could 
contribute up to $75,000 per person in 2021.  

4. Once in retirement, many will go 
through the “Honeymoon Stage” which is 
usually a time when new retirees, who are 
still young and vibrant spend too much 
during the first 1-2 years.  Try and delay 
portfolio withdrawals for as long as possible 
to allow a recovery to equity prices and port-
folio values.  Also curb major purchases in 
the first year of retirement.  Use your port-
folio to generate income from interest and 
dividends rather than selling securities that 
have declined in value.

5. If you are in retirement and required 

to take the minimum 
withdrawal from your 
RRIF during a volatile 
market, you may want 
to consider an in-kind 
withdrawal instead of 
selling the stock and withdrawing the cash.  
You will still have to pay the tax on the mar-
ket value of the securities that you with-
draw, however you would not have to sell 
them at an unrecoverable loss at that time.  
When the value of the securities eventually 
recovers, you then cash them out and the 
increased growth will be treated as a capital 
gain outside of your RRIF and taxed at half 
the rate normally applied to a RRIF with-
drawal.

Retirement Strategies for Volatile Markets CHRISTINE IBBOTSON 
ASK THE MONEY LADY
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GENERAL MANAGER
Doug Rowe

As we persevere through yet another lock-
down, the public health crisis of COVID-19 
has turned into a marathon with an invisible 
finish line that continues to test our strength, 
patience and resilience. 

In the early days of the pandemic, many 
of us viewed the challenges as a short-term 
sprint. Adrenaline carried us through the initial 
hurdles, but now as we approach the one-year 
mark, mental fatigue, exhaustion and stress 
has set in. 

Families are being forced to balance com-
peting roles of employee, parent, teacher, 
friend and farm business owner on top of the 
exhaustion of pandemic restrictions, decreased 
social activities and a fundamental change in 
our community environment. If you’re feeling 
as though you’ve hit a roadblock this week, the 
Ontario Federation of Agriculture (OFA) wants 
you to know we care and you’re not alone.  

For many of our 38,000 farm family mem-
bers, our homes have always doubled as a 
place of business. But now, nuclear families 
find themselves with children at home juggling 
multiple virtual classrooms while meeting the 
demands of running a farm business. Many of 

us are attempting to work as if we don’t have 
children, and trying to raise children like we 
don’t have work.  

These pressures have resulted in many peo-
ple feeling inadequate and has created undue 
stress and guilt. If you are doing your job as 
an employee or business owner, you feel as 
though you are not doing your job as a parent. 
The pandemic has created an environment 
where it is nearly impossible to balance the 
needs and expectations of work and home life. 
Please give yourself permission to be human 
and accept that you are not a superhero.  

Adding to pandemic frustrations is rural 
Ontario’s continued patchwork of reliable 
broadband access. Internet capability seems 
to be the primary factor across the sector in 
determining the smoothness or difficulty of the 
transition to working from home and virtual 
learning. 

Social media is flooded with parents whose 
broadband is not strong enough to sustain 
both business and virtual learning meetings. 
The effects of unreliable broadband have been 
overwhelming with children feeling anxious 
that they can’t take part in class activities and 

parents stressed that their children are falling 
behind on coursework.  

It’s important that broadband infrastructure 
projects in rural, northern and remote com-
munities are prioritized to serve residents that 
experience regular interruptions, slow down-
load speeds and overall poor-quality service. 
We appreciate the nearly $1 billion investment 
from the Ontario government to expand access 
to reliable broadband, but it’s imperative the 
construction of these projects get underway. 
OFA will continue working with the government 
to ensure these projects are prioritized. Fast, 
reliable broadband is an essential service and 
the need for everyone to have equal access 
has never been more evident. 

Mental health also continues to be a press-
ing issue for our rural communities. As we 
progress into the dark, dreary days of January 
and February, I encourage you to reach out 
to those around you. Many people choose to 
suffer in silence, but it is important to stay con-
nected during these tough times. Take the time 
to send that check-in message or pick up the 
phone to ensure that neighbours and friends 
who feel isolated are reminded they are not 

alone. Talk about how you 
are feeling to set the tone 
and open the door for oth-
ers to share honestly as 
well.  

Our greatest currency 
as farmers is access to the outdoors. We have 
the green space to get outside, go for walks, 
tour our fields and visit with animals. As fellow 
caretakers of the land, I challenge you to take 
advantage of your connection with nature. 
Personally, I find that my nighttime stargazing 
grounds me and provides the opportunity to 
see the big picture. We are all under the same 
sky, working collectively together to put an end 
to COVID-19.  

With no set finish line for this pandemic, it 
is not easy to see the end of this exhausting 
marathon we are in, but we encourage you to 
remember we will get through it together, one 
step at a time.  

If you or someone you know is in distress and 
needs help, there are people and resources 
available that can help. For resources and 
updates on OFA’s mental health advocacy, 
please visit ofa.on.ca/mental-health.

Be kind to yourself JENNIFER DOELMAN
OFA VIEWPOINT

If I have to read one more hand-wringing 
article about the ‘crisis of American democ-
racy’ and what it means for the world, I’m 
going to retch.

The last straw was an article in the ‘New 
Yorker’ this week by Adam Gopnik, an accom-
plished journalist whom I usually admire. It was 
called ‘What We Get Wrong About America’s 
Crisis of Democracy’, and the strapline read: 
‘The interesting question is not what causes 
authoritarianism but what has ever suspended 
it.’

No, that’s the wrong question. It assumes, 
as Gopnik says, that “The default condition of 
humankind is not to thrive in broadly egalitar-
ian and stable democratic arrangements that 
get unsettled only when something happens to 
unsettle them. The default condition of human-
kind, traced across thousands of years of his-
tory, is some sort of autocracy.”

The obvious way to continue this article 
would be to point out that Joe Biden won the 
election, that thanks to the run-off elections 
in Georgia the Democrats will control both 
houses of Congress, and that the joint ses-
sion of Congress on Wednesday decisively 
rejected the corrupt populist and would-be 
strongman Donald Trump. Take that, Adam 
Gopnik!

All that is true, but Gopnik is correct in say-
ing that American democracy is still in serious 
trouble and that the populist tide is running 
strongly in the world. The problem is with his 
view of the rest of the world and America’s 
place in it.

