
PLUS
2019 RAM 1500 SXT QUAD 4X4

2 TO CHOOSE FROM

$119/week for 96 months at 3.49%
COB $6343

BUILT TO SELL

$54155
OCL PRICE

$43324

+HST/LIC

+HST/LIC

+HST/LIC

20%
of MSRP in 
Cash Discounts

2019 RAM 1500 CLASSIC SLT CREW 4X4
KS505033

$111/week for 96 months at 3.49%
COB $5882

BUILT TO SELL

$57105
OCL PRICE

$40165

+HST/LIC

+HST/LIC

+HST/LIC

25%
of MSRP in 
Cash Discounts

2019 DODGE GRAND CARAVAN SXT
KR584471

$88/week for 96 months at 3.49%
COB $4653

BUILT TO SELL

$45035
OCL PRICE

$31750

$152/week $144/week
for 96 months at 0.99%

COB $2450 - Based on $60,327 Selling Price
for 96 months at 0.99%

COB $2316 - Based on $57613 Selling Price

+HST/LIC

+HST/LIC +HST/LIC

2020 Jeep Grand Cherokee Limited X 4X4

7 to Choose From LN233369

2020 Ram 1500 Big Horn Crew 4X4

+HST/LIC

+HST/LIC

30%
of MSRP in 
Cash Discounts

ON 2020 RAM 1500 DT AND 2020 JEEP GRAND CHEROKEE

PLUS 
0% FINANCING UP TO 84 MONTHS

PROVIDING THE BEST SERVICE AND VEHICLES TO OUR CUSTOMERS



PROVIDING THE BEST SERVICE AND VEHICLES TO OUR CUSTOMERS

EXTENDING OUR PRICE TO YOU
ON 2020 MODELS*

for up to

Licensing and First Payment 
due at Delivery

PLUS, MAKE NO PAYMENTS FOR 180 DAYS

THAT’S LIKE $97 A WEEK
          36 months at 1.9%

          20,000kms/year

THAT’S LIKE $123 A WEEK
          36 months at 2.9%

          20,000kms/year

$194/bi-weekly
+HST/LIC

LEASE FOR

Licensing and First Payment 
due at Delivery

$246/bi-weekly
+HST/LIC

LEASE FOR

20504

20416

2020 GMC CANYON SLE
ELEVATION CREW 4X4

2020 GMC SIERRA 1500 BLACK EDITION 4X4

FINANCING MONTHS
0%     84



The Town of Orangeville has found a new 
operator to take over the Jean Hamlyn Day 
Care Centre. 

During last week’s Council meeting, it was 
revealed that the municipality was on the 
verge of entering into a three-year agreement 
with the YMCA of Greater Toronto to oper-
ate the local daycare, located at 65 McCarthy 
Street in Orangeville. This will come as re-
assuring news to many parents, says Mayor 
Sandy Brown, after the County of Dufferin 
decided to cease operations at the facility ef-
fective June 30. 

In his report to Council, Ray Osmond, 
General Manager of Community Services, 
says the YMCA were one of three applicants 
to take over running the facility.

“The YMCA is a qualified childcare provid-
er and will lease the Town space and offer 
nurturing and educational programs, ensur-
ing optimal physical, social, emotional and 
intellectual development for all children 
enrolled in its childcare programs,” Mr. Os-
mond wrote. “The YMCA clearly demonstrat-
ed measurable evidence that they have the 
philosophy and extensive experience that 
reflects the best practices in early childcare 
and education.”

The Sunflower School, which currently 
operates three facilities in Orangeville, and 
Sandbox Tech Childcare, another Oran-
geville-based daycare located at 70 Mont-
gomery Blvd, also submitted applications 
to take over the Jean Hamlyn site, but were 
ultimately unsuccessful. 

The daycare will be closed for the month 
of July, while the Town carries out minor 
plumbing and aesthetic upgrades, with the 
YMCA expected to launch its operation on 
August 1. The organization will pay $100,000 
a year to rent the space. 

While Coun. Debbie Sherwood was “very 
pleased” to hear the Town had secured a day-
care provider for the space, she wondered 
what this transition would mean for families 
who made use of the service provided by the 
County. Under the previous operation, there 
were 65 full-time children registered at the 
Jean Hamlyn Day Care Centre, with a further 
37 children using the facility on a part-time 
basis. 

Mr. Osmond says he expects those num-
bers to remain the same, while reassuring 
Coun. Sherwood that legacy families would 
be given first priority to bring their children 
back to the local daycare – and maybe even 
at a reduced cost. 

“The rates are very competitive, very in-

line with industry standards. To compare 
with the previous operator, the YMCA is a lit-
tle bit lower, a little cheaper than the County. 
The YMCA also provides accommodations 
for those that have economic issues – people 
can apply (for support), through the YMCA, 
much the same as they did through the Coun-
ty,” Mr. Osmond said. “Once this (deal) is 
approved, the YMCA will move forward to 
advise people on a list through the previous 
operations that they have first refusal if they 
want to consider using this new program.”

Mayor Brown, who was the first to reas-
sure the public last summer that the Town 
would endeavour to find a new childcare 
provider for the site should the County cease 
operations, called this new deal a “win, win, 
win” for all involved.

“Sometimes we get things put in front 
of us like this, which is a win, win, win all 
around for those involved,” Mayor Brown 
said. “We’ve been able to save the daycare, 
which was very much needed in this particu-
lar neighbourhood. All the families that were 
concerned about being thrown out with the 
bath water are not going to be, and the day-
care rate is very close, or even a little bit less 
than what was being previously paid.”

He concluded, “All said, this is a very good 
thing for our town.”

   

Exreme Savings Event
Rebate and Save!

Buy a qualifying BBQ and Receive a Rebate. 
Prestige PRO $150

Prestige & Rogue SE $100
Rogue XT $75

Rogue $50
Offer Valid until July 4, 2020
Financing options available.

www.donsheatingandcooling.com

Contact us today!                           info@donsheatingandcooling.com519-942-1568

308 Broadway, Unit 4
Orangeville, Ontario 
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A.M. KORSTEN
INC.JEWELLERS

163 Broadway
Orangeville

519.941.1707
www.korstenjewellers.com

Grad School 
Rings

available here

YMCA to take over operations of 
daycare at Jean Hamlyn Centre

OPC
ORANGEVILLE PRECAST

CONCRETE LTD.

519-941-4050
633341 Hwy. #10

1.5 miles N of Orangeville

orangevilleprecast.ca

Your area landscape 
products dealer

Written By MIKE BAKER

SUPPORTING THE MOVEMENT: Around 1,000 people gathered for a rally in support of the Black Lives Matter movement in Oran-
geville on Sunday, June 14. The crowd gathered at Alexandra Park and heard speeches before parading along Broadway. They returned 
to the Park with many people remaining to discuss issues and their opinions with others. For more, see Page A4. 

PHOTO: BRIAN LOCKHART

This Employment Ontario 
Service is funded in part by the 
Government of Canada and the 
Government of Ontario.

FREE Employment Services
Monday – Friday

In efforts to slow and prevent further spread of
the COVID-19 virus and with the health and safety
of our clients top of mind, Georgian employment
services locations will be closed to walk-in traffic.

You can access all services
by connecting to us with:

Email: cecs@georgiancollege.ca

Phone: 519.942.9986 ext. 5641

@DufferinJobs

FREE Employment Services
Monday – Friday

In efforts to slow and prevent further spread of
the COVID-19 virus and with the health and safety
of our clients top of mind, Georgian employment
services locations will be closed to walk-in traffic.

You can access all services
by connecting to us with:

Email: cecs@georgiancollege.ca

Phone: 519.942.9986 ext. 5641

LOOKING  
FOR WORK?
We can help!

@DufferinJobs

LOOKING  
FOR WORK?
We can help!

Our FREE employment 
services are available remotely.

We can help. 

Our employment consultants 
will help you with:

• accessing local job opportunities

• resumé and cover letter development

• career assessment

• second career information

Contact us:
email cecs@georgiancollege.ca
call 519.942.9986, ext. 5641

This Employment Ontario 
service is funded in part by 
the Government of Ontario. 

@DufferinJobs

BOOK TODAY
HOCKLEY.COM 519-942-0145

*PLUS TAXES AND GRATUITIES, 
OFFER ENDS JULY 30, 2020.

 
ADD ON 

A SHELLAC 
MANICURE FOR 

ONLY $50

RMT 
SERVICES 

ARE EXTRA.
PLEASE INQUIRE 

FOR PRICING

• 60 MINUTE MASSAGE
• 45 MINUTE OAT BODY SCRUB
• SIGNATURE PEDICURE
• LUNCH ON BABBO PATIO FROM  
   OUR SUMMER PLATES
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905-584-9461 | rockgardenfarms.ca  16930 Airport Road | 2.5 km North of Caledon East

Proudly Serving  
Families for over 

30 years!

Eat Local and Taste the Difference!
Farmer Fresh Produce:

from our table to yours

ONE PERSON PER FAMILY PLEASE. 

FOR CURBSIDE DELIVERY. MINIMUM $50 ORDER.

Email your order to: rockgardenfarms@sympatico.ca

WE ARE OPEN DAILY 8AM - 6PM

Fresh Rhubarb, Fresh Lettuces, Radishes, 
Kale, Local Asparagus, Are All Here!

FRESH BAKED PIES IN A VARIETY OF FLAVOURS

HAPPY FATHER’S DAY WEEKEND!

U-Pick Strawberries 
Available Saturday

PATCH OPEN 8AM - 3PM

Sporty and Spectacular
2020 HONDA CRV

PROUDLY MADE IN ALLISTON

Downtown restaurants to launch outdoor patios, pedestrian mall eyed
Many downtown Orangeville restaurants 

will be taking their business to the streets 
after Town Council signed off on allowing 
local eateries to set up outdoor patios along 
Broadway and Mill St. 

The move on June 8 came just hours after 
Ontario Premier Doug Ford announced 
much of the province would be allowed to 
move into Stage 2 of its economic reopening 
plan. That particular move also saw the gov-
ernment expand social gathering limits to a 
maximum of 10 people, up from five, while 
also allowing places of worship to reopen, 
limiting attendance to 30 percent of a build-
ing’s capacity, and allowing services such as 
hairdressers, beauty salons, tattoo studios 
and day spas to reopen. 

The measures included in Stage 2 of the 
provincial reopening, which came into effect 
last Friday (June 12). 

There was much discussion amongst 
Council regarding how they can best assist 
local restaurants who wish to provide a patio 
service, with ideas ranging from extending 
patios into parking spaces, as Rustik Local 
Bistro has done along two spots on First 
Street, to completely closing down Broad-
way on certain days to create a “pedestrian 
mall”, and allow the eateries to extend their 
services and place tables on the road along 
Orangeville’s main strip. 

The idea of implementing a pedestrian 
mall in Orangeville was intriguing to Coun. 
Todd Taylor.

“I’ve been to some of these streets in 

other towns that are like a pedestrian mall 
and they’re a lot of fun. I would suggest for 
the times we’ve all been through, closing 
a roadway for a period of time is a great 
experiment,” Coun. Taylor said. “We should 
be giving these restaurants as much room as 
possible to try and earn some money back. 
It would be my wish to open this up as far as 

we can in terms of space.”
There was some concern that closing 

down Broadway to allow restaurants to 
encroach into the roadway would have a 
detrimental effect on other businesses. Ali-
son Scheel, General Manager of the Oran-
geville Business Improvement Area, called 
into the meeting last week asking that Coun-
cil be “flexible” in its approach to this issue, 
noting a one-sized fits all proposal would not 
work in this instance.

“BIAs all over Ontario are looking at this 
issue to help their restaurants survive,” Ms. 
Scheel said. “Every restaurant is different, 
their needs are different. It’s all based on 
their locations, and whether or not they have 
a licence to sell alcohol. I’m hoping Council 
will have a flexible approach to this issue.”

While Coun. Joe Andrews liked the idea 
of closing down Broadway, perhaps a cou-
ple of days per week, to allow restaurants 
and other businesses to extend their out-
door reach, he wondered about how such 
an arrangement would impact pedestrian 
safety and accessibility. 

“As chair of the Business Economic 
Development Advisory Group, our number 
one priority is to get the economy moving in 
our community. I couldn’t be more excited 
about this, but I want to ensure we have 
pedestrian safety, and that we explore the 

possibility of this impeding, or supporting, 
other businesses,” Coun. Andrews said. “I 
want to make sure this is done right.”

Coun. Debbie Sherwood, who sits on the 
local BIA board, said the downtown advo-
cate group would likely be more in favour 
of losing a few parking spots to allow busi-
nesses to develop extended patios rather 
than endorse a full closure of Broadway.

“We’re in full support of the patio, it’s very 
essential to keep our restaurants open, but 
closing roads could ultimately affect others, 
and we shouldn’t be just playing favourites 
to the restaurants. We have to look after all 
of our downtown merchants,” Coun. Sher-
wood said.

In the end, Council decided it would allow 
‘boulevard cafes’ in the downtown core to 
extend into the parking spaces in front of 
their restaurants, providing that adequate 
accessibility is maintained for patrons and 
the public. Information about the applica-
tion process can be found on the Town’s 
website at www.orangeville.ca. 

In the meantime, Mayor Sandy Brown says 
restaurants outside the downtown core are 
asking if they, too, can take advantage of the 
new rules, by transforming parking spots 
in front of their business into an extended 
patio. He says he’s fielded calls from Chucks 
Roadhouse, located on the west side of town 
along Centennial Road, and The Mad Hatter, 
located on First Street.

“They want us to step up and give them 
the rules and regulations in which they can 
expand their patio space into parking lots 
too,” Mayor Brown said.  

Orangeville CAO Ed Brennan noted that 
Town staff would continue to work with 
restaurants and other businesses, both 
within the downtown core and across the 
community, to come up with potential ideas 
and solutions for reopening. Council signed 
off on a motion that transfers delegation of 
authority for approval of downtown patios, 
and potential closures of downtown roads 
for the purpose of creating a pedestrian 
mall, to Mr. Brennan. 

“Town staff will work with the BIA and 
business owners on Broadway to think 
outside the box to make this work. From 
extended patios, to the possibility of fixed 
periods of shutdowns for pedestrian malls – 
it all makes sense,” Mr. Brennan said. “We 
would consider all safety requirements, all 
pedestrian accessibility requirements to get 
the patios up and running as soon as we can. 
If we get further down the road on this, we 
will certainly come back to Council to get 
further direction as needed.”

PREPARING OUTDOOR PATIO: Rustik Local Bistro is one of several downtown restaurants 
preparing to open an outdoor patio, after the provincial government approved the practice 
during its Stage 2 reopening announcement last Monday (June 8). 

SUBMITTED PHOTO

Written By MIKE BAKER

Community Calendar
This ad space is provided by 

Tim Hortons Orangeville and is intended 
for use by non-profit organizations

For information on how to include your 
community event in this calendar, 

please call 519-941-2230

ONTARIO SPCA SWEAT FOR PETS
This year we’re going virtual and turning our Friend for Life! Walk into a 10-week series. Funds raised 

through our #SweatForPets campaign support vulnerable animals across the province. 
Register at www.sweatforpets.ca to join a great community of animal lovers!

7 days a week, 9 AM - 5 PM
HEADWATERS HEALTH CARE COVID-19 

ASSESSMENT CENTRE
7 days a week from 9am-5pm and is located at 

140 Rolling Hills Drive in Orangeville. 
For more information visit: 
www.wdgpublichealth.ca

DUFFERIN COUNTY FOOD DISTRIBUTION PROGRAMS - CENTRALIZED LOCATION
In response to COVID-19, food programs in Dufferin County have come together to provide centralized 

points for food distribution. In Orangeville: Salvation Army New Hope Church 690 Riddell Road
Hours of Operation: Mondays 10:00 am – 1:00 pm, Tuesday 10:00 am – 1:00 pm, 

Wednesday 5:00 pm – 8:00 pm, Thursday 10:00 am – 1:00 pm, Friday 10:00 am – 1:00 pm

Town Council defers property tax, water 
rate collections until September

Orangeville Council has extended tax re-
lief measures it introduced back in March 
due to the COVID-19 pandemic by a further 
three months, giving local residents a break 
on property taxes and water/wastewater 
rates until Sept. 30. 