Gopnik grew up in Canada, but he seems to 
have drunk the American Kool-Aid. That is the 
familiar mythology in which the United States 
is not only the first mass democracy but the 
indispensable one, the shining example with-
out which the others would wander hopelessly 
in the darkness.

That’s not true. Democracy is the default 
mode political system, even though it is “the 
worst form of Government except for all those 
other forms that have been tried from time to 
time,” as Winston Churchill said in the House 
of Commons in 1947 (quoting an unknown 
predecessor).

Almost every dictator in the world holds fake 
elections so he can claim legitimacy, however 
fraudulently. No democratic leaders falsely 
claim to be dictators or tyrants (although some, 
like Trump, Bolsonaro in Brazil, Orbán in Hun-
gary and Duterte in the Philippines, secretly 
aspire to it). So default mode democracy wins 
in a walk.

This was not true before the 18th century. 

There are indeed “all those thousands of years 
of history” when the norm was “some form of 
autocracy”. But before that there are all those 
hundreds of thousands of years of pre-history 
when all humans lived as equals, reaching 
their decisions by discussion and consensus, 
in little hunter-gatherer bands.

We know this because some of those 
bands, living in out-of-the-way places, sur-
vived long enough for anthropologists to study 
them – and they were all egalitarian. In fact, 
they had no formal leaders, and the worst 
social crime was for one adult man to give an 
order to another.

They didn’t hold elections, because the 
bands were hardly ever more than a hundred 
strong and they could just talk things over. But 
the core belief of democracy is that everybody 
has equal rights including a share in the deci-
sion-making process, and our distant ances-
tors all believed that. They believed it for so 
long that it became a basic human value.

That basic human belief went underground 
when the first mass societies appeared around 
6,000 years ago. The only way to run them was 
from the top down, by force, because without 
mass communications (and they hadn’t even 
invented writing yet) there was no way for tens 
or hundreds of thousands of people to make 

decisions together as 
equals. 

So the tyrants took 
over and had a very 
long run, but the belief 
in equality never died, 
as all the slave and peasant revolts attest. And 
by the 18th century a kind of mass commu-
nications had finally emerged. Just the print-
ing press plus mass literacy, but that meant 
everybody could get back to making decisions 
together as equals, and so the democratic rev-
olutions began.

The United States was the first, perhaps 
because it then had the highest rate of literacy 
in the world. The far more radical French Rev-
olution came only thirteen years later (it even 
abolished slavery), and democracy just kept 
spreading. By now half the governments on 
the planet are genuinely elected, and the other 
half pretend to be.

Democracy has nothing to do with being 
American or ‘Western’. China was the first 
country with printing, and if it had also had 
mass literacy it could well have been the 
first country to have a democratic revolution. 
American democracy will probably survive its 
current difficulties. Democracy as the default 
mode in the world certainly will.

‘American’ Democracy GWYNNE DYER 
OUR WORLD TODAY

Open letter to MP Seeback

I would like to congratulate MR Seeback, 
MP, Dufferin-Caledon for his monthly news-
letters.

It is obvious he paid attention to and had 
a good mentor in Mr. David Tilson, former 
MP, D-C, who had honed the use of “Gov-
ernment Paid For Publications” and postal 
costs to the “Nth” degree.

Some areas of Mr. Seeback’s concern 
have merit, but the facts are a little dated 
and lacking substance in fact. On another 
point, however well intended, Mr. Seeback’s 
attempts to obtain citizen input and con-
cerns is laudable. However, as a senior, who 
grew up in farm country, I think maybe - I 
can still tell the wheat from the chaff!

Sending out a survey that requests email, 
street addresses and telephone numbers is 
not the best form.I find it difficult to respond 
in a transparent way as there is some poten-
tial, that my name would be added to a list 
of potential partisan voters, fundraising 
lists or other endeavours.

The most recent letter (Jan 12, 2021) deliv-
ered to my mailbox has some questionable 
statements and information and I thought 
to suggest Mr. Seeback have his Media per-
son check their facts regarding Senior Care 
Homes and health/medical issues in Duf-
ferin-Caledon as these matters come under 
Provincial jurisdiction with funding of joint 
undertakings being agree to by the Provin-
cial Governments from time to time.

As a long time supporter of County Gov-
ernment, I also feel more research is needed 
to update his Newsletters regarding high 

speed internet in rural areas and the status 
of present high speed internet service in 
D-C. There are, at the moment, many proj-
ects underway in D-C as part of “SWIFT” 
which is an initiative of the South Western 
Ontario Wardens which has come to fru-
ition with support from the Federal Gov-
ernment starting in 2017 and more recently 
with additional funds from the Province of 
Ontario which was put into action by the 
former Liberal Provincial Government and 
followed up eventually by the present Pro-
vincial Government.

SWIFT has a very good website (www.
swiftruralbroadband.ca) that lists all of the 
approved, and, to be approved applications, 
of local municipalities that are benefiting 
from SWIFT, a non profit corporation set 
up by the Southwestern Wardens Associ-
ation. The County is hosting a SWIFT Vir-
tual Open House on Tuesday January 26th 
at 7:00 pm. and is open to all residents of 
Dufferin County. The session will feature a 
brief project meeting for the public presen-
tations by five communication contractors 
involved in SWIFT.

It is with respect, that I suggest, maybe 
true up to date information may be in order 
for Mr. Seebacks news letters. With a little 
fact checking to ensure we get “True News” 
he would be doing a service to Dufferin – 
Caledon and they may find it rewarding, as 
he is after all, the PM who represents all 
of the people of D-C ,in the House of Com-
mons.

Sincerely
Winston Uytenbogaart

Orangeville resident

LETTERS TO THE EDITOR

Send your letters to the
editor to sam@citizen.on.ca
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Don’t like doing your books?
We offer comprehensive bookkeeping services, so 
you can concentrate on what you do best!

Located in FEVERSHAM
Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca

Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca or info@mullinbookkeeping.ca

Don’t like doing your books?
We offer comprehensive bookkeeping services, so 
you can concentrate on what you do best!

Located in FEVERSHAM
Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca

Don’t like 
doing your 

books?
Serving clients in Feversham and surrounding areas

We offer comprehensive bookkeeping 
services, so you can concentrate on 

what you do best!

ARBORISTS

BOOKKEEPING

HOME CARE

MORTGAGES

Carol Freeman
Mortgage Broker

FOREST CITY FUNDING Lic # 10671
211 MAIN ST E, SHELBURNE, ON  L9V 3K4 

INDEPENDENTLY OWNED AND OPERATED

519-925-6700 X102 
CELL: 519-938-6518 

FAX: 519-925-6800
cfreeman@dominionlending.ca

WWW.CAROLFREEMAN.CA

LANDSCAPE / GARDEN

Bin sizes:
8, 14, 18, 20, 30

and 40 yards

Also Available -
Top Soils and Gravels

CleanFreak
• House/Apartment Cleaning
• Office Cleaning
• Before and After Party Cleaning
• Property Debris Cleaning

We offer:
One time cleaning
Once a month/biweekly
Weekend/Evening Appts. Available

10% Discount Available for Seniors
References Upon Request
Years of Experience 416-848-8946

CLEANING SERVICES

BIN RENTALS
JUNK REMOVAL

5 - 20 YRD BINS

www.dropntoss.ca 

416-248-5543 1-844-DNT-TOSS

DISPOSAL SERVICES

CONSTRUCTION

ADVERTISING LOCALLY WORKS!

Terry Sullivan, BSc (Agr), CFP

Providing comprehensive financial planning and independent 
investment and insurance advice to families and businesses.

Trevor Pugh, BSc (Eng), CFP
Jennifer Roblin, CPA, CGA

888-820-9426 • info@starviewfinancial.com
starviewfinancial.com

519-941-4813

starviewfinancial.com

keybase.com

@starviewfinancial @starviewfa

Keybase Financial Group 
is a mutual fund dealer
regulated by the MFDA

FINANCIAL SERVICES

COPPERTONE
LTDPaving

ORANGEVILLE

Complete Paving Service
Asphalt Sealing
Asphalt Paving
Free Estimates
Grading & Excavating
Interlock
Snow Removal

519-941-4246 

Specialists in driveway &
parking lot paving

Locally Owned
& Operated
Duane Breese
Fax (519) 943-1025

PAVING SERVICES

ELECTRICAL

596519 2nd Line West  •  Mulmur ON, L9V 0B2
pauldowneyelectric@hotmail.com

• All Your Electrical Needs

• Custom Homes & Renovations

• Commercial

• Industrial

• Home Automation

• Security Cameras

• Standby Generator Systems

• Home Theatre Systems

519-939-2267 
Cell

GARAGE DOOR
EXPERTS

GARAGE DOORS

519-942-1956 • 1-800-957-5865  
www.allmontdoors.com

Visit our showroom at  
48 Centennial Road, Unit #20, Orangeville

Every detail guaranteed.

GARAGE DOORS

PLUMBING

“BETTER TRAINED, BETTER QUALIFIED, BETTER JOB”

905-857-7808
Metro Lic. P16535 • Fuels • Piping 

Authorized TSSA Contractor

24 Hour Emergency Response

www.glentheplumber.net

glentheplumber@bell.net

Established 
1988

Servicing 
Southern 
Ontario

TORONTO       MONTREAL       NEW YORK

www.castellanoconstruction.ca

416-832-4399
info@castellanoconstruction.ca

• Design
• Underpinning 
• Build
• Remodel
 Project  
 Management

• Custom Cabinetry
• Demolition
• Waterproofing
• Forest/Land  
 Rehabilitation

From underpinning to new builds and  
everything in between, we are homes.

AUTO BODY REPAIR

AUTO BODY REPAIR & 
WINDSHIELD REPLACEMENT

5 Commerce Rd., Orangeville
bigsautocollision@hotmail.com

WE ACCEPT ALL INSURANCE CLAIMS

Ask for Bigs or Alex 
519-938-9865
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WATER WELLS

VET SERVICES

ADVERTISING 
LOCALLY WORKS!

519-878-4761

FREE QUOTE

www.godontreecare.com
godontreecare@gmail.com

Tree Removal
Stump Grinding
Tree, shrub, 
and hedge pruning
Full clean up 
and disposal
Fully Insured
Free Wood and 
Free Wood chips 

TREE SERVICES

SEPTIC

ADJALA ACRES
CUSTOM SERVICES

SNELL SEPTIC SERVICE

416-459-4718

905-584-2261

• Septic Systems Installed And Repaired
• Excavation/Grading/Trenching
• Building Site Preparation
• Basements/Driveways

• Septic Tank Pumping
• Septic Inspections

Credit/Debit Available

BRIAN SNELL - Owner/Operator
LICENSED SEPTIC SYSTEM INSTALLER SINCE 2010

SKIN THERAPY

229 Broadway, Orangeville, ON L9W 1K4
Luckylimeclinic@gmail.com

(519) 307-5463

Nurse Led 
Skin Rejuvenation 
  & Laser Clinic

SKYLIGHTS
WE FIX SKYLIGHTS!

www.brightskylights.ca

Call Joe at any time
416-705-8635 

BRIGHT
SKYLIGHTS

INC.

• Skylights replaced?
• No mess in your home
• Leak-proof -
   Guaranteed!
• Licensed & Insured
• 10 year Guarantee

WE FIX SKYLIGHTS!

www.brightskylights.ca

Call Joe at any time
416-705-8635 

BRIGHT
SKYLIGHTS

INC.

• Skylights replaced?
• No mess in your home
• Leak-proof -
   Guaranteed!
• Licensed & Insured
• 10 year Guarantee

brightskylights@gmail.com

REAL ESTATE

TRANSPORTATION

Specialized Transportation Professionals
Flatbeds    Drop Decks    Roll Tight Trailers    Float Service

  Reefer Service      Oversize Load Service

For Your Transportation Needs 
Email: chris@sstransport.ca

Visit us today at 633222 Highway 10 N. 
OrangevilleVW.ca  •  519-941-3317

Brent is proud to work for the community he grew up in. Landing in the automotive  
industry in 2014, he quickly achieved Salesperson of the Year at his dealership,  
as well as earning the top award in Canada for his brand. Brent recognizes that he  
was honoured with these awards because of the kind loyalty of his customers,  
who have enthusiastically offered high praise for his dedication to providing sincere, 
personalized customer service to everyone who walks through the door. He cares  
about your need to purchase a vehicle within a budget and will always offer the most 
value for your money. One of Brent’s greatest strengths is the ability to listen to his 
customers to understand what they are looking for and exploring outside-the-box  
options to meet those needs. Brent loves the quality, reliability, and safety of  
Volkswagen vehicles and will help you find what works best for you.