The move comes as people in the commu-
nity continue to struggle amid the corona-
virus crisis. Mayor Sandy Brown felt it was 
important to offer assistance to local resi-
dents who remain impacted by the ongoing 
pandemic. Back in March, Council agreed to 
waive all fees, penalties and interest related 
to late payment of property taxes, and both 
water and wastewater rates, until June 30. 

There was some concern, initially, that the 
move could cost the Town as much as $15 
million if every ratepayer took advantage of 
the extension. In reality, Orangeville Trea-
surer Nandini Syed said Town coffers had 
barely been affected by the move. 

“I do not have a percentage in front of me, 
but I have not seen any irregular shift (in 
payments). We had our last (tax) due date 
on April 27, and most of the payments we 
were expecting to come through did come 
through,” Ms. Syed informed Council. “It’s 
not been any different from any other tax 
due date.”

Mayor Brown said he was pleased to hear 
that local residents hadn’t taken advantage 
of a program that was always meant to as-
sist those in desperate need. 

“That was the intention – for the deferral 
to help those who needed it. We didn’t want 
to effect cash flow, and it sounds like we ha-
ven’t. All while still offering this program to 
those in absolute need of taking advantage 
of it,” Mayor Brown said.  

In addition to giving residents a break on 
property tax and water/wastewater rates, 
Council also decided the Town would con-
tinue to operate its municipal transit system 
at no cost to riders up until Sept. 30.

Written By MIKE BAKER

Advertise With Us

519-941-2230 or mail@citizen.on.ca 

DISPLAY ADVERTISING
Promote Your Business

CLASSIFIEDS
Buy 1 Week, Get 3 FREE!



ORANGEVILLE CITIZEN | JUNE 18, 2020  A3

Most Town of Orangeville services remain available
Most services remain available through customer service 
by phone at 519-941-0440 Ext. 0 or email  
customerservice@orangeville.ca. There are numerous 
e-Services available at orangeville.ca/e-services.  
For matters that require an in-person visit, that are time 
sensitive, like permits, appointments will be scheduled.

Facebook – Orangeville Recreation
Instagram – townoforangeville
Twitter – OrangevilleRec

Celebrate Recreation & Parks Month
Take part in the Orangeville Backyard Challenge:

Week 1 – Garden Art
Week 2 – Water Safety Week
Week 3 – Sidewalk Chalk Fun
Week 4 – Stargazing

• Join us on Facebook, Instagram and Twitter  
• Post photos of you and/or your family doing one of our 

June is Recreation and Parks Month activities 
• Include the hashtag #JRPM2020 and tag @townoforangeville 

to be entered to win one of four summer prize packs
• Make your post or account public (for validation)
• Post as many unique photos related to the weekly 

backyard challenges as you’d like! 
Follow us on social media for more information

The Corporation of the Town of Orangeville 
invites applications for the position of

Manager, Environment 
Infrastructure Services Department 

(Full-time position, 35 hours per week)

The Manager, Environment manages the environmental 
functions of the Infrastructure Services Department, serving as 
the Town’s Risk Management Official under the Clean Water 
Act and directing the renewal and long-term planning for the 
Town’s water and wastewater infrastructure, including but not 
necessarily limited to wells, the water distribution system, the 
sewage collection system, sewage pumping stations and the 
Water Pollution Control Plant. For the full job description, visit 
orangeville.applicantstack.com/x/openings.
Qualified candidates are invited to submit their resumes, in 
confidence, to Sarah Alexander, Human Resources Assistant, 
no later than 4 p.m. on Friday, June 26, 2020. Applications may 
be submitted online, or in person to the Town Hall located at 87 
Broadway. If submitting a resume via email, please quote the job 
title in the subject line.
The Town of Orangeville is an equal opportunity employer. 
Accommodations are available for all parts of the recruitment 
process. Applicants need to make their needs known in 
advance. By submitting your personal information to the Town of 
Orangeville, you consent to the collection, use, and disclosure 
of that information in connection with our recruitment, hiring 
and/or employment processes. Personal information on this 
form is collected under the authority of the Municipal Act, 2001, 
S.O. 2001, c.25, as amended, and will be used to determine 
the qualifications for employment with the Town of Orangeville. 
Questions about this collection should be directed to the 
Manager, Human Resources at 87 Broadway, Orangeville, 
Ontario L9W 1K1.

The Corporation of the Town of Orangeville 
invites applications for the position of

Asset Management Specialist 
Corporate Services Department 
(Full-time position, 35 hours per week)

The Town of Orangeville has an opportunity available for the 
position of Asset Management Specialist. This position is 
responsible for executing the Corporate Asset Management 
Strategy through process activities, controlling measures, 
operational integration, capital budget forecasting and 
maintenance, special studies that relate to condition assessment 
and ongoing review and improvement of asset management 
processes and procedures. For the full job description, visit 
orangeville.applicantstack.com/x/openings.
Qualified candidates are invited to submit their resumes, in 
confidence, to Sarah Alexander, Human Resources Assistant no 
later than 4 p.m. on Monday, June 22, 2020. Applications may 
be submitted online or in person to the Town Hall located at 87 
Broadway. If submitting a resume via email, please quote the job 
title in the subject line.
The Town of Orangeville is an equal opportunity employer. 
Accommodations are available for all parts of the recruitment 
process. Applicants need to make their needs known in 
advance. By submitting your personal information to the Town of 
Orangeville, you consent to the collection, use, and disclosure 
of that information in connection with our recruitment, hiring and/
or employment processes. Personal information on this form is 
collected under the authority of the Municipal Act, 2001, S.O. 2001, 
c.25, as amended, and will be used to determine the qualifications 
for employment with the Town of Orangeville. Questions about this 
collection should be directed to the Manager, Human Resources at 
87 Broadway, Orangeville, Ontario L9W 1K1.

Get ready to...

 Paint the 
Town red!

Public Participation During Electronic Council Meetings  
The next Council meeting is scheduled for Monday, June 22, 2020 
and the agenda will be posted online at www.orangeville.ca by 
Thursday, June 18, 2020.
Due to efforts to contain the spread of COVID-19, the Council 
Chambers at Town Hall will not be open to the public to attend 
Council meetings until further notice.
All persons interested in observing this Council meeting are 
invited to do so through the Town’s live broadcast of this meeting 
online at https://www.youtube.com/c/OrangevilleCouncil.
Matters on the Agenda
Members of the public who have an interest in a matter listed on 
the agenda may, up until 10:00 a.m. on the day of a scheduled 
Council meeting:
• Email councilagenda@orangeville.ca indicating your request to 

speak to a matter listed on the agenda. A phone number and 
conference ID code will be provided to you so that you may join 
the virtual meeting and provide your comments to Council. 

Public Question Period
Members of the public wishing to raise a question during the 
public question period of the Council meeting, may beginning at  
8 p.m. on the evening of the Council meeting: 
Call +1 289-801-5774
Conference ID: 534 327 919#
Please remember that the Council meeting is streamed live and 
that your name and comments will be part of the public record 
and will be part of the live broadcast and included in the minutes 
of the meeting. 

Sustainable Orangeville Committee Meeting
An electronic Sustainable Orangeville Committee meeting is 
scheduled for Thursday, June 25, 2020 at 7 p.m. and the agenda 
will be posted online at www.orangeville.ca by Thursday, June 
18, 2020.
Due to efforts to contain the spread of COVID-19, the Town 
Hall Council Chambers will not be open to the public to attend 
Sustainable Orangeville meetings until further notice.
Written Comments
Prior to the meeting, written comments may be sent to the 
Andrea Shaw, Committee Secretary, of Sustainable Orangeville 
by email at ashaw@orangeville.ca. Such written comments will 
become part of the public record.
Public Participation
Members of the public may access the meeting on the above-
noted date and time by telephone at:
1-289-801-5774 (Toll Free)
Conference ID: 380 748 19#
Please note that your full name and comments will be part of the 
public record and will be included in the minutes of the meeting. 

Public Notice
Financial plan for Town of Orangeville drinking water system
Town of Orangeville residents are advised that an updated 
Financial Plan for the Orangeville drinking water system, 
prepared and submitted by Watson & Associates Economists 
Ltd., was approved by Orangeville Municipal Council on May 
25, 2020.  An approved Financial Plan is required under Ontario 
Regulation 453/07.
The Financial Plan provides an analysis of capital and operating 
needs for the drinking water system, a review of current and 
future demands, and consideration of available funding sources.  
The updated Financial Plan covers the 10-year period from 2020 
to 2029 inclusive.
Copies of the Financial Plan are available to the public at no cost 
on the Town’s web site at www.orangeville.ca.  Printed copies will 
be available at the Orangeville Municipal Offices, 87 Broadway, 
Orangeville, Ontario, once the building is reopened to the public 
following the current COVID-19 closure.
Questions regarding the Financial Plan can be directed to 
Infrastructure Services at 519-941-0440, ext. 2250.
T. Thompson 
Water Works Technologist 
Orangeville Infrastructure Services

Public Participation During Electronic Business and 
Economic Development Advisory Committee Meetings

The upcoming electronic Business and Economic Development 
Advisory Committee meeting is scheduled for Tuesday, June 23,  
2020 at 9 a.m. and the agenda will be posted online at  
www.orangeville.ca by Thursday, June 18, 2020.
Due to efforts to contain the spread of COVID-19, the Board 
Room, 200 Lakeview Court will not be open to the public to 
attend Business and Economic Development Advisory Committee 
meetings until further notice.
Written Comments
Prior to the meeting, written comments may be sent to 
the Committee Secretary of the Business and Economic 
Development Advisory Committee by email at edo@orangeville.
ca. Such written comments will become part of the public record.
Public Participation
Members of the public may access the meeting on the above-
noted date and time by telephone at:
(289) 801-5774
Conference ID: 941 540 616#
Please note that your full name and comments will be part of the 
public record and will be included in the minutes of the meeting. 

Town Of Orangeville 2020 Final Property Taxes 
Residential, Farmland, Pipeline

The taxpayers of the Town of Orangeville are reminded that the 
first installment of the 2020 final tax bill is due

Thursday, June 25, 2020
Please note that failure to receive a tax bill does not relieve the 
taxpayer from the responsibility for payment and/or late penalty 
charges.  Penalty is charged at a rate of 1.25% on the first day of 
each month following the due date.  If you did not receive your tax 
bill, please contact the Customer Service Department at  
519-941-0440 Ext. 2210, by email at propertytaxes@orangeville.ca 
or visit the Town Hall at 87 Broadway, Orangeville. 

Don’t Stop Beleafing Challenge
June 6 – 20 online

You will…
• be inspired!
• learn new drawing and painting 

techniques from an artist
• have your story shared with the 

community
• have fun!

Visit www.orangevillelibrary.ca for details, tips and  
video tutorials and remember, we beleaf in you!

Calling all young writers 
and artists! 
Join the Orangeville Public Library 
and local artist Emma Pink for a fun 
creative writing and drawing challenge 
for children ages 6-12.

We offer free assistance with:
• Government programs
• Business planning 
• Business registration 
• Starter Company applications 
• Online learning tools and resources

COVID-19 Response
We are here to support  
local businesses
While the Orangeville & Area SBEC office is closed until   
        further notice, we are still here to help

For assistance in navigating these programs or for more information, 
contact us at:  519-941-0440 Ext. 0 or sbec@orangeville.ca 

1
Reserve items for pick-up – 
place holds via online catalogue, 
email infolibrary@orangeville.ca 
or call 519-941-0610

2
When your order is ready, you 
will be contacted for pick-up  
date & time

3
Walk up to Mill Street entrance at 
pick-up time. Call or text  
519-278-1103. Your material will 
be placed on table.

New! Curbside Pick-up

Celebrate Seniors Week 
June 22- 26

• Join us on Facebook, Instagram and Twitter  
• Post photos of you or your family participating in a  Seniors Week activity
• Include the hashtag #seniors2020 and tag @townoforangeville to be entered  

to win a summer prize pack
• Make your post or account public (for validation)
• Post as many unique photos of the challenges as you’d like! 

• Join in on virtual fitness classes (schedule on the website and Facebook)
• Try a healthy recipe (posted throughout the week )

Or show your appreciation for the older adults in your life by getting creative 
with sidewalk chalk to draw a picture or write some inspirational words!

Orangeville Recreation townoforangeville OrangevilleRec
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Notice of Public Meeting  – Town of Orangeville Official Plan Review
Take Notice that the Corporation of the Town of Orangeville has initiated a review of its Official Plan and will hold a public meeting pursuant to sections 26(3) and (4) of the Planning Act, R.S.O. 1990 on:

Monday, July 6, 2020 at 6 p.m. 
Council Chambers, Town Hall, 87 Broadway, Orangeville, Ontario

Description of the Subject Land:
The Official Plan review applies to all lands within the limits of the Town of Orangeville.
Purpose:
The Town’s Official Plan is a strategic policy document that guides planning decisions for the 
community and provides direction on how growth and land use should be managed in the Town. 
Ontario’s land use planning system applies a provincial policy-driven framework that requires the 
Town’s Official Plan and any municipal planning decisions to align with provincial planning policies 
(i.e. conform to provincial plans and be consistent with provincial policy statements) issued under 
the authority of the Planning Act.
The purpose of the Town’s Official Plan review is to ensure its policies maintain their consistency/
conformity with provincial plans/policies and continue to address local planning priorities and 
changing community interests. The process for this review will initially focus on housekeeping 
updates and corrections to policy language and will subsequently evaluate growth management and 
land use allocation aspects of the Official Plan. 
Public Meeting:
The Planning Act requires the Town to hold a special meeting of Council to discuss the Official Plan 
revisions that may be required. This special meeting intends to provide an initial opportunity for the 
public to learn about the Official Plan review and offer comments regarding any issue that should be 
considered. 
Protocol during the COVID-19 Pandemic: 
Due to the COVID-19 pandemic and the Provincial Emergency Orders, the Council Chambers at 

Town Hall will not be open to the public to attend in-person until further notice. All persons interested 
in the above application are invited to observe this Public Meeting through the Town’s live stream 
broadcast of this meeting online at www.youtube.com/c/OrangevilleCouncil
Anyone wishing to address Council with respect to the Official Plan review may: 
• make a presentation to Council remotely by submitting a delegation form found at www.orangeville.

ca to councilagenda@orangeville.ca by Friday July 3, 2020 at 1 p.m. 
• call in to the meeting to voice your questions or comments by calling 1-289-801-5774, Conference 

ID: 243 742 862# after 6 p.m. on the evening of the Public Meeting. Callers will be invited to provide 
their questions or comments following the conclusion of the meeting presentation(s) 

Written comments may also be submitted prior to the meeting and can be addressed to the Mayor 
and Members of Council, and/or the staff contact provided below. Please be aware that the contents 
of any written submissions to the Town, including any personal information included, will become part 
of the public record. 
Please note that there will be other opportunities to participate in this process.
Information Available:
The Town’s current Official Plan is available for inspection online at: https://www.orangeville.ca/
planning/official-plan-and-schedules.  
For more information about this matter, please contact Brandon Ward, Manager of Planning, 
Infrastructure Services at 519-941-0440 Ext. 2249 or by e-mail at bward@orangeville.ca during 
normal business hours or visit the Planning Division.
Notice Issued: June 11, 2020

2020

Calling all Kids!
Virtual programs and 
online book tracking 
will be available the 

first week of July

Stay tuned for further updates via 
social media and on our website:

www.orangevillelibrary.ca

Orangeville Council
extends relief measures

• waive all fees and interest related to late 
payment of property taxes (on all tax classes) 
until September 30

• waive penalties and interest on unpaid water 
and wastewater balances until September 30

• Orangeville Transit  – no fares until September 
30 – physical distancing measures in place

Boulevard café permits available
Simplified on-street patio applications available

Visit orangeville.ca

Orangeville eateries have the 
green light to create 
outdoor cafés!

BLACK LIVES 
MATTER MARCH
BLACK LIVES 
MATTER MARCH

Local BLM rally draws 1,000 supporters to downtown Orangeville
Around 1,000 people gathered at Alexan-

dra Park in Orangeville on Sunday (June 14) 
to take part in a rally in support of the Black 
Lives Matter movement.

Carrying protest signs and chanting dif-
ferent messages, the group moved from the 
park and paraded up and down Broadway.

The main street had been cordoned off 
earlier to stop traffic and allow the peaceful 
march to take place.

Several speeches took place from the ga-
zebo in the park before the march.

One organizer reminded the crowd that 
this was to be a peaceful event.

The event was organized by local resident 
Patti Thomas.

Ms. Thomas, who is white, has a black 
husband and three mixed-raced children. 
She said she was inspired by her children 
to organize an event that promotes racial 
equality.

“It started with my daughters wanting to 
walk up and down Broadway holding the 
signs they made to show awareness,” Ms. 
Thomas told the crowd. “It has grown into a 
supportive community event filled with sol-
idarity. I believe it takes a village to make 
changes to this world. Look around at those 
who are standing beside you. The change 
starts with us, and we are that village.”

While the main message was apparent, 
people had different reasons for attending 
the rally.

One man who asked to remain anony-
mous, because as he put it, “I’ve been in lot 
of trouble in this town,” said he was there 
because he identified with oppression. But 
the oppression he felt was for religious rea-

sons.
“I had religious abuse,” he said. “It’s hard 

to explain, but I feel the oppression that peo-
ple here don’t want to see.”

He also said being Métis made him feel 
like he was part of a minority.

Friends Meg and Cara attended to make 
their presence and opinion count.

“I’m here to have a voice and share my 
opinion,” Meg said “There was an incredi-
ble number here today. We are a small town 
with a majority of white people so I think 
everyone coming out to share their opinion 
and ask ‘why is there a divide?’ is huge.”

For Ian, a local resident who brought his 
family to the event, taking part in the march 
was a way to support other people.

“We came out to support those in our 
community who have a harder time in life, 
including black people, visible minorities, 
indigenous people, the LGBTQ community 
– those who feel oppressed in life, when life 
shouldn’t be oppressive.”

He said the message he was trying to pass 
on to his children was “Everybody matters. 
It’s not a matter of what you see on TV, it’s 
something you have to live with and we try 
to teach them to accept everybody for who 
they are.”

The large crowd returned to the park af-
ter the march where many stayed to discuss 
the movement and share their opinions with 
others.

Written By BRIAN LOCKHART

BLACK LIVES MATTER MARCH: Around 
1000 people gathered for a rally in support 
of the Black Lives Matter movement in Oran-
geville on Sunday, June 14. The crowd gath-
ered at Alexandra Park and heard speeches 
before parading along Broadway. 

PHOTOS:  BRIAN LOCKHART
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519-942-3312
685 Riddell Road Unit 104, Orangeville ON 

VISIT US TODAY


SIMPLIFY LIFE
MAINTAIN THE 

COMFORT OF HOME
2 BEDROOM SUITES FROM

526900$

ORANGEVILLE’S
LUXURY CONDOMINIUMS

WESTVIEW
condos / by devonleigh

condos@devonleighhomes.com

OVER  50% SOLD

ORANGEVILLE - Because your home 
may well be your largest asset, selling it 
is probably one of the most important 
decisions you will make in your life. And 
once you have made that decision, you’ll 
want to sell your home for the highest 
price in the shortest time possible without 
compromising your sanity. Before you place 
your home on the market, here’s a way to 
help you to be as prepared as possible.
To assist homesellers, a new industry report 
has just been released called “27 Valuable 
Tips That You Should Know to Get Your 
Home Sold Fast and for Top Dollar.” It 
tackles the important issues you need to 
know to make your home competitive in 
today’s tough, aggressive marketplace.
Through these 27 tips you will discover 
how to protect and capitalize on your most 

important investment, reduce stress, be 
in control of your situation, and make the 
best profit possible. In this report 
you’ll discover how to avoid financial 
disappointment or worse, a financial 
disaster when selling your home. Using a 
common-sense approach, you will get the 
straight facts about what can make or break 
the sale of your home.
You owe it to yourself to learn how these 
important tips will give you the competitive 
edge to get your home sold fast and for the 
most amount of money.
Order your free report today. To hear a 
brief recorded message about how to order 
your FREE copy of this report call toll-free 
1-855-782-3460 and enter 3423. You can 
call any time, 24 hours a day, 7 days a week.
Get your free special report NOW.

This report is courtesy of Evelyn Lopes sales rep iPro Realty Ltd., Brokerage . Not intended to solicit buyers or sellers currently under contract. Copyright [C] 2020

27 Quick and Easy Fix Ups  
to Sell Your Orangeville 
Home Fast and for Top  
Dollar During Covid

The North Brampton ServiceOntario office, located in the 
Wexford Square Plaza, is celebrating its 

30th anniversary on June 20th. 

We would like to thank all of our customers, dealers and 
commercial clients for their continued business and support. 

We would also like to thank our staff for all their hard work and 
dedication over the years.

Serving Brampton and 
Surrounding Areas for 

30 Years

Visit us at 1 Wexford Road Unit 13, Brampton
and view our modified business hours at 

www.Ontario.ca

Dufferin County reduces projected deficit from COVID-19 crisis
Cost-saving measures and new money 

means the financial hole dug by the neces-
sary response to COVID-19 isn’t quite as 
deep for Dufferin County as initially thought.

Aimee Raves, Dufferin’s acting treasurer, 
brought the new figures for the projected 
year-end deficit to council last Thursday, 
June 11. County staff had initially braced for 
a possible deficit of about $1.5 million.

But Ms. Raves said a second look at the 
numbers had reduced that amount to a little 
more than $1.2 million.

That change, she said, is a result of some 
additional revenues and further cost savings 
related to continued program closures.

“That occurred because of additional fund-
ing to Dufferin Oaks as well as an increase in 
recycling rebate revenue,” she said.

“The recycling rebate market has taken a 
significant hit. We really weren’t sure what 
the revenues would be. They’re coming 
in higher than we had anticipated, which 
allowed us to revise our year-end estimates.”

Dufferin Oaks in Shelburne is a non-profit 
long-term care home built and operated by 
the county.

There is still uncertainty in a number of 

programs in relation to impacts on current 
and future funding. Treasury staff expects 
more information soon that will clarify how 
funding for pandemic pay for both Dufferin 
Oaks staff and paramedic service staff will 
be received.

As of the end of May, about $80,000 had 
been paid out to eligible staff working at 
Dufferin Oaks. Paramedic pay is adminis-
tered by Headwaters Health Care Centre and 
billed to the county as part of a total para-
medic services operating cost as outlined in 
the service contract.

“It is anticipated that the full impact of this 
(pandemic pay) program will be funded by 
the provincial government,” Ms. Raves wrote 
in a report submitted to council for the June 
11 meeting.

Ms. Raves said Treasury is still awaiting 
word from Queen’s Park on “how the pan-
demic pay will roll out” for Dufferin Oaks 
staff, members of the Dufferin County Para-
medic Service, and any community partners.

“We haven’t received any pandemic pay 
(from the province) yet,” she said.

The year-end projections are based on 
a number of assumptions and may reflect 
a worst-case scenario. It is likely the esti-
mated deficit will be considerably less than 

$1,274,000 and any shortfall can be accom-
modated within the 2020 budget.

“The situation will continue to be moni-
tored closely and changes to the projections 
will be provided to council on an ongoing 
basis,” said Ms. Raves.

In the interim, a thorough review of the 
$17.5 million of planned capital work for 
2020 has been conducted. Nearly $15 mil-
lion worth of work is planned to move for-
ward in 2020, including almost $9 million for 
roads and structures, $2 million for vehicles, 
equipment and IT infrastructure. As much 
as $200,000 worth of projects is still planned 
to move forward but may be deferred due 
to unanticipated interruptions in the supply 
chain. Projects worth $400,000 are based on 
an as-needed basis.

It is anticipated that not all of this work 
will need to be completed in 2020. At this 
point, deferred projects are estimated at $1.8 
million including nearly $1 million for ele-
vator and security upgrades as staff engage 
consultants to assist in the preparation of 
tender documents for work to be completed 
in 2021. 

Although most of the remaining $800,000 
will need to be completed at some point 
in the future, it is felt that these deferred 

projects as well as savings from previously 
under-spent projects will offset the antici-
pated deficit.

“We’re hoping to continue with the major-
ity of our work this year,” Ms. Raves said. 
“But we definitely will be deferring some 
work.

“We’re certainly realizing we can’t get 
the level of work done … given existing 
resources.”

Some employees have been redeployed 
from areas where services have been sus-
pended because of the pandemic. They’ve 
been moved to areas in which assistance is 
required. Nearly 20 staff were redeployed on 
either a full time or part time basis.

The estimated monthly cost of the rede-
ployments is $93,000.

“These costs form part of the original 2020 
staffing budget and to date are continuing to 
be charged to the home department of the 
employees,” Ms. Raves wrote in her report. 
“The one exception is a transfer of $36,000 
per month to Dufferin Oaks for staff that are 
now working in the long-term care home.

“Further evaluation is required to deter-
mine the ongoing status of redeployments 
and additional information will be provided 
in a future report.”

Written By JAMES MATTHEWS
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Forest Operating Plan Review 
 
During	2020,	the	County	of	Dufferin	is	developing	a	new	five-year	
operating	plan	for	the	1,066	hectare	(2,636	acre)	Dufferin	County	Forest.	
The	County	Forest	is	made	up	of	fourteen	tracts	located	throughout	
Dufferin	County,	the	largest	of	which	is	the	607	hectare	(1,501	acre)	Main	
Tract	located	north	of	the	hamlet	of	Mansfield.	
		
The	operating	plan	will	guide	the	use	and	management	of	the	Dufferin	
County	Forest	over	the	next	five	years	(2021-2026)	to	ensure	the	health	
and	viability	of	this	important	community	resource.		
		
Learn	About	Proposed	Activities	
		
The	draft	plan	is	available	at	www.DufferinCounty.ca.	
		
Due	to	the	COVID-19	pandemic,	we	are	not	currently	planning	on	holding	
open	houses	as	part	of	the	review	process.	You	are	welcome	to	contact	
County	staff	to	discuss	the	draft	plan.	If	you	require	a	hard	copy	of	the	
draft	plan	for	your	review,	please	contact	us	so	that	we	can	accommodate	
your	request.	
		
Contact	us	at	the	office	below	if	you	wish	to	be	added	to	our	electronic	
mailing	list.	
			
Have	Your	Say	
		
Any	feedback	regarding	the	draft	plan	should	be	made	in	writing	to	the	
office	below,	through	the	Feedback	tab	at	www.DufferinCounty.ca,	or	
through	www.JoinInDufferin.com	prior	to	September	30,	2020.		
		
The	feedback	received	will	be	considered	in	the	development	of	the	final	
operating	plan	which	will	be	released	in	the	fall	of	2020.	
		
For	more	information:	
Caroline	Mach,	R.P.F.,	County	Forest	Manager	
c/o	Museum	of	Dufferin	
936029	Airport	Road					Mulmur,	ON					L9V	0L3	
519-941-1114	or	877-941-7787	ext.	4011	
forestmanager@dufferinmuseum.com	
	

www.DufferinCoun y.ca	
  
 

Could you imagine having to memorize 
the names, faces, riding, and seating of 107 
MPPs in Queen’s Park?

This was one of the first jobs that 12-year-
old Daniel Milone had to learn when he be-
came a page at the Legislative Assembly of 
Ontario. 

“I really didn’t want to mess up because 
I was really nervous,” said Daniel, talking 
about his first week in the program. “I 
thought everything was a big deal if I messed 
up, but later on through all the weeks, it was 
just second hand to me and I knew what to 
do then.”

Daniel, a resident of East Garafraxa, was 
selected from the Dufferin-Caledon riding 
to be a Legislative Page for four weeks in 
Queen’s Park as part of a program put to-
gether by the provincial government. The 
Page Program is for students in grades 7 
and 8 who serve as messengers on the Leg-
islative Chamber floor, meet parliamentary 
figures and learn about the Ontario govern-
ment. 

“It gives young people an amazing oppor-
tunity that frankly no other non-elected citi-
zen of Ontario gets and that is literally to be 
on the legislative floor, listen to debates and 
watch the interaction between MPPs,” said 
Dufferin-Caledon MPP Sylvia Jones. “Their 
knowledge level of civic engagement just 
goes up exponentially when they participate 
in the page program.” 

“There is such value in experiential learn-
ing,” said Dr. Stephanie Milone, Daniel’s 
mother. “If you were learning about how 
government works strictly in a classroom 
and from a textbook it may not have as 
much of that excitement.” 

From day-to-day pages carry out activities 
such as delivering messages and water for 
MPPs in the Chamber, taking classes in leg-
islative process and math, and meeting legis-
lative members, including party leaders and 
the Speaker of the House. 

And so, what was Daniel’s favourite part 
of the four-week experience? 

“My favourite part in the program was 
meeting Doug Ford officially in his office, 
and I got to sit in his chair,” he said. 

Daniel isn’t the first Milone to be part 
of the provincial page program. His older 
brother Benjamin took part in the program 
a few years ago. He also might not be the 
last either, with little sister Grace interested 
in applying after hearing what her brothers 
had done. 

The application process isn’t an easy one 
though. Students have to have the approval 
of their teachers and principals, an average 
of 80 percent or higher, and they have to get 
along with their peers and adults. An essay 
portion of the application also has to outline 
their achievements, involvements and suit-
ability for the program. 

In his letter Daniel said he wrote about 
why he wanted to the program, finishing 
grade 7, swimming with the Orangeville Ot-
ters, how he plays the piano and is part of 
musical theatre. 

On the overall experience, Daniel said, “It 
was a really great experience and I think I 
changed from the beginning to the end, and 
I learnt a lot as well.” 

For more information on the Legislative 
Page program go to pageprogram@ola.org 
or call 416-325-7457.

WHAT AN EXPERIENCE: 12-year-old Daniel Mi-
lone spent four weeks in Queen’s Park as a Leg-
islative Page prior to the COVID-19 outbreak.

PHOTO:  BRIAN LOCKHART

Written By PAULA BROWN

Local kid Daniel Milone takes part in 
Ontario’s Legislative Page program

Advertise With Us

519-941-2230 or mail@citizen.on.ca 

DISPLAY ADVERTISING
Promote Your Business

CLASSIFIEDS
Buy 1 Week, Get 3 FREE!
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We’re Making 
a Di�erence 
to Keep Each 
Other Safe from 
COVID-19

Paid for by the Government of Ontario
Learn more at ontario.ca/coronavirus

Wear a face covering 
when physical 
distancing is a 
challenge

Inside or out, stay safe. Save lives.

Practice physical 
distancing.
Stay two metres 
away from others

2 m

Wash hands 
thoroughly 
and often

As businesses begin to reopen, we 
all need to continue our e�orts to 
protect each other.
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WDGPH using regional approach to flatten curve of COVID-19
Wellington-Dufferin-Guelph Public Health 

(WDGPH) has been working in overdrive to 
ensure the community has been protected 
and informed throughout the COVID-19 pan-
demic, but that increased service has come at 
a cost, media learned last week. 

Last Wednesday (June 3) the board of health 
held a meeting to discuss how the pandemic 
has impacted their services in recent months. 
The financial impact of the coronavirus has 
been significant in our region. Nearing the end 
of the first quarter of this year, WDGPH has 
seen a surplus of $65,000 due to the timing of 
expenses of COVID-19 response related costs. 

“Generally, it’s due to the timing of the 
expenses when they come in, when we can 
pay for them and so forth. One important 
note made by the financial audit committee 
was that the agency covered pretty significant 
amount of COVID-19 response related costs,” 
explained director of administrate services, 
David Kingma.

They are expecting COVID-19 response 
related costs to hit a staggering $1 million, Mr. 
Kingma explained to the board. 

Of that, $800,000 was designated to addi-
tional human resources efforts, including 
increase in staffing, as well as hours, includ-
ing overtime. $200,000 was used for personal 
protective equipment. 