When Brent is not on the move around Orangeville Volkswagen, he can be found  
around town enjoying sports and spending time relaxing at home with his wife  
Joanne and their three wonderful kids.

Orangeville Volkswagen welcomes a  
new face, and says goodbye to an old  
friend! We wish Tim Keeling all the best  
in his retirement. Tim has been serving  
the Orangeville community with the  
Orangeville Volkswagen team since 
2011. We have enjoyed many great 
memories together. 

Congratulations Tim!

ORANGEVILLE VW 

WELCOMES
BRENT JORDAN

SALES ASSOCIATE

HAPPY 
RETIREMENT

COVID-19
vaccines are 
now in our 
region!

For up-to-date information on
our local vaccine rollout, visit 
wdgpublichealth.ca/vaccine
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OPEN TO THE PUBLIC
Mon. to Sat. & Holiday Mondays

473051 County Rd. 11, Orangeville
519-943-0101

NOW ACCEPTING EWASTE AT NO 
CHARGE WE BUYSCRAP METAL

Providing Internet service and 
support since 1994.

Get Connected. Contact us:
www.sentex.ca  888-4-sentex

AREA WIDE

USED VEHICLES USED VEHICLESUSED VEHICLES USED VEHICLES

CLASSIFIEDSCLASSIFIEDS

• Sales/Service/Parts Discounts
• Work-Ready Loaner Vehicles
• 24 Hour Roadside Assistance
• On-Site Pickup & Delivery
• Extended Priority Hours
• Dedicated Account Representative
• Courtesy Transportation

www.macmastergm.com
519.941.1360

Contact  
Commercial Truck 

Manager for Details

SPRINGDALE 
A U T O  S A L E S

Call 905-601-5751

4 WD SEDAN
Clean Car, One owner

Auto , Air, Sunroof

2 sets tires (winter/All-seasons)
Certified 

$9,999 plus HST

VEHICLES WANTED VEHICLES WANTED

PLEASE RECYCLE 
THIS NEWSPAPER!

HELP
WANTED

HELP
WANTED

HELP
WANTED

HELP
WANTED

Come join a dynamic, fast paced, growing entrepreneurial 
company looking for young, enthusiastic sales representatives. 
A rewarding, lucrative opportunity for the right candidate.

Think you can sell?

DUTIES AND RESPONSIBILITIES: 
•  Tour groups of students through houses and apartments to rent them out for 

the annual rental campaign.
•  Plan, Prepare and Execute Advertising and Marketing Material for the annual rental campaign. 
•  Complete all necessary paperwork involved in lease signing and payment 

collection for newly rented units.
•  Work with all current tenants in completing necessary paperwork for renewal units 

EXPECTATIONS:
• Have a positive attitude 
• Willing to work hard and enjoy rewards in a team environment
• Willing to take chances and learn from your peers

DESIRED SKILLS & EXPERIENCE:
•  Sales Driven
•  Work well in results based environment 
•  Goal Oriented 
•  Great Personal Skills
•   Some Sales Skills Preferred but would be

willing to train the right candidate
•   Marketing and/or Communication 

education would be a great fi t

COMPENSATION:
Base + Commission

Let’s Talk.
EMAIL RESUME FOR CONSIDERATION: 
employment@londonprop.com

• Electrical Assembler
• Propane Technician
• Highway Cargo 
   Tanker Repair
• Decal/ Wrap Specialist
• Licensed Mechanic 310T
• Bodyman
• General labour

• Welder – Fabricator
• Hydraulic Technician
• Assistant Shop Foreman
• Shipping & Receiving 
• Pluming Assembler
• Welder – Pipefitter

www.dependable.ca
Applying method: In Person at

275 Clarence Street, Brampton L6W 3R3

JOIN OUR TEAM

Call Debbie at 519-925-2832 for more info.

We are currently seeking 

NEWSPAPER CARRIERS 
to deliver once a week for the Orangeville 

Citizen & Shelburne Free Press on

ANDREW STREET
DUFFERIN STREET
SECOND AVENUE
SIMON STREET

HOMESTEAD CLOSE
VICTORIA STREET AREA

CALLING
ALL 
KIDS!

SERVING DUFFERIN AND SIMCOE COUNTY SINCE 1987

FINANCING 
AVAILABLE! 

All fees included, 
only HST and 

licensing extra.

633201
Hwy 10, 

Orangeville 
519-940-3766

www.miedemasmotorsales.com
2017 TOYOTA COROLLA

With an economical 4 cylinder engine and 
automatic transmission. Equipped with 

Toyota’s SafetySense Lane Departure Alert 
with steering assist! Heated seats, back-up 

camera and bluetooth!
Ext.: Grey,  Int.: Black. 111,500km

$10,995
2008 SUZUKI SX4 AWD

2013 LINCOLN MKX AWD

Fully certified 2008 Suzuki SX4 with AWD! 
Clean Carfax report. Great on gas and fun 

to drive. Cruise control, steering wheel 
controls and cold AC

Ext: Silver,  Int.: Black. 184,000km

All wheel drive! Heated and cooled leather 
seats. Heated steering wheel, bluetooth by 

Microsoft Sync, navigation, back-up camera, 
lane departure warning and sunroof. 