“We don’t anticipate those costs to continue 
at the same rate we have been going in the 
first two months, which was high gear,” said 
Mr. Kingma. 

The health agency has received two letters 
from the Ministry of Health that $100 million 
has been set aside from the provincial gov-
ernment for reimbursement of the COVID-19 
response related costs public health units. 

Medical Officer of Health Dr. Nicola Mer-
cer updated the health board regarding 
COVID-19 testing. The provincial government 
announced on May 24 a new testing strategy 
for Ontarians, encouraging all residents to get 
tested, with a goal of 16,000 tests completed 
daily. Premier Doug Ford encouraged testing 
to be done, even for those who don’t have 
COVID-19 symptoms. 

“Locally, this new testing strategy from the 
province actually didn’t impact us as much 
as it might have in other areas. The reasons 
for that is because we have always had very 
broad non-referral assessment centres in all 
of our areas,” she explained. “We had never 
required a referral, we’ve always encouraged 
people to come into assessment centres if 
they think they have symptoms, so really the 
only change the province implemented was, 
that people (who aren’t showing) symptoms 
(can now visit) our assessment centres.”

Volumes have increased at the WDGPH 
assessment centres, averaging 200 a day in 

Guelph. Traffic has increased at Headwaters 
Health Care Centre, close enough that they 
have been rethinking plans for their assess-
ment centre, explained Dr. Mercer. 

WDGPH relies on their assessment centres 
as the Province goes forward in their phases 
of reopening the economy. The importance 
for testing will continue to increase as resi-
dents begin to head back to work, especially 
as no vaccine has been developed as of yet. 

“We know that until we have a vaccine, 
we’re going to need to have these assessment 
centres for quite some time,” said Dr. Mercer. 

Kingston’s Medical Officer of Health 
encouraged the provincial government to 
lean towards a regionalization approach 
regarding the reopening of the province, with 
the approval of many other Medical Officers 
of Health around the country. 

“I won’t disagree that Medical Officers of 
Health were looking to add to the provincial 
direction. Not to contradict personal direc-
tion, but really add local flavour, and actually 
enhance it,” said Dr. Mercer. 

Premier Doug Ford initially rejected the 
idea of regionalization on May 8, stating that 
the Province will move together as one unit, 
as opposed to individually. But Dr. Mercer 
explains that Mr. Ford is starting to change 
his mind, having announced this past Monday 
that Stage 2 in the reopening of the province 
would take on a regionalized approach, with 

all but the Golden Horseshoe area now in the 
second stage.

“The Premier is now agreeing and talking 
about the regionalization reopening. Rec-
ognizing that not every area of the province 
is the same. For example, what might work 
in Wellington, might not work for Peel right 
now,” explained Dr. Mercer. “There is no dif-
ference right now, there is no regionalized 
approach. This is something we are working 
to move towards.” 

She added, “I’m excited about this. I think 
it’s actually the right approach. And I look for-
ward to more conversations from the Prov-
ince about what regionalization looks like, 
and allowing this to occur, part of the provin-
cial reopening of our economy.” 

Dr. Mercer expressed to the board the 
importance of reopening our economy, not 
only for residents to relieve themselves from 
being shut down at home, but as it’s con-
nected to their health. 

“Restarting the economy is extremely 
important. Income is linked to health, hav-
ing an economy reopened is linked to mental 
health as well as economic health and well-
ness, and physical health,” she explained. “We 
need a safe reopening and a safe way to get 
people back and working, in order to keep 
people healthy.” 

 For more information about the WDGPH, 
visit wdgpublichealth.ca.

Written By ALYSSA PARKHILL

Town of Orangeville planning to reopen some recreational venues in coming weeks

With Wellington and Dufferin counties 
included in the area that will be involved in 
the provincial Stage 2 plan to start opening 
some amenities, the Town of Orangeville 

is now reviewing programs and facilities in 
preparation for getting things moving.

Ontario Premier Doug Ford announced that 
some regions would be included in a second 
phase aimed at re-starting some businesses as 
well as some recreational facilities.

This may included pools and splash pads.
Orangeville’s Town staff are currently 

reviewing the guidelines as set out by the 
province and seeking further direction from 
Wellington-Dufferin-Guelph Public Health.

“We are taking all precautions and putting 

plans in place to make sure our facilities will 
be operated in a safe way.” said Raymond 
Osmond, general manager of community 
services. “We are committed to taking all 
the necessary measures to protect residents 
and staff. Up until now we have been work-
ing with various program scenarios, but now 
we need to develop protocols that take into 
consideration the specific restrictions for 
physical distancing, limits on the number of 
patrons, and rules for what amenities can and 
can’t be opened. We need to bring back the 
necessary staff who are currently on layoff 
and provide training on these new guidelines 
and procedures.”

Currently, plans are underway for the 
re-opening of pools for public lane swimming 
and splash pads as well as an Active Oran-
geville Youth Summer Series program.

For indoor facilities there will be physical 
modifications need to ensure patrons can use 
them safely. For outdoor facilities there will 
be rules established and signs installed to 
ensure compliance with current restrictions.

The plan is currently under review and 
more announcements are expected in the 
coming weeks.

Written By BRIAN LOCKHART
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Renovations at Headwaters hospital almost complete
In October of last year, Shelburne resi-

dents Joan and Paul Waechter made a gen-
erous donation of $1 million in support of 
Headwaters Health Care Centre and Foun-
dation.

That donation was used to help cover 
the costs to renovate the main entrance of 
the hospital, purchase some new pieces of 
equipment and upgrade important clinical 
software. 

Renovations to the “new and improved” 
main entrance lobby area, which will be 
called the Joan and Paul Waechter Welcome 
Centre, are slowly winding down, with only 
a few final touches left to do. 

“We are so thankful for the support from 
the community for this renovation, in par-
ticular Joan and Paul Waechter, who the 
space is now named after.,” said Headwa-
ters President and CEO Kim Delahunt. “We 
also received a generous donation from the 
Headwaters Health Care Auxiliary to sup-
port the staircase renovation.”

The renovations to the front lobby will 
feature a new accessible entryway, a new 
information desk, expanded waiting areas, 
a therapeutic and fully accessible outdoor 
space, redesigned gift shop and café and a 
new, safer and more accommodating central 
staircase.

Construction hasn’t been impacted greatly 
by the COVID-19 crisis, Ms. Delahunt says, 
as a majority of the work was completed 
before the pandemic hit Ontario. 

With only minor work still needing to be 
done, contractors have been able to follow 
the physical distancing rules in place, while 
continuing their work. 

Renovations to the exterior of the main 
entrance of the hospital, which includes an 
expanded roof, a gentle and sloped curb for 
pickup and drop-offs, and a new patio that 
will include seating and greenery, will be 
completed later this month. 

It’s an exciting time for the local hospital. 
With renovations well underway, the facility 
has been bolstered by news that the provin-
cial government will be providing a funding 
top-up to the tune of $3.7 million. Due to 
the pressures COVID-19 brought to small 
and medium sized hospitals, the Ontario 
government is investing money to ensure 
“long-standing pressures and gaps” are 
addressed at facilities all over the province. 

With that announcement only coming 
down last week, Ms. Delahunt says Head-
waters staff have yet to fully determine 
where that money would be spent, although 
she indicated it would almost certainly go 
towards funding day-to-day costs at the hos-
pital, rather than funding any upgrades or 
new equipment purchases. 

“This funding will help us manage our 
ongoing expenses to operate the hospital. 
It will be an increase we will see year over 
year from the province. It’s not one-time 
funding,” said Ms. Delahunt. “Of course, 
we continue to rely on the generosity of the 
community, through our Foundation, to sup-
port priority equipment purchases that are 
not supported by provincial funding.”

Headwaters has faced a long list of chal-
lenges due to COVID-19, and continues 
to manage staff, services, programs and 
patients. Early on in the pandemic, they 
opened up an emergency operations centre, 
where several staff members were deployed, 
while others left their roles at the hospitals 
to partner with local medical partners in the 
community, such as long-term care homes. 

“We had to quickly do a lot of planning and 
organization of people and other resources, 
such as personal protective equipment. 
There were also many provincial govern-
ment directives that we needed to follow 
during this pandemic, including those from 
public health. So, we needed to be flexible to 
meet those requirements. This also included 
the request to assist with one of our long-
term care partners in Shelburne,” said Ms. 
Delahunt.  

Additionally, in partnership with the Duf-
ferin County Paramedic Service, Dufferin 
Area Family Health Team, Home and Com-
munity Care, St. John Ambulance, the Oran-
geville Police and Headwaters’ own staff 
members, the COVID-19 Assessment Centre 
was built to assess and test those with symp-
toms of COVID-19, which is now being run 
by the hospital. 

 “I can say without question that our team 
has done a stellar job at pulling together and 
managing in this crisis. It has taken a lot 
of additional effort and time. People have 
pulled long hours. I am proud to be part of 
the team here,” said Ms. Delahunt. “We need 
to remind ourselves that we have to be kind 
to one another and supportive, particularly 
during these times of crisis. We are support-
ing our staff with internal resources for help 
if they need it and there are many within the 
community that are available.” 

Staff at Headwaters continue their bat-
tle with COVID-19 by following advice and 
guidelines provided by the province. The 
main focus as of now is increasing their ser-
vices, beginning with surgical. 

With Dufferin County entering Phase 2 
of the reopening of the province, HHCC is 
gradually resuming operations that were 
halted on March 19. Back then, hospitals 
were instructed to stop all non-urgent medi-
cal procedures due to the impact of COVID-
19. This caused a 90 percent drop in surgical 

procedures. 
“We will start with 50 percent capacity 

on re-opening on Monday (June 15), with a 
gradual ramp-up, as mandated, to 100 per 
cent capacity in a month, with daily and 
weekly re-evaluations of the impact, within 
our hospital, locally and regionally,” said 
Chief of Staff Dr. Peter Cino in a recent news 
release. 

In association with other hospitals within 
the region, and community partners such as 
Wellington-Dufferin-Guelph Public Health, 
Headwaters has developed a phased plan 
on how to resume scheduled surgical proce-
dures and endoscopies, which was approved 
the province last week. 

“We know this pause in procedures has 
caused some anxiety for patients and fam-
ilies, but we are confident that we are now 
ready to begin a safe, slow and steady ramp 
up at our hospital,” said Ms. Delahunt. “The 
COVID-19 pandemic has also shown us what 
we can accomplish as community partners, 
when we work together with a common pur-
pose. We have also been more innovative 
in our approach to providing care during 
the pandemic, using technology to ensure 
patients who urgently needed that connec-

tion could connect with their team or spe-
cialist”  

The hospital is working diligently to man-
age the cases that were backlogged and say 

it may take months before the hospital will 
be back on track. 

For more information, please visit head-
watershealth.ca.

Written By ALYSSA PARKHILL

ALMOST FINISHED:  Renovations to the front entrance and main foyer at Headwaters 
Health Care Centre are on schedule, and almost complete despite the ongoing COVID-19 
pandemic. 

FILE PHOTO
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Arts
Entertainment

&LOCAL

519-940-8521
324 Broadway, Orangeville

• Complete Brake Service
   For All Makes & Models
• Complete Diagnostic Services
• Starters & Alternators
• A/C Systems
• Complete Tuneups
• Exhaust & Muffler Systems

HOURS OF OPERATION
MONDAY - THURSDAY 8AM - 6PM • FRIDAY 8AM - 5PM

SATURDAY 8AM - 3PM

Theatre keeping up with the community during pandemic
When the only art gallery we have in this broad 

area of artists is designated a shopping mall, 
there has been a hitch in the thinking.

“It’s because we’re in Peel,” explained Jeremy 
Grant, co-owner of the Alton Mill Arts Centre, 
with his brother Jordan, about why the Mill has 
been declared a mall, rather than an art gallery. 

We were standing, with artist CJ Shelton, and 
Jeremy Grant, at a social distance, in the sun, at 
the Mill, about to take a tour of the art displays, 
free to see on the grounds.

Ms. Shelton remarked, “I live in Orangeville 
and it’s a seven-minute drive to here – things are 
open there but not here. We’re [in Alton] actually 
lumped in with Brampton instead of Caledon: 
we’re part of Caledon but just inside Peel Region. 
It’s very different being classified as a mall – as 
artists – that’s hard to take.”

Her face made a grimace as she considered the 
contrast between the beautiful and antique Alton 
Mill and a standard shopping mall.

“It’s very frustrating, of course,” agreed Mr. 
Grant.”There is a list of the tenants and their stu-
dios on our website. There is information about 
what they’re each doing.”

He went to explain how they are coping 
with an online life: “Each artist has their own 
deal. Some can have clients come in person, 
by appointment. We ask that everyone wears a 
mask.”

Ms. Shelton added, “Some are holding online 
classes. I’m running a couple of my regular 
classes. So far, that’s going seamlessly. At the 

moment, I’m designing online classes for the 
future. One of our newest tenants, Michele John-
ston is doing Facebook live classes, helping peo-
ple cope, with expressive art therapy.”

Ms. Shelton is even planning a “retreat,” during 
which they will explore: “how do you pick what’s 
essential?” She told us, “I talk about things from 
a higher perspective.”

As, bit by bit, the province loosens the restric-
tions, so too, for the Alton Mill, with the tenta-
tive opening for meetings or gatherings, with 
numbers limited to ten people or fewer is now 
allowed. 

Mr. Grant’s excitement about this was some-
what tentative as well: “For the ceremonies of 
weddings and funerals, they’re allowing as many 
as 50 people outside and one third of the space 
inside, which in our case, is 40 people. 

“I think it would be fair to say that any inter-
ested groups should contact us for confirmation 
of capacity, as the rules may change at any time. 
Even at short notice.”

So, if you cancelled or postponed your wed-
ding, you can now have your wedding, with a 
small crowd at the Alton Mill Arts Centre.

We went for a walk to see the splendid works 
of art that are on display around the grounds. 

A broad metal rectangle is the background for 
Floyd Elzinga’s Blue Moon: a disk in the sky of 
this tableau beams coldly at a windswept tree, 
heavy metal leaves straining in the direction of 
the moon. The impressive piece is attached to the 
exterior of the Mill’s wall, next to the entrance.

The Floating Wall is a dry stone wall (mean-
ing no substance binding the stones into place 

– it stands on its own by the skill of the stone 
mason). Each stone has been chiselled to fit in 
with the others – quite remarkable. At the fifth 
level within the wall are two larger stones, well 
apart, which protrude out of the wall on either 
side – for fun- for sitting or standing on – to take 
photographs – an interactive time with a stone 
wall...

Taking a walk around behind the Mill to wan-
der by the pond, there was a stone bench, wide 
enough for the three of us to sit at a suitable dis-
tance from each other. A moment of reflection, 
of struggling with the financial pitfalls that could 
have come – there were revelations.

“Jeremy and Jordan worked with us about the 
rent,” Ms. Shelton said. “It made all the differ-
ence as to how we planned our near future.”

Mr. Grant noted the help of the federal govern-
ment plans also made a difference. When that 
came on, the tenants were responsible for 25% 
of their rent, which, even when that was still a 
stretch, meant staying at the Mill.

“Working together with the artists, we’ve 
become a real community, we have managed to 
stay together as a community of artists and for 
me to know people want to stand here, the resi-
dent artists feel more deeply than I do, that this 
is a special place.”

For the one resident artist, who was taking this 
walk with us, Ms. Shelton said, “What it brought 
home to me was what it meant to stay – I’m so 
appreciative of the help from Jordan and Jeremy 
– it was a combination to show how special this 
place is.”

The pond is under the keeping of the Alton 

Millpond Association and, following the assis-
tance of a Trillium Grant, complicated and exten-
sive designs, now nearly complete, are going into 
the renovation and conservation of the pond.

We went on to climb the stair to the walk way 
over the dam and descended into a courtyard, 
part of the exterior of the lower level of the build-
ing. An amazing metal tree, its branches held by 
a beam and tips facing up, is a fountain – water 
rises up the trunk and flows down again from the 
branches to make a cascade. Original, interest-
ing, great.