 Ext.: Silver, Int.: Black, 152,000km

$4,495

$16,295

2011 TOYOTA COROLLA

Fully certified and ready to go! Well 
maintained and fuel efficient. Cold AC, cruise 

control. Comes with snow tires!
Ext.: Grey, Int.: Grey, 283,500km

2013 NISSAN MAXIMA SV

Fully certified sedan. Cruise control. 
Leather heated seats. Heated steering 

wheel. Push button start.
Ext.: Grey, Int.: Black, 232,000km

$7,495

$4,895

$10,495

2014 HYUNDAI TUCSON GLS

Ready to go with brand new brakes 
all around! One owner vehicle. Heated 

leather seats, tow package and back-up 
camera. Fuel efficient 4 cylinder engine. 

Ext.: Grey, Int.: Black, 142,000km

BEST PRICING on 
Parts and 

Accessories for 
Motorcross, ATV, 

UTV and Dirt 
Bikes!

LABOURER & TECHNICIAN 
NEEDED IMMEDIATELY!

SALARY PLUS BENEFITS.
CALL WAYNE 519-940-8521

  
 
 

Job Posting  
 

 Potato Graders 
 

D&C Vander Zaag Farms is a family operation in the Shelburne, Melancthon, Collingwood 
areas. We currently have opportunities for potato graders on the team, to work full time during 
the spring and occasional hours during the year.  Candidates interested in occasional hours 

only are also welcome to apply. 
 

 
 
Job Functions: 
 

• Sorting and grading potatoes 
• Adhere to Health and Safety practices and policies   

  
 
Requirements: 
 

• Farm knowledge/experience an asset  
• Ability to stand for periods of time 
• Interpersonal skills – a team player 
• Ability to work flexible hours 

 
Compensation:  
 

• $xx/hour  
 
 
 
 

 
To apply for this position, please contact Adam Vander Zaag at 519-939-3003 

 
 
 
 
 
  

Job Posting
FARM 

ACCOUNTANT
D&C Vander Zaag Farms 
is a family operation in the 
Shelburne, Melancthon, 

Collingwood area. 
We currently have the 
following opportunity:

Farm Accountant
Responsible for day to day 

accounting operations, 
compliance, record 
keeping and quality 

assurance processes. 
Full time / permanent.

To apply for this position, please 
contact Linda at (705) 434-7582.

Wightman, a leading independent 
telecom company offering internet, 

digital TV, phone, and mobility products, 
has an immediate opening at our NEW 

Orangeville location for a Customer Care 
Representative.

CUSTOMER CARE REPRESENTATIVE

The successful candidate’s 
responsibilities will include handling 

inbound customer calls/orders, greeting 
customers, data entry, servicing current 
accounts, and promoting new services.
A full job description is available on our 
website at www.wightman.ca/careers

We offer competitive wages, an 
exceptional benefits package, and a 

challenging work environment that fosters 
growth and team work.

Please forward your resume by 
Thursday January 28, 2021 to: 

humanresources@wightman.ca

We thank all who apply, however only 
those selected for an interview

will be contacted.

NOW HIRING
Join our progressive team of caring professionals 
to deliver extraordinary services to our residents!

REGISTERED PRACTICAL 
NURSE (RPN)-MATERNITY 

LEAVE
(This position is for a maternity leave, from 

approximately April 10, 2021 to October 16, 2022)

You will be responsible to provide and oversee 
medication administration by UCP’s, including 

ongoing training. This position is part-time 
(approximately 15 to 20 hours per week), and you 

must be available to work weekends. 
The successful applicant must be well-organized, 
have effective communication skills, and be able 
to work efficiently in a team-oriented workplace. 

Previous experience working with a senior 
population is a definite asset. Please submit 

resume, salary expectations, along with a copy 
of your police background check (including a 

vulnerable sector screen), by fax or email before 
February 5, 2021 to: 

Mr. Dave Holwell
Managing Director

Lord Dufferin Centre Retirement Residence
32 First Street, Orangeville, Ontario L9W 2E1

Fax: 519-941-2615
Email: dkholwell@lorddufferincentre.ca
(We thank all applicants for submitting; 

however, we will only be contacting 
those individuals being interviewed)

HELP
WANTED

HELP
WANTED

SMALL BUSINESS OPPORTUNITY
Titan Linings Shelburne is looking for a new owner with entrepreneurial  spirit to 

take over this already successful business and guide it into the next phase. This 

“Spray In Bed Liner” and accessory business has experienced extensive growth 

over the past two years and with the right person, the opportunities to expand are 

endless. If you’re looking to own your own business and be self employed, then 

we would like to speak with you. See all the details at fergusonauctions.com or call 

Lorne at 519-939-2960 or Scott at 587-336-1665.

Lorne D Ferguson  •  519-939-2960
fergusonauction@gmail.com  •  fergusonauctions.com

BUSINESS OPPORTUNITY
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PLEASE 
RECYCLE 

THIS NEWSPAPER!

PLEASE 

RECYCLE 
THIS 

NEWSPAPER!

YOUNG PROFESSION-
AL looking for a 1 bedroom 

or bachelor apartment to 

rent in Orangeville or sur-

rounding area between 

$800 – $1200/month. 

Please email sam@lpcme-

dia.ca or call 289-404-

4579.

CASH FOR SCRAP VEHI-
CLES. Scrap vehicles want-

ed, any size. No ownership 

required. Fast service, free 

towing, loose scrap removed. 

Also, cash paid on the spot. 

Call 905-859-0817 or 647-

227-3954. Open Sundays.

IN HOME DAYCARE - 
Location: Nobleton. Safe 

designated play environ-

ment, educational activities, 

nutritious snacks, hot meals, 

smoke free environment, 

Public/Catholic designated 

bus stop. Available for full 

time, part time and before 

and after school. Patient and 

experienced professional in a 

loving environment. Weekend 

services available. Call Patri-

cia at 416-949-5585.

ABATE RABBIT PACK-
ERS Meat Processing Fa-

cility from Arthur immediate-

ly requires 16 Wholesale and 

Retail Butchers with a mini-

mum of 2 to 3 years of direct 

hands on experience in meat 

cutting and processing. Du-

ties include cutting and sec-

tioning of meat, skinning and 

removing blemishes, debon-

ing rabbits and chickens, cut-

ting meat into specialized cuts 

and preparing for wholesale 

and retail sales. HS diploma 

or equivalent required. Posi-

tions offered are permanent 

full time and salary is $17.00/

hr for 42.5 hrs/week. OT af-

ter 44 hrs/week. Please ap-

ply in person at 7597 Jones 

Baseline in Arthur, via email at 

joea@abatepackers.com.  Via 

fax at 1-519-848-2793 or via 

phone at 1-519-848-2107.

REID FARM MARKET: 

Open Daily! Potatoes, Car-

rots, Beets & More! 4th Line 

Mono, north of Highway 9.  

www.reidspotatoes.com.

CONTRACTOR – RE-
PAIRS, RESTORES, 
Jacks up, dismantles farm 

buildings, homes, cottages, 

roofing, siding, doors, win-

dows, beams posts, piers, 

foundations, concrete work, 

eavestroughing, deck, docks, 

sheds, fencing installed, re-

placed or fixed. Call Brian 

McCurdy 519-986-1781.

LAVERTY

In loving memory of my Mom, 

Kaye Janice Laverty

August  28, 1939 –  

February 1, 2019

Mom

I still see your face before me

Your voice I long to hear

I miss and love you dearly

God knows, I wish you were 

here

Tears fall freely from my eyes

Like a river filled with grief

My only comfort now, is that

From pain, you’ve found relief.

Missing You

Love Julie

ROM Masonry - Based 
in Nobleton. We do big or 

small jobs. Chimneys, win-

dow sills, walls etc. All work 

guaranteed. Free estimates, 

seniors discount. Call Spen-

cer at 647-542-0559.

The Lord Dufferin Chap-
ter IODE holds their meet-

ings at the Lord Dufferin 

Centre on the 4th Tuesday of 

every month. We are looking 

for women who would like to 

help in the Community. Call 

519-941-1865. 

IF YOU WANT to keep drink-

ing, that’s your business. IF 

YOU WANT to stop drinking, 

that’s our business. Call Alco-

holics Anonymous Hot Line, 

1-866-715-0005. www.aan-

orthhaltonerin.org. 

DRUG PROBLEM? 

We’ve been there, we can 

help! Narcotics Anonymous 

meets over Zoom, via video 

call. The Zoom meeting in-

formation is: Meeting # 245 

323 6271. Password: 1234. 

The meetings are hosted on 

Fridays & Sundays at 7:30 

pm. Call anytime 519-215-

0761. Shelburne is meeting 

at 7:30.  

ARE YOU A WOMAN living 

with abuse? For safety, emer-

gency shelter, and counsel-

ling call Family Transition 

Place, (519)941-HELP or 

1-800-265-9178. 

FOR INFORMATION re-

garding HEART and STROKE, 

call Dori Ebel (519) 941-1865 

or 1-800-360-1557. 

IF YOU or a FAMILY MEM-
BER are struggling with gam-

bling, Gamblers Anonymous 

is there to HELP. Call: 1(855) 

222-5542 or visit www.gato-

ronto.ca. 

ALZHEIMER SUPPORT 
GROUPS meet monthly for 

spousal & family support. Call 

(519) 941-1221. 

LA LECHE LEAGUE Or-

angeville offers breastfeed-

ing support. For more info 

call Erin at 519-943-0703.

OBITUARIES OBITUARIES

OBITUARIES

ADVERTISING 
LOCALLY works!

905.857.6626

CALL ERIN OR 

VICKI FOR MORE 

DETAILS.

Have you had a great experience at a local business 
in the Bolton or Caledon area?

Tell us about it! Send your positive feedback to 
editor@caledoncitizen.com

and we will be sure to print your story!
By submitting your experience you’re giving us permission to print your name (no email address will be shared)
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BOOK YOUR 2019 SPRING SALE NOW!
Kevin Scott

McArthur - Bessey
Auctions

McArthur - Bessey
Auctions

Farm, Livestock, Estate, Home & Business
Auctions with experience & consideration

Please contact us at
Kevin 519-942-0264 • Scott 519-843-5083

diane.griffith@sympatico.ca
www.theauctionadvertiser.com/KMcArthur

BOOK YOUR 2019 SPRING SALE NOW!
Kevin Scott

McArthur - Bessey
Auctions

McArthur - Bessey
Auctions

Farm, Livestock, Estate, Home & Business
Auctions with experience & consideration

Please contact us at
Kevin 519-942-0264 • Scott 519-843-5083

diane.griffith@sympatico.ca
www.theauctionadvertiser.com/KMcArthur

QUALITY FIREWOOD
FOR SALE:

Seasoned firewood
$360/bush cord.

Fresh cut
$280/bush cord.

Call 905-729-2303

FIREWOOD
FOR SALE

JOIN OUR TEAM!
Quality Engineered Homes is a leading residential modular home builder, building 

homes across Ontario.  

STOREROOM ATTENDANT
We are seeking an organized, people oriented, team player who is a self-starter.
This position involves receiving goods, organizing and maintaining the storeroom, 
dispensing products and materials to the manufacturing floor and to site operations, 
monthly and annual inventory counts, issuing purchase orders to vendors.  Some 
heavy lifting is required.
Computer savvy, math skills and a general knowledge of home building products 
would be an asset.  Must be comfortable using a computerized system for purchasing 
of materials and inventory control.  Willing to train the right individual.

DRAFTSPERSON
We are seeking associates to be part of our progressive Drafting Department.
Creation of CAD drawings (Softplan) for residential homes, requiring knowledge of 
drafting techniques, building codes and design concepts.
Clear understanding of accurate working drawings and detail techniques to support 
plant operations.
Formal education in residential construction is required.  HRAI and BCIN certifications 
are assets. 

WAREHOUSE SUPERVISOR
You will perform and supervise the receipt, storage, distribution and documentation 
of building materials usage. 
Working closely with our purchasing, manufacturing and site construction 
departments, you will take responsibility for the Supervision of our Material Handling 
Team, along with the efficient flow of materials, preparation and loading of site 
packages.   Candidates should be computer literate and have relevant experience 
in receiving, material handling and warehousing; ideally within the building supply 
industry.

Please forward your resume with wage expectations to:

Quality Engineered Homes is a leading residential modular 
home builder, building homes across Ontario.  