Back to the walkway and down another flight 
to the banks of  Shaw’s Creek, a Credit River trib-
utary coming down from the headwaters of one 
of the precious five main rivers that run eventu-
ally into Lake Ontario. 

Nearby, the bronze figure of a woman, heav-
ily pregnant and wearing barely enough to cover 
her by garments that look as though they are 
made of leaves. Her arms are raised and her face 
is looking at the sky, at the sun filtering its way 
through the trees, back to her, answering her and 
rejoicing in the new life she carries within her. 

A long single stone forms the seat of another 
bench, where on the left is a stone, placed as an 
arm rest. Mr. Grant pointed to a shallow square 
chiselled in the stone.

“The artist did that on purpose to a put a beer,” 
said Mr. Grant with a laugh –  “he told me he 
could picture someone sitting there, drinking a 
beer.”

We returned to the front of the Mill and Mr. 
Grant led us up a steepish path through the 
woods to see “The Wave,” a fabulous dry stone 
instalment, a shape, a flow of chiselled stone, 
carefully done to match, set meticulously into a 
smooth swoop, the larger stones along the top 
of the wave, the intensely regular, smaller stones 
forming the bulk and balance of it. The whole 
structure is sitting on the floor of the woods, a 
surprise on a walk.

“We’ve always wanted the Mill to be part of the 
community and we hope people walk the paths 
and enjoy it,” said Jeremy Grant. “There’s no 
entrance fee. We think it’s wonderful to be here. 

“If you’re thinking of having a wedding, last 
minute, small – get in touch with me.” was his 
offer.

For lots of details, check at www.altonmill.ca.

Written By CONSTANCE SCRAFIELD

No one has more self-confidence than the person who does a crossword puzzle with a pen.

Puzzle No. 206310 • Solution on page: A13The Citizen CROSSWORD
CLUES ACROSS
1. Japanese classical 
theater
 4. Chess pieces
 9. Pieces of writing
14. Doctors’ group
15. Capital of Guam
16. Type of turtle
17. Swiss river
18. MLB Hall of Famer
20. Places to sit
22. Fancy rides
23. One of Washington’s 
Tri-Cities
24. Without class
28. Male child
29. Keeps you cool
30. Biblical place
31. Italian city
33. District in central 
Turkey
37. Job for a grad student
38. Central nervous system
39. Arrange in steps

41. Witch
42. Promotional material
43. Having certain 
appendages
44. Approaches
46. One who did it (slang)
49. Of I
50. Blood relation
51. Works out
55. Female given name
58. Isaac’s mother (Bib.)
59. Makes someone happy
60. Creative
64. Small, faint 
constellation
65. S. American trees
66. Makes simpler
67. Neither
68. We all need it
69. Unique plastic utensil
70. Thyroid-stimulating 
hormone (abbr.)
CLUES DOWN
 1.  Civil Rights group

 2. Metropolis
 3. Badgers
 4. Regular business given 
to a store
 5. Gets older
 6. A bundle of banknotes
 7. Midway between north 
and northwest
 8. Takes to the sea
 9. Prestigious film prize: 
__ d’or
10. Baltimore ballplayer
11. Removed
12. Term of respect
13. Genus containing pigs
19. Illumined
21. One who symbolizes 
something
24. Member of a Turkic 
people
25. The academic world
26. “Key to the Highway” 
bluesman
27. Hang-ups

31. Long, leafless flower 
stalk
32. Categorize
34. Loads
35. Indicates position
36. Unreasonable
40. Dorm worker
41. Dweller
45. Welsh female name 
meaning “snow”
47. Offering again
48. National capital
52. Firm, dry and brittle
53. 007’s creator
54. Allied H.Q.
56. Mackerels
57. Month of the Hindu 
year
59. Not odd
60. Belonging to a thing
61. “Boardwalk Empire” 
actress Gretchen
62. Religion
63. Equal, prefix

M
ADE IN CANADA

NOTICE TO CREDITORS 
AND OTHERS

All claims against the estate of 
Dudley Ian Black, late of the Town 

of Orangeville, in the County of 
Dufferin, who died on or about the 
7th day of February, 2020, must be 
filed with the undersigned Estate 

Trustee on or before the 20th day of 
July, 2020; thereafter, the undersigned 

will distribute the assets of the said 
estate having regard only to the 

claims then filed.
DATED at Orangeville, this 5th day of 
June, 2020.
William W. Stutz, Estate Trustee,
by his Solicitors,
STUTZ BROWN & SELF
PROFESSIONAL CORPORATION,
269 Broadway
Orangeville, Ontario
L9W 1K8
Attn: Jason A. Self. 519-941-7500
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475-489 Broadway, 
Orangeville, ON

Call (519) 941-9711

2 X-Large Pizzas 
2 Toppings Combined

OR
2 Large Pizzas 

4 Toppings Combined
OR

2 Medium Pizzas 
6 Toppings Combined 

Try our Cauliflower Crust 
additional charges apply

$19.99
PICK UP ONLY

LOST CAT
Lost on Robert 
Street in Shelburne.
He is blond, 
and friendly. He 
is scared and 
could be hiding 
under decks or in 
garages. Please 
call us if spotted. 

519-278-0707
Check our facebook page to see the other kitties looking for their 
forever home. Donations always needed to help care for the cats as 
we are not funded at all, and rely on donations and fundraisers. If you 
would like to volunteer as well we are always appreciative. 

FERAL CAT RESCUE INC.
519-278-0707 

Murray

The Light Truck Specialists

Green Tree
Auto Care Inc.

Book now to beat the rush, go online or call 
519-940-5402 • www.GreenTreeAuto.ca

        Book a “peace of mind” summer inspection.
Includes: road-test, wheel alignment, tire rotation, brake inspection and 

a digital report on the condition of your vehicle. All for $135.95 or
combine with an oil change and pay only $95.95!

www.askonlinecanada.ca
info@askonlinecanada.ca   416-735-5547
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ASK
ONLINE CANADA
ONTARIO ONLINE HIGH SCHOOL

CREDITS AND PREPARATION
COURSES

Earn extra credits! Fast-track, 
upgrade and summer credits offered  

Earn extra credits! Fast-track, 
upgrade and summer credits offered  
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K 
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LIN
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upgrade and summer credits offered upgrade and summer credits offered upgrade and summer credits offered  upgrade and summer credits offered 
•  online high school offering OSSD credit program
•  choose from over 50 courses in Grades 9-12
•  globally accepted by universities & colleges 
•  OCT certifi ed, experienced, caring teachers available to help
•  choose your own fl exible schedule, work safely from home
•  inspected and authorized by the Ontario Ministry of Education 668910
•  Register online or please call/email 
    for more information

Dirt bike and ATV riders don’t seem to be 
getting the message that they shouldn’t be 
riding their vehicles in former gravel pits, lo-
cated off Veteran’s Way in Orangeville.

Police have received numerous com-
plaints from local residents about vehicles 
riding at the location. Most of the complaints 
have been noise-related.

The land is private property and there are 
signs at entrances stating that the area is off 
limits to the public.

Police are asking for cooperation from 
members of the public to respect the fact 
that the land is private property and not for 
public use.

The issue was debated at length at a re-
cent meeting of Orangeville Council, with 
two residents of the area explaining how 
excessive use of the bikes in recent months 
had drastically impacted their ability to “en-
joy their property”.

“We can often hear the bikes when we’re 
inside our homes, even with all of our win-
dows closed,” said Marilyn Somerville. “I 
have documented 140 phone calls to police 
since 2013. We find it very frustrating that 
this problem has not been resolved for sev-
eral years. We often have to stop activities to 
phone the police. The shrill and loud noise 
of dirt bikers prevents us from enjoying our 
property. On several occasions we have had 
to move gatherings from our backyard to in-
side our home.”

She added, “We are asking for Council’s 
support to develop a plan of action to ensure 
the motorized trespassers are apprehended 
and charged without any warning, and that 
their access to these properties be perma-
nently halted.”

Some riders also use the roadways to trav-
el to and from the land.

Dirt bikes and all-terrain vehicles need to 
be licensed, insured, and in a safe operat-
ing condition. This includes the appropriate 
classification of driver’s license to lawfully 
operate the vehicle.

Orangeville Police have issued several 
warnings that people caught using the land 
illegal will be subject to charges.

Officers will continue to enforce the laws 
under the Trespass to Property Act, High-
way Traffic Act, Off-Road Vehicles Act, Com-
pulsory Automobile Insurance Act, Town of 
Orangeville By-Laws, and Criminal Code of 
Canada.

If caught on the roadway or operating 
a dirt bike or all-terrain vehicle in the pits 
off of Veteran’s Way, rider could face a list 
of charges including: Trespassing, no insur-
ance, no license, no permit, fail to stop for 
police, and fail to wear a proper helmet. 

Geoff Mullin, who resides on County 
Road 16, says he’s been dealing with this 
issue ever since he moved into his home in 
2002. He too has documented over 100 calls 
to OPS related to dirt bikes and ATVs tres-
passing on the nearby property. While he is 
upset by the noise generated by the bikes, he 
said the bikers’ use of the land could have 
a detrimental effect on the Town’s drinking 
water supply.

“In 2019, I cooperated with Stantech, 
who established the water quality of the 
Pullen Well. The Pullen Well is located in 
Amaranth, on the west side of County Road 
16. While it was underway, security was in-
stalled 24 hours a day, seven days a week 
for a whole month to protect the (water and 
testing procedure),” Mr. Mullin said. “While 
this was happening, a sign was erected north 
of Broadway, warning motorists this was a 
drinking water protection area. If the well 
is a mere 40 feet from the trail blazed from 
the motorized trespassers, what protection 
is there?”

He added, “All drinking water facilities 
should be protected from motorized tres-
passers.”

Police continue to keep an eye on the area 
and are encouraging local residents to give 
them a call if they know riders are out on 
the pits.

With files from Mike Baker

STAY OUT: A no trespassing sign warns that the former gravel pits off of Veterans Way 
in Orangeville are off-limits to the public.  Orangeville Police have received several noise 
complaints about dirt bike and ATV riders in the pits. Police are warning residents that they 
could be up on charges if caught riding in the pits.

PHOTO: BRIAN LOCKHART

Written By BRIAN LOCKHART

Residents concerned at excessive use 
of dirt bikes/ATVs on former gravel pits

$10,000$10,000CASH BACK

Contact Us Today to Learn More

FLATOGROUP.COM

This offer is only valid for a limited time. Cannot be combined with any additional cash back offers. Only one cash back offer per lot will be 
released 1 year after closing. Flato Developments has the right to explain all offers and promotions outlining regulations for this offer. Prices 

and specifications are subject to change without notice. Offers void where prohibited. E. & O.E.

The $10,000 cash back incentive will be given to all 
frontline workers 1 year after their purchase agreement 
is signed for the purchase of their new home.

This offer is only valid to the following frontline workers:

Healthcare Workers such as Pharmacists and all Hospital Employees with 
a Hospital ID Tag and First Responders such as Police Officers, EMTs and 

Firefighters.
This offer applies to all projects currently selling.  Offer is valid on new purchases between May 1st to July 31st 

To show our appreciation to all frontline workers  and thank them for their con-
tribution to the communities, Flato will offer a cash back incentive to all of these 

courageous individuals who purchase a home from  Flato Developments.

to all frontline workers of COVID-19

info@flatogroup.com
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1-888-279-9922
207171 Hwy #9 East, Orangeville

www.macmastergm.com [BRACKETT
Auto Group

107,605 KM • TRADESMAN, QUAD CAB, 4X4, 3.0L ECODIESEL V-6, 
8-SPEED AUTO, UCONNECT, 17 INCH WHEELS, CLIMATE, 

POWER WINDOWS/LOCKS/MIRRORS, TOW PACKAGE, 
CLEAN CARFAX, 1-OWNER!

$72
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $4,592

$21,500 
+HST

STK# 20018A

2016 RAM 1500 TRADESMAN 4X4

$0 DOWN

ORANGEVILLE’S              SELECTION OF PRE-OWNED CARS & TRUCKSBest

152,136 KM • CONVENIENCE, AWD, 1.4L TURBO, REMOTE START, 
LEATHERETTE/CLOTH SEATING, POWER SEAT, POWER WINDOWS/LOCKS/MIRRORS, 

REAR CAMERA, CLIMATE CONTROL, BUICK INTELLILINK, 18 INCH ALLOYS, 
1-OWNER, CLEAN CARFAX, HIGHWAY KMS! 

$43
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $2,772

$12,900 
+HST

STK# 19433A

2016 BUICK ENCORE CONVENIENCE AWD

$0 DOWN

60,569 KM • ELEVATION, DOUBLE, 4X4, 5.3L V8, CLOTH BENCH SEAT, POWER 
GROUP, CLIMATE, INTELLILINK, REAR CAMERA, TOW PACKAGE, 20 INCH BLACK 
ALLOYS, 1-OWNER, CLEAN CARFAX! COME CHECK OUT THIS JUST TRADED 2017 

GMC SIERRA ELEVATION DOUBLE CAB WITH 60K KMS AND 1-OWNER SINCE NEW!

$100
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $6,384

$29,900 
+HST

STK# B9848

2017 GMC SIERRA 1500 ELEVATION 4X4

$0 DOWN

29,882 KM • SPORT 1.5T, CVT, HEATED LEATHER/CLOTH, 
SUNROOF, DUAL CLIMATE, HONDALINK, BLUETOOTH, REAR CAMERA, 

19 INCH ALLOYS, HONDASENSE SAFETY FEATURES, FOGS, 
LED HEADLIGHTS, BOUGHT BRAND NEW LOCALLY! 

$88
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $5,660

$26,500 
+HST

STK# B9519A

2019 HONDA ACCORD SPORT

$0 DOWN

101,194 KM • PREMIUM, AWD, V6, NAVIGATION, DUAL SUNROOF, HEATED/COOLED LEATHER, TRI-ZONE 
CLIMATE, POWER LIFTGATE, REMOTE START, 7-PASSENGER, REAR CAMERA, 20 INCH ALLOYS, CLEAN 

CARFAX, GOOD KMS! COME CHECK OUT THIS JUST TRADED 2014 BUICK ENCLAVE PREMIUM AWD WITH 
101K KMS AND LOADED WITH PLENTY OF LUXURY OPTIONS AND VERY WELL-MAINTAINED SINCE NEW!! 

$102
WEEKLY INC. HST

60 MONTHS WEEKLY
LICENSING EXTRA

@ 6.24%
0.A.C 

C.O.B $3,740

$22,900 
+HST

STK# 19059AA

2014 BUICK ENCLAVE PREMIUM AWD

$0 DOWN

92,890 KM • 17 INCH ALLOY WHEELS AND CHROME TRIMMED WATERFALL GRILLE, 
2.4L ECOTEC 4-CYLINDER AND A 6-SPEED AUTOMATIC TRANSMISSION, LEATHER-
ETTE/CLOTH TITANIUM SEATING WITH POWER WINDOWS, LOCKS AND MIRRORS, 

DUAL ZONE CLIMATE CONTROL, EQUIPPED WITH CD/MP3 CAPABLE AUDIO!

$43
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $2,750

$12,800 
+HST

STK# B9890A

2016 BUICK VERANO SEDAN

$0 DOWN

71,004 KM • 1.4L TURBO, LEATHERETTE/CLOTH SEATING, 
POWER SEAT, POWER WINDOWS/LOCKS/MIRRORS WITH SEATING FOR 5!

REAR CAMERA, CLIMATE CONTROL, BUICK INTELLILINK, 
18 INCH ALLOYS, 1-OWNER, CLEAN CARFAX, GREAT KMS!

$55
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $3,526

$16,400 
+HST

STK# B9919

2016 BUICK ENCORE CONVENIENCE

$0 DOWN

50,487 KM • 2.0T, NAVIGATION, PANORAMIC SUNROOF, DUAL ZONE CLIMATE, 
HEATED/COOLED LEATHER, HEATED 2ND ROW, PARK ASSIST, 

REAR CAMERA, POWER LIFTGATE, REMOTE START, 19 INCH ALLOY WHEELS, 
INTELLILINK, CLEAN CARFAX, GOOD KMS!

$102
WEEKLY INC. HST

84 MONTHS WEEKLY
LICENSING EXTRA

@ 5.74%
0.A.C 

C.O.B $6,512

$30,500 
+HST

STK# 19764A

2017 BUICK ENVISION PREMIUM II AWD

$0 DOWN

HWY 9, East of 10, Orangeville 519.942.8400  1.888.243.6343
w w w . o r a n g e v i l l e c h r y s l e r . c o m

HWY. #9

HW
Y.

 #
10

WE
ARE

HERE!

N

PROVIDING THE BEST SERVICE & VEHICLES TO OUR CUSTOMERS

2017 FORD F150 XLT XTR CREW 4X4
STK# UB56060 | 96,941KM | XLT XTR, SUPERCREW, 

2.7L ECOBOOST, 4X4, REMOTE START, POWER GROUP, 
CLOTH BUCKETS, 18 INCH CHROME ALLOYS, TONNEAU COVER, 

REAR CAMERA, SYNC, CLIMATE, TOW PKG, STEP BARS, 
BEDLINER, FOGS, CHROME BUMPERS

$28,900

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $6,210
$97WEEKLY

+HST/LIC

+HST
+LIC

2018 JEEP COMPASS ALTITUDE 4X4
STK# U453535 | 71,086KM | ALTITUDE, 2.4L TIGERSHARK 
4-CYLINDER, 4X4, 9-SPEED AUTO, BRAND NEW TIRES, 
NAVIGATION, UCONNECT 4C, HEATED VINYL/CLOTH, 

HEATED STEERING WHEEL, REMOTE START, BEATS AUDIO, 
DUAL ZONE CLIMATE, REAR CAMERA, 
POWER GROUP, 18” BLACK ALLOYS

$23,800

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $5,084
$79WEEKLY

+HST/LIC

+HST
+LIC

2016 HONDA ACCORD SPORT
STK# U808679 | 147,922KM | HEATED LEATHERETTE/CLOTH, 

SUNROOF, 19 INCH ALLOYS, REMOTE START, 
DUAL ZONE CLIMATE CONTROL, BLUETOOTH, DUAL EXHAUST, 
LED DRL/FOG LIGHTS, POWER DRIVERS SEAT, POWER GROUP, 

REMOTE START, REAR CAMERA

$15,800

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $3,395
$53WEEKLY

+HST/LIC

+HST
+LIC

2016 DODGE JOURNEY SXT
STK# U237920 | 65,335KM | 17” ALLOY WHEELS, 

LED TAILLIGHTS, 3.6L V6, 6-SPEED AUTOMATIC TRANSMISSION, 
HEATED CLOTH BUCKETS WITH SEATING FOR 7, FULL POWER 
GROUP, TRI-ZONE AIR CONDITIONING & HEAT, REMOTE START, 

UCONNECT, REAR CAMERA, REAR DVD SYSTEM

$18,900

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $4,061
$63 WEEKLY

+HST/LIC

+HST
+LIC

2014 CHRYSLER TOWN & COUNTRY TOURING-L
STK# U205169 | 131,322KM | 17” ALLOY WHEELS, FOG LAMPS & CHROME 
GRILLE, SET OF WINTER TIRES & WHEELS, 3.6L PENTASTAR V6, 6-SPEED 
AUTOMATIC TRANSMISSION, HEATED LEATHER SEATING FOR 7, POWER 

WINDOWS, LOCKS & MIRRORS, POWER SLIDING DOORS & LIFTGATE,  STOW 
N GO FOR A FOLD FLAT FLOOR, DUAL ZONE CLIMATE CONTROL, REAR AIR & 

HEAT, CD & MP3 CAPABLE AUDIO, UCONNECT, DUAL REAR DVD SYSTEM

$13,900

FOR
60 MONTHS @ 6.24% O.A.C

C.O.B. - $2,270
$62 WEEKLY

+HST/LIC

+HST
+LIC

2014 DODGE GRAND CARAVAN 30TH ANNIVERSARY 
STK# U311723 | 135,208KM | 17” ALLOY WHEELS, 

CHROME GRILLE SURROUND, FOG LAMPS, 3.6L PENTASTAR V6, 
BLACK LEATHER/SUEDE SEATING FOR 7, POWER WINDOWS, 

LOCKS & MIRRORS, STOW N GO FOR A FOLD FLAT FLOOR, DUAL 
ZONE CLIMATE CONTROL, REAR AIR & HEAT, REAR DVD, 

CD & MP3 CAPABLE, UCONNECT, REVERSE CAMERA

$13,900

FOR
60 MONTHS @ 6.24% O.A.C

C.O.B. - $2,270
$62 WEEKLY

+HST/LIC

+HST
+LIC

2016 FORD MUSTANG ECO BOOST PREMIUM
STK# U200321 | 66,035KM | 18” ALLOY WHEELS, 

2.3L TURBO 4-CYLINDER, 6-SPEED AUTOMATIC TRANSMISSION, 
HEATED & COOLED BLACK LEATHER SEATING, FULL POWER 
GROUP, NAVIGATION, MICROSOFT SYNC FOR HANDSFREE 

CALLING, WIRELESS MEDIA STREAMING, REAR VIEW CAMERA, 
CLIMATE CONTROL, REMOTE START

$24,900

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $5,316
$83 WEEKLY

+HST/LIC

+HST
+LIC

Great Things Are Happening at 

Great Things Are Happening at Orangeville Chrysler, Especially the Used Vehicles!
HOT PRE-OWNED VEHICLES

2018 RAM 1500 SXT QUAD 4X4
STK# 03025 | 33,348KM | 17” ALLOY WHEELS & 

CHROME BUMPERS, RAIL COVERS, 5.7L HEMI V8 & 6-SPEED 
AUTOMATIC TRANSMISSION, 4 WHEEL DRIVE, CLOTH BENCH 

SEATING, POWER WINDOWS, LOCKS & MIRRORS, 
CLIMATE CONTROL SYSTEM, UCONNECT 5.0 FOR HANDS FREE 

CALLING, AM/FM/MP3 CAPABLE AUDIO

$30,600

FOR
84 MONTHS @ 5.74% O.A.C

C.O.B. - $6,536
$102WEEKLY

+HST/LIC

+HST
+LIC

All rebates and incentives assigned to dealer. 



Like other fitness and training cen-
tres in the province, Kushindokai 
Karate and Fitness in Orangeville 
is waiting for the next phase of 
re-opening to see when they can re-
sume classes.

The dojo has been idle since March 
when the COVID-19 pandemic re-
sulted in many businesses shutting 
down.

“We stopped a couple of days be-
fore they started shutting things 
down in March,” explained Sensei 
Michael Fisher. “We already had 
some families expressing concern as 
it was. We had several parents who 
were doctors or scientists and that 
sort of thing and they had already 
talked to me about it. We had already 
figured we were going to be closing 
down.”

The gym has seen no activity since 
closing its doors over three months 
ago. However, they have kept their 
students active by teaching classes 
on-line.

“We’ve been doing classes on line,” 
Sensei Fisher said. “My wife is also 
an instructor at the dojo, and we 
have a small dojo set up in our base-
ment. We can run classes on-line. We 
don’t have as many classes as would 
at the dojo because there’s only two 
of us. We have a lot of one-on-one 
instruction. For group classes, we’ve 
been splitting up by belt levels or 
by age, depending on the night. We 
can do the physical fitness part of 
it.  Everyone kind of follows along. 
So we’ve been operational since we 

shut down, it’s just not in-person 
training. We had some students who 
had to stop training, understandably, 
but others wanted to continue with us. 
We’ve been able to keep most of our 
students involved and active which 
has helped us with the rent on our fa-
cility which is sitting idle right now.”

The dojo may consider doing out-
door classes once fitness groups are 
given the go-ahead to start classes.

“We haven’t done anything outdoors 
yet,” Sensei Fisher said. “Eventually 
we’d like to once they relax the re-
strictions and we can have a larger 

gathering. But so far they haven’t al-
lowed that.”

When restrictions are lifted and 
classes can resume, there will still be 
rules in place that must be followed. 
Those restrictions will be a challenge 
for sports were personal contact is 
part of the routine.

“I haven’t heard anything official, 
but I have heard that gyms may be 
able to open at the end of July or in 
early August. It will be difficult to run 
with all the restrictions. It’s going to 
be a challenge. There won’t be regular 
classes for a while. We actually start-

ed using hand sanitizers before every-
thing shut down and everyone was on 
board with that.”

Karate is obviously a hands-on type 
of sport so making sure everyone is 
safe will be a big part of the return to 
the gym. 

Students can, however, practice 
Kata, which is a solo karate exercise 
used to perfect a detailed pattern of 
movements.  

While some business have been al-
lowed to have a soft opening, the fit-
ness industry is still waiting for some 
good news.

ADVERTISE
WITH US

519-941-2230SPORTSSPORTS
LOCALLY OWNED & OPERATED

FOR OVER 25 YEARS

519-942-1000
speedyglassorangeville.ca

The Orangeville Skate and Bike park is once again open and there has been a steady stream of enthusiasts riding the rails and ramps. 
There are however, social distancing restrictions in place. Connor Holmes gets some big air on a jump with his scooter.

Kushindokai 
Karate waiting 
for green light

 PHOTO: BRIAN LOCKHART

Dojo still conducting 
on-line instruction

By BRIAN LOCKHART

Local ball parks are now open, but not for league play. Small groups can now practice on local 
diamonds but there won’t be any real games anytime soon. Coach Drew Huerter, delivers a pitch to 
son Carson on the diamond at Princess of Wales Park on Sunday, June 14, to keep his skills sharp.  
Carson plays peewee level baseball with the Bengals, however the Ontario Baseball is currently 
not running any programs.

 PHOTO: BRIAN LOCKHART

A sign posted at the Oran-
geville Skateboard and Bike 
Park states the new rules for 
behaviour at the facility.

Baseball Ontario approves some training

753007 2nd Line E. at Hw #9, Orangeville, ON L9W 2Z7
Sales: 1 (888) 799-3253  |  Service: 1 (888) 334-5609

MAZDA UNLIMITED refers only to an unlimited mileage warranty program under the terms of which there are no mileage limitations on the following specifi c Mazda warranties: (i) 3-year new vehicle; (ii) 3-year roadside assistance; 
(iii) 5-year powertrain; and (iv) 7-year anti-perforation. MAZDA UNLIMITED is applicable only to 2019 models. All Mazda warranties remain subject to the terms, limitations and restrictions available at mazdaunlimited.ca

Best new vehicle warranty in Canada.
ZOO}-ZOO}

mazdaunlimited.ca

3-YEAR
NEW VEHICLE

UNLIMITED MILEAGE WARRANTY

3-YEAR
ROADSIDE ASSISTANCE

UNLIMITED MILEAGE

5-YEAR
POWERTRAIN

UNLIMITED MILEAGE WARRANTY

7-YEAR
ANTI-PERFORATION

UNLIMITED MILEAGE WARRANTY

Baseball Ontario released new information regarding the 2020 baseball season after 
holding a meeting of the executive on June 11.

The organization prepared a ‘draft protocol’ that was prepared and sent to member 
clubs across the province.

At the same time, they sent a copy to the Sport Law and Strategies Group for a legal 
review, as well as health authorities for medical advice.

Both organizations provided feedback that was taken into consideration by Baseball 
Ontario executive.

Baseball Ontario also sent copies of the draft protocol to the Ontario Ministry of Tour-
ism, Culture, and Sport.

“The exciting news came when the province of Ontario indicated that as part of stage 2, 
that the framework for reopening would include team sports and would allow for out-
door team sports, maintaining physical distancing of course, but for training only and no 
scrimmage or games,” said Ed Quinlan, president of Baseball Ontario, in a video address. 
“The protocols were approved by Baseball Ontario’s board of management at the June 11, 
meeting.”

Quinlan added that there was a couple of changes including the sanitizing of baseballs.
“Based on the feedback, the board of management approved that we are going to take 

our focus, our energy, that went into sanitizing baseballs and put our energy into hand san-
itizing and washing. We’ve introduced that every 30 minutes into practice – hand washing 
and hand sanitizing - I can’t stress that enough.”

There were other rules changed regarding lead-offs on the diamond. The board decided 
there will be no lead offs to avoid players and coaches meeting at first base.

Quinlan said baseball activities will return to Ontario on June 16.
That date was chosen to give coaches enough time to absorb all the new rules and 

instruction regarding protocol on the diamond in keeping with current social distancing 
restrictions.

The fact that teams can now meet in limited numbers for training doesn’t mean games or 
league play will be taking place any time soon, if at all this summer.

By BRIAN LOCKHART

But no games allowed
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JUNK DAY
Saturday June 27, 2020

Gather Junk. Snap picture. Approve quote. We pick up!

Learn more and request a quote at

647 291 5296
SimplyJunk.ca/junk-day

Residential services in Orangeville, Caledon and surrounding areas through  
 Dufferin County & Headwaters Region

Brought to you by:

SAVE 15%

(416) 347-8984  trafford.d@mortgagecentre.com

in Orangeville
REAL ESTATEREAL ESTATE

in Orangevillein Orangeville
SHANNON TURNBULL
PRINCIPAL BROKER - M08002878
shannonexpert@mortgagecentre.com  

Tel: 905-951-0234
Cell: 416-985-0234
Toll Free: 888-951-0234
Fax: 905-857-0234
www.shannonturnbull.com

Turnbull Financial
The Mortgage Centre - Lic. #12569

Some simple strategies to meet the neighbours after moving
A lot goes into building safe, strong com-

munities. While no single factor can be 
highlighted as more important than another 
in regard to building strong communities, a 
willingness on the part of residents to con-
nect with their neighbors can greatly bene-
fit local neighborhoods and the people who 
call those communities home.

According to Mental Health America®, 
a community-based nonprofit dedicated to 
promoting the mental health of all Ameri-
cans, research has shown that social con-
nections increase happiness and lead to 
improved overall health and even longer 
lives. Adults may find that establishing a 
connection with their communities, and 
maintaining that connection while juggling 
the responsibilities of work and a family, is 
not always so easy. That’s especially so for 
adults who have recently relocated to new 
areas. Reaching out to neighbors can be a 
great way for adults to build new relation-

ships that can benefit them as individuals 
and strengthen their communities.

• Don’t be shy. People often want to 
know who’s living next door, so adults who 
have recently moved need not be shy about 
introducing themselves to their new neigh-
bors. Introduce yourself and share what in-
spired you to move to your new neighbor-
hood. 

• Answer and ask questions. Neighbors 
will no doubt ask questions when you in-
troduce yourself, so be ready to answer 
these questions. Questions may focus on 
your career and where you grew up. If you 
grew up in the area where you recently 
moved, some of your neighbors likely did 
as well. Sharing stories about your school 
days and/or local hotspots can be a great 
way to break the ice. Don’t hesitate to ask 
some questions of your own as well. Asking 
questions might reveal some common in-
terests that can serve as strong foundations 

for budding relationships.
• Host a backyard barbecue. Backyard 

barbecues are laid back affairs, and that 
pressure-free atmosphere is perfect for 
meeting new neighbors. Once you have set-
tled in, invite a handful of your neighbors 
over for the barbecue. If you have children, 
invite neighbors who also are parents, ide-
ally ones whose children are the same age 
as your own. Kids have sparked many a 
conversation, and discussions about local 
schools, parks and programs for young-
sters can be great ice breakers.

• Volunteer. Volunteering with communi-
ty-based organizations is another great way 
to meet new neighbors. Volunteering with 
an organization whose mission you identify 
with may be even better, as you’re likely to 
find like-minded neighbors who share your 
passions when working with such groups.

Strong communities are built around 
people. When moving to a new community, 

adults can overcome the challenges such 
relocations present by taking various steps 
to connect with their new neighbors.

GET OUT AND INTRODUCE YOURSELF: 
Four simple steps to meet your new neigh-
bours after buying a new home. 