Please forward your resume with wage expectations to:

  Quality Engineered Homes Ltd.
           c/o Human Resources
                  RR #2 Kenilworth, Ontario N0G 2E0
 Fax: (519) 323-3897
 Email:  careers@qualityhomes.on.ca
 Website:  www.qualityhomes.ca
 

NEW HOME CONSTRUCTION WORKERS
Inside & Outside Workers

If you have experience in framing, flooring, electrical, drywall, 
plumbing, roofing, trim, paint or any other aspects of home 
construction we would like to hear from you. 

DRAFTSPERSON

We are seeking associates to be part of our progressive 
Drafting Department.
Creation of CAD drawings (Softplan) for residential homes, 
requiring knowledge of drafting techniques, building codes 
and design concepts.
Clear understanding of accurate working drawings and detail 
techniques to support plant operations.
Formal education in residential construction is required.  
HRAI and BCIN certifications are assets.

Quality Engineered Homes is a leading residential modular 
home builder, building homes across Ontario.  

Please forward your resume with wage expectations to:

  Quality Engineered Homes Ltd.
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                  RR #2 Kenilworth, Ontario N0G 2E0
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 Email:  careers@qualityhomes.on.ca
 Website:  www.qualityhomes.ca
 

NEW HOME CONSTRUCTION WORKERS
Inside & Outside Workers

If you have experience in framing, flooring, electrical, drywall, 
plumbing, roofing, trim, paint or any other aspects of home 
construction we would like to hear from you. 

DRAFTSPERSON

We are seeking associates to be part of our progressive 
Drafting Department.
Creation of CAD drawings (Softplan) for residential homes, 
requiring knowledge of drafting techniques, building codes 
and design concepts.
Clear understanding of accurate working drawings and detail 
techniques to support plant operations.
Formal education in residential construction is required.  
HRAI and BCIN certifications are assets.

HELP
WANTED

HELP
WANTED

HELP
WANTED

HELP
WANTED

HELP
WANTED

HELP
WANTED

JOIN OUR TEAM!
Quality Engineered Homes is a leading 

residential modular home builder, 
building homes across Ontario.  

AZ DRIVERS 
AZ drivers required to haul wide loads 
throughout Ontario. Home weekends.

NEW HOME CONSTRUCTION WORKERS
Inside & Outside Workers

If you have experience in framing, 
flooring, electrical, drywall, plumbing, 

roofing, trim, paint or any other aspects 
of home construction we would like to 

hear from you. 

We offer:
• 40-42  hour rain or shine work weeks, 
4 day work weeks
• competitive rates of pay with paid 
overtime, paid travel both ways  & paid 
holidays,
• benefit plan,
• opportunity for advancement in a 
successful and growing company,
• tools supplied.

Please apply in person or fax/email your 
resume to:

Quality Engineered Homes is a leading residential modular 
home builder, building homes across Ontario.  

Please forward your resume with wage expectations to:

  Quality Engineered Homes Ltd.
           c/o Human Resources
                  RR #2 Kenilworth, Ontario N0G 2E0
 Fax: (519) 323-3897
 Email:  careers@qualityhomes.on.ca
 Website:  www.qualityhomes.ca
 

NEW HOME CONSTRUCTION WORKERS
Inside & Outside Workers

If you have experience in framing, flooring, electrical, drywall, 
plumbing, roofing, trim, paint or any other aspects of home 
construction we would like to hear from you. 

DRAFTSPERSON

We are seeking associates to be part of our progressive 
Drafting Department.
Creation of CAD drawings (Softplan) for residential homes, 
requiring knowledge of drafting techniques, building codes 
and design concepts.
Clear understanding of accurate working drawings and detail 
techniques to support plant operations.
Formal education in residential construction is required.  
HRAI and BCIN certifications are assets.

Quality Engineered Homes is a leading residential modular 
home builder, building homes across Ontario.  

Please forward your resume with wage expectations to:

  Quality Engineered Homes Ltd.
           c/o Human Resources
                  RR #2 Kenilworth, Ontario N0G 2E0
 Fax: (519) 323-3897
 Email:  careers@qualityhomes.on.ca
 Website:  www.qualityhomes.ca
 

NEW HOME CONSTRUCTION WORKERS
Inside & Outside Workers

If you have experience in framing, flooring, electrical, drywall, 
plumbing, roofing, trim, paint or any other aspects of home 
construction we would like to hear from you. 

DRAFTSPERSON

We are seeking associates to be part of our progressive 
Drafting Department.
Creation of CAD drawings (Softplan) for residential homes, 
requiring knowledge of drafting techniques, building codes 
and design concepts.
Clear understanding of accurate working drawings and detail 
techniques to support plant operations.
Formal education in residential construction is required.  
HRAI and BCIN certifications are assets.

AT THE KFA HOME OFFICE. 438280 4TH LINE, MELANCTHON. TAKE COUNTY ROAD 21 WEST OF HWY 
124 OR EAST OF HWY 10.

THIS IS A PARTIAL LIST, LOTS MORE TO COME.  NOTE: LOW 5% BUYERS PREMIUM!!

INCLUDES: EAGLE 6500 W DIESEL GENERATOR; HYUNDAI 1250 W GENERATOR; STHIL MS170 
CHAINSAW; SEVERAL TOOL CHEST W/ CONTENTS; NEW SKIL ROUTER W/ BITS; MC WORKSTATION; SM 
MC COMPRESSOR; TRADEMASTER MITRE SAW; BENCH TOP DRILL PRESS; MISC TRACTOR SUITCASE 
WEIGHTS, CASE, ETC; SM QTY SCAFFOLDING; HOUSE WATER PUMP; ELEC MOTORS; CHAINFALLS; 
JACKS; FOLDING LADDER; HD EXT CORDS; BACK RACK; ROLLING BOLT BIN; QTY HAND, POWER & 
GARDEN TOOLS - MANY AS NEW, SOME ANTIQUE; CALL, TEXT OR EMAIL!!

 WATCH THE WEB SITE FOR UPDATES.  •  WWW.KIDDFAMILYAUCTIONS.COM
DENNIS@KIDDFAMILYAUCTIONS.COM  •  519-938-7499  

LYN@KIDDFAMILYAUCTIONS.COM  •  519-938-1315
 

ONLINE ONLY TOOL 
& SMALL EQUIPMENT 

CONSIGNMENT AUCTION.
DATE: JAN 29TH. LOTS START TO CLOSE AT 5 PM.  