FILE PHOTO

Three easy-to-follow essential steps to decluttering and organizing your home
It’s no secret that having a clean, organized 

home can help reduce stress and potentially 
lead to a happier life. There’s nothing quite 
as satisfying as coming home to a space that 
is clean and clutter-free. Making time for a 
good decluttering session once in a while 
can be very important to one’s mental health 
and, let’s face it, given the current times, we 
can all use a fresh start! Here are some steps 
to consider when getting organized.

Gather your junk: The first and most 
important step of decluttering is going 
through the process of picking and choosing 
those items that simply need to go. It may be 
clothes that haven’t been worn in years, old 
toys that are piled up in a closet, outdated 
furniture sitting in the basement, or a broken 
lawn mower in the shed. This is the hardest 
step of the process but once you get in the 

groove, you realize how rewarding it really 
is and how much stuff you really don’t need! 
As you sort through, make a pile of recycling, 
donation, and disposal items and organize 
them in bags and boxes when possible. If 
you don’t have the time to do this or if you 
need some guidance and support, hiring a 
local professional organizer like SMART 
Organizing (SmartOrganizing.ca - 647 962 
4330) can be a huge help. Not only can an 
organizer help you declutter, they can help 
you set up systems in your home or office to 
help you stay organized and clutter-free.

Reclaim your space: Once you’ve gath-
ered a pile of junk, it’s time to get it out the 
door! Do a little bit of research in advance 
and locate your regional recycling centre, 
as well as donation centres like Habitat for 
Humanity. You might want to give them a 

quick call to see if and when they are accept-
ing items so you can plan out your drop 
off successfully. If you don’t quite have the 
time or resources to do this, or if you simply 
have too much stuff to remove on your own, 
you can hire a local, licensed junk removal 
company like Simply Junk (SimplyJunk.ca - 
647 291 5296) to help you haul away these 
items. They specialize in picking up, recy-
cling, donating, and disposing of people’s 
unwanted items. Whether it’s just a few bags 
of garbage and some furniture, or something 
as large as an old hot tub. Simply snap a few 
pictures, approve the quote, and schedule 
the pick up!

Turn trash to treasure: Once you’ve 
done away with the recycling, donation and 
disposal items, there may be some things 
that are actually worth selling. So why not 

make a little extra cash? Used electronics, 
furniture, video games, and home decor are 
all things that people love to buy on websites 
and apps like Facebook Marketplace, Kijiji, 
and Letgo. If you have lots of stuff that you 
can sell, you might even want to go the tra-
ditional route and set up a garage sale. Of 
course, you’ll have to check up on your local 
restrictions regarding physical distancing 
first.

All in all, there are countless ways you 
can go about reorganizing your home. You 
can do it a little bit at a time over the span 
of a few weeks or spend an entire weekend 
doing a big purge. However you choose to 
do it, just do what feels right. In the end, it’s 
all about de-stressing and reclaiming your 
space. Happy organizing!
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The four-day work week GWYNNE DYER 
OUR WORLD TODAY

As countries in Europe and North Amer-
ica emerge from lock-down and start try-
ing to rebuild their devastated economies, 
the great concern is jobs.

Unemployment in the U.S. and Canada 
is over 13%, a post-Second World War 
high. If it weren’t for subsidies that keep up 
to a fifth of the working population in paid 
‘furloughs’ from their jobs, jobless rates in 
Europe would be as high or higher. That 
can’t go on forever, so there is a frantic 
search for job-saving strategies – and the 
‘four-day work week’ keeps coming up.

Like that other proposed magic bullet, 
the guaranteed basic income, the notion 
of a four-day working week has been kick-
ing around for a long time. The current 
emergency has given both ideas a sec-
ond wind, and neither is nearly as radical 
or extreme as it sounds.

Less than a century ago the whole 
industrialised world transitioned from 
the traditional six-day working week 
(Saturdays included) to a five-day work-
week, for the same pay, with no political 
upheaval and no significant loss of pro-
duction. So why don’t we do that again, 
spread the work around, and save lots of 
jobs?

Because it doesn’t work like that. The 
four-day week is not about spreading the 
load. It is about finding ways for people 

who already have jobs to squeeze the 
same work into four 10-hour working days 
instead of five 8-hour days, or to work 
‘smarter’ so that they can get the same 
work done (or more) in only four 8-hour 
days.

The 40-hour week done in four days is 
the only available option for most process 
workers on assembly lines or other repet-
itive physical tasks.  Ten-hour workdays 
are even harder than they sound, but the 
prize is a three-day weekend and some 
people are willing to pay the price. 

If everybody buys into that, then man-
agement can shut the plant down one 
extra day and save on power. If only some 
do, then management has the headache 
of scheduling some 10-hour shifts and 
other 8-hour shifts, plus the cost of the 
mistakes that may accumulate when 
exhausted people are approaching the 
end of a 10-hour shift. And no saving on 
electricity costs.

Nevertheless, it does make for a hap-
pier workforce, by all accounts, and 
maybe therefore a more efficient and 
productive one. There are already a few 
examples of this kind of four-day working 
in every industrial country, and now the 
prime ministers of  Finland and New Zea-
land are both talking it up. Neither woman, 
however, is proposing to impose it nation-

ally, and nobody is suggesting that it will 
create more jobs.

The four-day week is an easier and 
more attractive package for people in 
administrative and sales jobs, because 
everybody knows that there is a lot of 
wasted time in office work: social media, 
pointless emails, long boring meetings, 
etc. You could get the job done a lot 
quicker if everybody was motivated to 
concentrate on the bits that are actually 
useful and skip the rest.

So motivate them. Tell them that they 
can drop to four 8-hour days a week for 
the same pay as the old five days if they 
can still get the same work done – and 
leave it to them to figure out how. If they 
can’t, then it’s back to the same old five-
day grind.

Miraculously, they almost always do 
manage to find the time. In many cases, 
indeed, productivity actually rises: happy 
workers do better work. The four-day 
week is an excellent idea whose time may 
finally have come, but it is not a magic bul-
let. Companies don’t ever hire more peo-
ple just to spread the work around.

So what might spread the available 
work around? The U.S. Congress had a 
brilliant idea in 1938, when it passed the 
Fair Labor Standards Act, which required 
employers to pay overtime at 150% of the 

normal hourly wage 
for anything over 40 
hours of work a week.

The idea was to 
make employers hire 
more people. If they 
had 40 employees working 50 hours a 
week, they would have to pay each of 
them overtime for the last 10 hours. So 
why not just hire another 10 people and 
save all that overtime pay? It worked quite 
well at the time, but it would not work now.

The coronavirus is just an accelerator. 
The real problem with employment ever 
since the 1990s has been automation, 
which has been eating up good jobs and 
excreting low-paid, insecure ones instead 
– or none at all. Six million good manu-
facturing jobs were automated out of exis-
tence in the U.S. in 2000-2010, which led 
fairly directly to the election of Donald 
Trump in 2016. 

The current pandemic is speeding the 
process by driving more jobs online, espe-
cially in sales (a different kind of automa-
tion), and fiddling with working hours or 
minimum wages  is not going to stop it. 

So what’s left? Maybe a guaranteed 
basic income would help, but that’s a dis-
cussion for another day.

I received a letter from the RCMP the 
other day notifying me that I may or may 
not be a criminal in the near future.

In fact several million Canadians would 
have received the same notification.

Every law-abiding owner of a valid fire-
arms licence in the country was sent a 
letter informing them that they may now 
be in possession of a prohibited weapon.

The government’s recent announce-
ment that they are changing the status of 
several rifles, from the current legal sta-
tus to that of a prohibited weapon means 
thousands of legal gun owners could soon 
be on the wrong side of the law because 
they have a legally purchased, legally 
owned rifle.

I don’t own any of the rifles on the list. 
I’m not even a hunter.

I keep my shooting to targets and the 
occasional tin can and old pop bottles 
filled with water, just to make it interesting.

Owning and maintaining firearms in 
Canada is a privilege, not a right. Unlike 
our American neighbors who decided 
from the get-go that every citizen has the 
right to arm themselves, our laws provide 
for gun ownership depending on a set of 
rules every gun owner must follow.

Last year in Toronto, there were around 
325 gun shooting incidents. Pretty much 
all those incidents were related to the 

drug trade, and illegal gang activity.
Illegal firearms from U.S. sources are 

used in 70 to 90 percent of all gun-related 
crimes in Canada. Please note, ILLEGAL 
guns, not legally registered guns.

The owners of the 60,000 AR-15 rifles 
in Canada, were not doing the shooting.

The owners of these rifles also paid 
a premium price for what are premium 
level rifles. These are not your grandpa’s 
double-barreled shotgun with the fancy 
Damascus barrel design.

They are precision-made rifles that 
come with a hefty price.

It should also be noted, that the man 
responsible for the mass shooting in Nova 
Scotia, which apparently inspired this ban, 
did not have a firearms licence, and his 
guns were illegally obtained. It is believed 
he got them from outside of Canada.

This firearms ban affects everyone in 
the country, whether you like it or not.

The order to ban these rifles did not 
come as the result of a parliamentary 
debate or any kind of discussion.

The order to ban these rifles came as 
the result of a signature on what was 
essentially an executive order. The PM 
signed a piece of paper and it was done.

Many Canadians don’t realize that prop-
erty ownership is not a right in Canada.

The Charter of Rights and Freedoms 

does not guarantee your right to own any-
thing, including the home you live it.

Unlike many modern western countries, 
the right to own property is only included 
through the Bill of Rights – an ordinary 
federal law. It is not part of the Charter of 
Rights and Freedoms.

Although you do maintain some prop-
erty rights, those property rights are cre-
ated and protected by both common law 
and statute law – although both can be 
changed by legislation.

You need a team, a large team, of law-
yers to figure it all out.

The point is, the PM decided to take 
away the legal ownership of property of 
thousands of Canadians by placing his 
signature on a document. No debate, no 
consultations, no real thought process 
involved here other than to eliminate 
something based on design.

Yes, the AR series and other rifles have 
that militaristic design. However, they are 
no more deadly than any other firearm.

I hope the PM’s office doesn’t realize 
that motorcycles are an inherently dan-
gerous mode of transportation – which 
they are. I have a motorcycle licence, and 
yes, they aren’t as a safe as a car.

If he gets out his pen again, you could 
receive a letter stating your Harley David-
son Softail is now on the list of illegal 

modes of transpor-
tation and prepare to 
drive to the local scra-
pyard to be destroyed.

To show that this 
new program of pro-
hibiting certain weapons was not thought 
out very well, you only have to read the 
notification sent to firearms licence hold-
ers across the country.

The instructions state: The Government 
INTENDS to implement a buy-back pro-
gram and is looking at a range of options 
– which will be available at a later date.

Under a section titled “What are your 
options?” The first instruction is “Wait for 
further instructions to participate in the 
buy-back program.

Exactly what is that supposed to mean? 
I’m pretty sure there are a lot of rifle own-
ers who are feeling pretty nervous having 
to ‘wait’ for instructions while in posses-
sion of a rifle that has been declared as 
prohibited.

I would imagine many owners of the 
now-prohibited rifles will find a secure 
hiding spot for them.

Just like they did when a previous 
government started its disastrous, now 
scrapped, long gun registry.

Property rights BRIAN LOCKHART 
FROM THE SECOND ROW

Remember when you were young and 
you challenged somebody to a race – a 
foot race, a bike race – you know, the first 
to the top, first to the bottom type of race, 
where it didn’t really matter who won, just 
as long as you were all running in the 
same direction; when you could be both 
a winner, and a loser, and still be friends 
in the end?

I have a question: when did talking 
about race get so complicated? When 
we talk about race today, there are still 
winners and losers, but we’re no longer 
running in the same direction, and the 
consequences of coming in second can 
be devastating.  We throw out words like 
equity, diversity and tolerance, when we 
don’t even know what they mean. We’re 
tripping over our tongues, stumbling over 
our words, and have no idea where the 
finish line is. 

In the beginning was the word. 
The Oxford Dictionary defines the 

‘white’ as: having a coloUr like that of fresh 
snow or milk; morally, spiritually pure. 
The Oxford Dictionary defines ‘black’ as: 
angry; threatening; implying disgrace; 
gloomy; depressed; wicked, sinister. 

One of the problems about talking about 
race today, is that too many people aren’t 
thinking before they open their mouths or 
offer their opinion. Just because you have 
an opinion doesn’t mean you should share 
it. To share your thoughts, especially in a 
public forum, and not think that people 
could be offended by things you write or 
say, reeks of privilege. In my mind, words 
are like weapons. Words are like bullets 
fired from the barrel of our mouths. The 
words we use and, sometimes, don’t use 
can hurt people. They keep records of 
people killed by guns. They should keep 
a record of those who have been felled, or 
injured, by words. 

Words matter. Words matter more than 
ever because in 2020 a conversation is 

taking place that requires new ideas and 
new modes of thought. The old conversa-
tion went something like this (these are 
things I’ve heard recently):

√ I’m allowed to be racist after all that 
I’ve been through. 

√ Black people need to help themselves 
before they ask for help from others.

√ When I came to this country, I was 
treated like Blacks are treated today. I’m 
allowed to say the things that I say. 

√ How can they expect to be helped 
and taken seriously, when they shut down 
conversations, attack police and loot 
stores and businesses? 

√ If you want me to stop being racist 
towards Blacks, they need to stop being 
racist towards me. 

The old conversation wasn’t much of a 
conversation at all. And the reason this is, 
is because White people do not know how 
to talk about race. Race has always been 
some other group’s issue.  

In her book, White Fragility: Why It’s 
So Hard for White People to Talk about 
Racism, Robin Di Angelo writes: “When 
I talk to white people about racism, their 
responses are so predictable I sometimes 
feel as though we are reciting lines from 
a shared script. And on some level, we 
are, because we are actors in a shared 
culture.” 

This is why I have to take exception with 
Sandy Brown’s column from last week. I 
don’t know Sandy. I know that I voted for 
him because he seemed like a sensible 
person. He was articulate, sincere, and, 
well, wasn’t Jeremy Williams. When I 
sent him an email recently, he responded 
quickly and in kind. I don’t have a prob-
lem with Sandy, I have a problem with 
his views and what they represent. He 
decided to share his opinion in a public 
forum. I’m going to use my privilege, and 
this space, to address his piece. I picked a 
few statements that I feel set the tone for 

his entire column. 
First: While, I cannot claim to be under-

stand (sic) the daily reality of a minority… 
It should be very clear, by now, that this 

is not an issue of how minorities are being 
treated. What we are seeing, hearing and 
reading about is anti-Black racism. Refus-
ing to call it anything else, is irresponsible 
and leads me to think that you’re missing 
the point. Charles Baudelaire’s wrote: 
“The greatest trick the devil ever played 
was convincing people that he does not 
exist.” Anti-Black racism exists. Name it. 

Second: Many of the situations in the 
U.S. and Canada have had their begin-
nings in a mental health, or substance 
abuse situation.

Now, this statement is the one that 
really did my head in. You see what’s hap-
pening here, Mayor Brown? You’ve taken 
the conversation in a completely different 
direction. When you make the conversa-
tion about mental health and substance 
abuse, white power and privilege is ren-
dered invisible. You seem reluctant to 
name it. In his book The Skin We’re In, 
Desmond Cole writes: Whiteness can 
rhyme off the sins of blackness even as 
it resists any collective agency or respon-
sibility for itself. So long as the spectre of 
blackness looms largest, whatever white-
ness is doing cannot be so bad, or at least 
can’t be worth mentioning.” And what situ-
ations are you referring to?