PREVIEW: JAN 29TH 10 AM - 4PM

ONLINE FARM EQUIPMENT DISPERSAL AUCTION 
REMINDER!! 

LOTS WILL START TO CLOSE AT 5 PM FRI NOV 6TH. 
Tractors, combines, headers, sprayers, wagons, trucks, 
excavator, wheel loader, light standard, shop tools…….for 
the full listing visit the web site or call. 
 

DENNIS KIDD 519-938-7499 WWW.KIDDFAMILYAUCTIONS.COM 

SKUTA, Patrick
It is with great sadness that we announce the passing of our dear father, Patrick 
Laurence Skuta on January 12th, 2021.
Born on September 7th 1930 in Fort William (Thunder Bay). Son of Andrew Skuta 
and Mary Guzda, immigrants from Czechoslovakia. Patrick grew up on a farm 
before his family moved to Port Colborne in 1940 on Borden Avenue to a house 
which still remains in the family to this day. He attended Welland High and in 1955, 
he moved to Welland where he resided for the rest of his days.
Patrick is predeceased by his parents, and nine siblings: Steve Skuta, Marjorie 
Odovichuck (Alex), Theresa McMaster (Harold), Irene  St. Louis (Maurice), Andy 
Skuta, Bertha Hannigan (Johnny), Gloria Toth (Charlie), Zeta Colburne (Jimmy) 
and Butch Skuta and his son, Anthony. He is survived by his wife Shirley Skuta 
and sister-in-law, Iris Skuta. He will be dearly missed by his four children, Tammy, 
Tina, Kevin (Christine) and Patrick (Tisha), his loving grandchildren, Stephen 
Arcuri (Giulia) , Julian Arcuri (Carina), Nicholas and Christian Arcuri, Karly Jolin, 
Taylor and Jake Skuta, Angelique and Skylar Skuta, and great granddaughters, Rosalia and Gianna Arcuri. 
He will also be missed by his many nieces, nephews, cousins, many friends and to all who were lucky 
enough to encounter his infectious personality, unique sense of humour, and ability to make those in his 
presence feel special.
Patrick was a retired electrician and worked at Page Hersey/ Stelco for over 30 years. He was also a skilled 
carpenter whose perfectionism could be noted in the fine details of all his projects. His handy work and 
craftsmanship will be adored for many years in the homes of his loved ones. He loved to cook and share his 
creations with friends and family while entertaining them with his accordion and homemade wine. He had a 
love for music and passion for dancing. He was forever moving to a beat. He enjoyed the outdoors, animals, 
camping, horse shoeing, playing cards, traveling across Canada, and as of late, his weekly trips to Toronto. 
What brought Patrick great joy was gathering with his family while sharing good food and great laughs, and 
cheering on his children at their sporting events, which he often followed by leading post-game celebrations. 
In his later years he continued to cheer from the crowd as the number 1 fan of his grandchildren’s sporting 
endeavours and events.
A special thank you to Dr P.J.Kundi for his care for over 40 years. To all the nurses in unit 5B but especially 
Carly, Sarah, Jo and Cocoa for their care and compassion with Dad and our family during his time at the St. 
Catharines General hospital.
To all the PSW’s from Care Partners and Para Med over the years for their daily support and kindness towards 
our father,  but especially to Sandi and Stacey who always went above and beyond their responsibilities. 
Dad, your parents and siblings have been waiting for you. They have been tuning their instruments and 
warming up their voices. Now with you in heaven they can say, ‘Let the party begin”. Take care Dad, and 
continue to guide us from above! You will live in our hearts forever and always.
In keeping with Patrick’s wishes, cremation has taken place with arrangements entrusted to the H. L. Cudney 
Funeral Home, 241 West Main Street, Welland.  A burial ceremony and celebration of life will take place at 
a later date.  Donations in Patrick’s honour can be made to the Caring for my COPD program in Welland or 
the Welland Humane Society.    Online condolences available at www.cudneyfuneralhome.com. 

PATERSON, Grace 
Ivadel (nee Harkies)
Passed away peacefully and 
with dignity at the Margaret 
Bahen Hospice on Saturday, 
January 16, 2021 in her 
98th year.  Predeceased by 
her husband Nelson (1988) 
and siblings Jack (1989), 
Bessie (1992), Charlie 
(1996), James (1997), Mary 
(2017) and Ruth (2020).  
Big sister to Ralph Harkies, 
Orangeville, ON.  Cherished 
and loving mother of Bonnie (George) Alexander, 
Queensville, ON and Craig (Kim), Victoria BC.  
Loving grandmother to Cheritee Alexander, 
Newmarket, ON; Nicole Alexander (Julian) 
Smerdon, Ajax, ON; Andrew (Kelsey) Paterson, 
Vancouver, BC and Brenna (David) Gardner, 
Houston, TX, USA. Beloved great grandmother 
(G.G.) to Amelia, Loghan, and Coulter Smerdon, 
Ajax, ON; Ronan and Katharine Alexander, 
Newmarket, ON; Hamish and Campbell Gardner, 
Houston, TX, USA and Frances Paterson-Snape, 
Vancouver, BC. The family wishes to thank the 
staff at Margaret Bahen Hospice for their kind and 
thoughtful care of our precious Mom. Due to the 
pandemic, a private family service will be held.  A 
Celebration of Life to be arranged later in the year. 
M.W. Becker Funeral Home, Keswick, Ontario. 
If you wish to make a donation in memory of 
Grace, please consider Ravenshoe United Church 
(www.ravenshoeunitedchurch.com) or Southlake 
Hospital Foundation (www.southlake.ca/
foundation). Sign an online book of condolences 
at mwbeckerfuneralhome.com  

VEHICLES
WANTED

CHILD CARE 
AVAILABLE

GENERAL HELP
WANTED

ARTICLES 
FOR SALE

IN MEMORIAM

ARTICLES 
FOR SALE

RESIDENTIAL  
SERVICES & REPAIRS
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Hearing healthcare is essential and we are open to help you.
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