Your column reads as if you’re placing 
the blame on the victims. I would have 
liked to have seen some facts to back up 
your claim. We need facts, not sweeping 
generalizations. I don’t recall reading, or 
seeing, anything about these men being 
in any particular distress at the time they 
came into contact with police or vigilante 
civilians. I mean, Eric Garner was selling 
loose cigarettes; 12 year-old Tamir Rice 
was playing with a toy gun; Amadou Diallo 
was reaching for his wallet before being 

shot at 41 times (only 
19 of them hit their 
target); Freddie Gray 
died in police custody- 
his feet and hands 
were bound in chains; 
Walter Scott was killed, after being shot 
in the back; Rumain Brisbon was shot 
because an officer mistook Brisbon’s pill 
bottle for a gun; John Crawford was shop-
ping for an air rifle at a Wal-Mart in Ohio, 
when police officers shot and killed him. 
Ahmaud Aubrey was out for a run when 
he was lynched; Trayvon Martin was eat-
ing a bag of Skittles. Christian Cooper is, 
thankfully, still alive. He was looking out 
for flycatchers and red-bellied woodpeck-
ers when Amy Cooper called the police on 
him because he had asked her to leash 
her dog. Christian Cooper was not in any 
distress until he was threatened by a 
white woman. George Floyd was sitting in 
his car. The only time he appeared to be 
in distress, was when Derek Chauvin had 
his knee on his neck for 8 minutes and 46 
seconds.

Again, this issue is not about improving 
social services. This is not about focussing 
on how racism hurts people of color and 
the services they’ll need to help with that 
hurt. This is not about substance abuse. 
This is not about accessing services in 
a system that is clearly broken; this is 
about imagining an entirely new system. 
This is about white people being asked to 
examine whiteness and how racism ele-
vates white people. We’re being asked to 
examine a system that was designed, and 
is protected, by white people and white 
privilege. The first thing we need to do is 
name it and speak to it. Until we do that, 
nothing will change. We are not born rac-
ist, but we are born privileged. White peo-
ple need to recognize that the race has 
never been an equitable one.  

It’s time to call it what it is ANTHONY CARNOVALE 
OPERATION: BLACK COFFEE
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GENERAL MANAGER
Doug Rowe

The brutal regime of Apartheid in South 
Africa was not original to South Africa in 1948, 
when it was instituted. It was the result of study-
ing the oppression methods of other countries, 
including – just before we say “it could never 
happen here” – Canada. The South African 
representatives travelled to Canada to see how 
we treated our “natives.” 

They went to the States, Australia, Israel, 
places of colonization, and India, where the 
laws of segregation are based on class: the 
family into which you are born is who you are 
and where you will stay.

That was the plan for South Africa: divide the 
masses by colour, give them their place in the 
structure of the society; everybody tucked in 
with their own kind and the whites could run 
the show and stay rich. This arrangement was 
maintained with very severe policing.

Enslavement and, sometimes, colour didn’t 
come into it, is part of our life history as a spe-
cies – nothing new there – same old brutality; 
same old lack of reason – why? Just because 
there are fortunes in it? Yes. Just because of 
cheap, free, labour? Sure. Just because one of 
many wants to safely have power and control 
over others? Definitely.

Like all the major wrongs that we are born to 
commit endlessly, as human beings: oppres-

sion of those who are different, those who 
come from the wrong end of history; pain, war, 
deprivation: this is a cornerstone of who we 
are.

Most of our news stories about protesters fill-
ing the streets, in countries around the world, 
protesting about yet another murder, in full 
view, of yet another black or indigenous per-
son by mainly white police, are re-runs of news 
stories from over so many decades and our 
protesters are the great, great grandchildren 
of the people who have walked and chanted in 
the streets for too many generations. 

Too many voices have been heard but not 
heeded. Black people and, here in Canada, 
Indigenous people, are still being shot: in the 
face of the protests, when you might expect a 
cooling of police violence, the unauthorized, 
unprovoked, where no police life was endan-
gered – that killing continues, exactly as though 
there was no one in the streets.

Exactly as though those protesters are irrel-
evant. Just so many ghosts, echoing their long, 
lost predecessors.

My daughter tells me this is different, that 
this has to be the biggest story until it breaks 
the back of the story and brings it down. Like 
anything that finally had to change: women 
getting the vote; movie producers finally going 

to jail for all the women they abused; so did 
more male abusers, even when the abuse was 
decades earlier.

Patricia claims, definitely, this is Black Lives’ 
time. Yet, In spite of stemming of the flow of 
the sexual abuse of women, more have died in 
domestic situations this year. Even in the face 
of the Me Too campaign, history runs deep and 
deadly and hangs on to terror. This is at the 
base of what Black Lives and its internationally 
increasing numbers of supporters must face: 
history.

The specifics of racism by authorities toward 
Blacks, here in North America, undoubtedly 
spring from centuries of slavery: they came 
here as slaves; Europeans came here as 
conquerors, more savage than the so-called 
savages they met. They came to North and 
South Americas and ravaged the people and 
the land, then considered themselves heroes, 
widening the horizon for their “civilizations.”

Burning down that Wendy’s did not bring 
back the poor young man, with too much to 
drink in him, who was shot in the back just 
outside the store. Burning it down is not going 
to change the world. Very rarely does random 
violent protest change much. On the contrary, 
it encourages the outrage it is trying to defeat.

What is the way to bring the immense power 

of injustice to its knees? 
Complete upheaval, 

storming the Bastille, 
has brought down gov-
ernments. True revolu-
tions have moved the 
course of history.

However, social justice, like winning the right 
to vote, the end of slavery has come about by 
the powerful and, even famous. Power. Those 
are the people that have to come on board; 
people with the influence and the weight to 
change laws, to lobby and make things hap-
pen. To go on television and be the person 
everybody listens to and cares what they’re 
saying. Trevor Noah is doing all he can with the 
Daily Show; Barack Obama is back pedalling.

Even in South Africa, the regime changed 
by negotiation that saw the status quo could 
not continue. The powerful men in the coun-
try knew and pushed for reform. International 
pressure was brought to bear.

Without strong leaders, known and 
respected, who can direct the grass roots, 
negotiate on a high level and can survive 
assassination attempts, protesters can walk 
the streets until their shoe leather is thin but 
their grandchildren will still have to keep on 
marching. 

When will black lives matter? CONSTANCE SCRAFIELD 
WITH YOUR PERMISSION

Our Readers Write
Supporting small businesses 
during & beyond COVID-19
In a previous column, I outlined the impact that COVID-19 has 

had on all aspects of our lives, and how action taken to mitigate 
the impacts of the current health crisis can be leveraged for lon-
ger-term improvement across many different sectors. One sector 
that has been significantly challenged due to the COVID-19 crisis 
is Ontario’s small business community, but these challenges have 
also highlighted the potential for new opportunities. Ontario’s 
small businesses are vital to our communities and critical to our 
economic health and wellbeing.

In response to required public health measures, many busi-
nesses have made the choice to transition to the online market-
place in order to unlock a world of commercial activity ready 
and waiting for “Made in Ontario” goods and services. However, 
others still have struggled to make this transition. For example, 
about 60 percent of Ontario’s small enterprises have a website, 
and only seven percent have an online payment solution. Digitally, 
Canadian businesses are estimated to be two years behind their 
U.S. counterparts. That’s why, in partnership with the federal gov-
ernment, we are investing $57 million to expand the Digital Main 
Street project in order to help small businesses reopen, recover, 

and grow in the online market long after Ontario has conquered 
COVID-19.

This initiative includes four programs:
Digital Main Street will help businesses sell more effectively 

once they’re online by providing next-level support through an up 
to $2,500 grant for them to adopt new technologies and embrace 
digital marketing. Businesses will also have access to Digital Ser-
vice Squads, which will provide personalized, one-on-one support 
to help them navigate these new tools and maximize their return 
on investment.

shopHERE will leverage Ontario’s strengths by hiring highly 
skilled and trained students to build and support the launch of 
online stores for businesses that previously did not have the capac-
ity to do so themselves. The core goal will be to help small busi-
nesses compete and grow, in a world that is increasingly online, 
to help them recover as quickly as possible following COVID-19.

Futureproofing Businesses will provide a tailored evaluation 
for businesses by analyzing their business models and potential 
digital transformation pathways. Staffed by a team of talented 
students, Futureproofing Businesses will help businesses develop 
and implement a plan that will help them adapt to new digital 
trends, challenges and technologies.

The Recovery Activation Program is a virtual learning plat-
form targeted at supporting small and medium-sized businesses 

to develop resiliency in their back-office operations by adopting 
online and virtual systems. By helping to expand their reach and 
maximize their potential, we are helping to create new opportu-
nities and expand reach to new customers for businesses across 
Ontario, including right here in Dufferin-Caledon.

These initiatives will enhance our own shop local messages. 
The Town of Caledon, during the pandemic, further supports 
local businesses through its Economic Development Office with 
the launch of an “Open for Business” interactive map – to make it 
easier for people to find and support businesses that remain open. 
The Dufferin Board of Trade and the Dufferin-Caledon BIA’s have 
continued to reach out to businesses, to offer support and ways to 
navigate through the changes that have occurred over the course 
of the pandemic. Whether it is online ordering, curbside pickup or 
open for business with strict measures in place – there are many 
resources available for businesses to use in Dufferin-Caledon.

To apply for any of the provincial programs offered, visit digi-
talmainstreet.ca/Ontario.

For more information about how our government is continuing 
to support small businesses respond to COVID-19 and beyond, 
visit my website at sylviajonesmpp.ca or call my office at 1-800-
265-1603.

Dufferin-Caledon MPP Sylvia Jones

IT OUGHT TO HAVE SURPRISED no 
one when Prime Minister Justin Trudeau 
announced Tuesday that the Canada-U.S. 
border will remain closed for ordinary tour-
ists for another month, until July 21.

After all, the reason for the closure was 
the COVID-19 pandeamic, and recent 
trends have given cause for real concern 
about the potential northward move of the 
deadly coronavirus.

This week saw the number of U.S. deaths 
from the virus approach 120,000, with 
death rates rising in about 20 of the 50 
U.S. states, while in Canada the toll was 
a relatively modest 8,200, with 38 deaths 
between Monday and Tuesday. Statistics 
on the Wellington-Dufferin-Guelph Public 
Health website indicate there have been 
only a handful of new cases confirmed in 
Dufferin since late May.

And despite the lack of evidence suggest-
ing a local community spread of the virus, 
masks or other face coverings are manda-
tory for anyone going into a store or other 
business.

Contrast that with the situation south of 
the border, where President Donald Trump 
is set to hold an indoor election rally in 
Tulsa, Oklahoma this Saturday. The venue 
seats 19,000, and while masks will appar-
ently be made available they won’t be man-
datory.

Oklahoma happens to be one of the states 
where the COVID-19 death toll is rising, 
and while it had just 363 deaths among its 
5 million residents, that compares with just 
168 in British Columbia, which has a simi-
lar population.

Officials in Tulsa say the planned cam-
paign rally – Mr. Trump’s first in over three 
months – is likely to worsen an already trou-
bling spike in coronavirus infections and 
could become a disastrous “super spreader.” 
They pleaded with the Trump campaign to 
cancel the event or at least move it outdoors.

“It’s the perfect storm of potential over-
the-top disease transmission,” said Bruce 

Dart, the executive director of the Tulsa 
health department. “It’s a perfect storm 
that we can’t afford to have.”

Perhaps the one bright note in the U.S. 
this week was the surprise ruling by the 
normally ultra-conservative U.S. Supreme 
Court, which rejected the Trump admin-
istration’s contention that a law passed by 
Congress in the 1960s which prohibited 
employers from discriminating on the basis 
of “sex” did not apply to homosexuals and 
trans-genders.

The surprise came from the fact that 
the majority reasons were written by Jus-
tice Neil Gorsuch, a Trump appointee, and 
supported by Chief Justice John Roberts as 
well as the court’s four liberal judges.

Apart from COVID-19, something else 
that’s being shared on both sides of the bor-
der is the conduct being exhibited by some 
police officers when dealing with visible 
minorities.

Thankfully, we’ve seen nothing approach-
ing the killing of George Floyd in Minneap-
olis by a police officer who placed a knee on 
his neck for nearly nine minutes, ignoring 
pleas that he couldn’t breathe. However, 
there have been at least two recent deaths 
of indigenous Canadians in New Bruns-
wick at the hands of RCMP officers and we 
hear regularly of complaints alleging police 
brutality elsewhere in Canada.

Thus far, the situation here is not nearly 
as bad as it is in the U.S., where a regular 
theme on the cable news networks portrays 
it as “America in crisis.”

Coincidentally, the mounting concern 
over misconduct on the part of some police 
officers comes at a time when the Town of 
Orangeville may lose its ability to monitor 
local policing with its police service being 
replaced by the Ontario Provincial Police.

It will be interesting to see whether the 
improved community relations experienced 
during the leadership of Police Chief Wayne 
Kalinski will continue under OPP com-
mand.

The gap is widening
Editorial

Send us your
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Woodburning appliance cleans

WETT Inspections for insurance and real estate
New stove and liner installations

Liners for oil furnaces
Don Crole, Registered Chimney Sweep - Reg. No. 1473

519-941-5213
thechimneysweep@sympatico.ca

CleanFreak
• House Cleaning
• Apartment Cleaning
• Office Cleaning
• Before and After Party Cleaning
• Property Debris Cleaning
• Flexible Scheduling Available

One time cleaning
Weekly or Bi Weekly
Once a month
Weekend and Weekday Appt. Available

10% Discount Available for Seniors
References Upon Request 416-848-8946

TOTAL ESTATE CARE
Professional, Residential Maid Service

Phone: 519-751-6639 Lisa Hayden - Owner

• Weekly, biweekly cleaning,  
   move in and move outs
• “Top to bottom cleaning”
• Insurance Claims-War Vets &  
   Disability
• Registered and Insured

Number Source
ACCOUNTING & TAX SERVICE

Salvina (Sil) Romagnuolo

• Personal Tax Preparation & EFILE
• Corporate Taxes & Services

• Bookkeeping services

519-855-2999
Accountant & Founder

info@numbersource.ca
www.numbersource.ca

ARBORISTS

BOOKKEEPING

ACCOUNTING

CHIMNEY SERVICES

CLEANING SERVICES

COMPUTER SERVICES

Computer Sales/Service
In Home Networking

Data Recovery, Printer Ink
Virus Protection/Removal

Business IT Support

SHELBURNE COMPUTERS
Erin Steadman
524 Main Street East,

Shelburne, Ontario  L9V 2Z2
Phone: 519 925 3107
Fax: 519 925 6590

Email: 
erin@shelburnecomputers.com

www.shelburnecomputers.com

GARAGE DOOR
EXPERTS

GARAGE DOORS

519-942-1956 • 1-800-957-5865  
www.allmontdoors.com

Visit our showroom at  
48 Centennial Road, Unit #20, Orangeville

Every detail guaranteed.

GARAGE DOORS

ESSENTIAL HOME CLEANING CARE
COMMERCIAL CLEANING AVAILABLECOMMERCIAL, SANITIZE and RESIDENTIAL Cleaning Available

GUITAR SERVICES

HIGH QUALITY WORK - ALL WORK GUARANTEED
BY APPOINTMENT ONLY

CALL/TEXT or MESSAGE 519-288-3868
www.guitartown.ca         fb.me/guitartown2000

e-mail: guitartown2000@gmail.com
Serving Orangeville & the surrounding area
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WATER WELLS

WILDLIFE REMOVAL

SEPTIC

ADJALA ACRES
CUSTOM SERVICES

SNELL SEPTIC SERVICE

416-459-4718

905-584-2261

• Septic Systems Installed And Repaired
• Excavation/Grading/Trenching
• Building Site Preparation
• Basements/Driveways

• Septic Tank Pumping
• Septic Inspections

Credit/Debit Available

BRIAN SNELL - Owner/Operator
LICENSED SEPTIC SYSTEM INSTALLER SINCE 2010

PLUMBING

COPPERTONE
LTDPaving

ORANGEVILLE

Complete Paving Service
Asphalt Sealing
Asphalt Paving
Free Estimates
Grading & Excavating
Interlock
Snow Removal

519-941-4246 

Specialists in driveway &
parking lot paving

Locally Owned
& Operated
Duane Breese
Fax (519) 943-1025

PAVING SERVICES RENOVATIONS

RUST PROOFING

ADVERTISING LOCALLY WORKS!

ADVERTISING 
LOCALLY WORKS!

ROOFING

NO JOB TOO SMALL!

10 Year 
Workmanship 

Guarantee! 

Free Quotes 

10% Discount for 
Seniors 

Local 
Referrals Available

Blown Off Shingles 

Leaks 

Eavestrough Cleaning
& Repairs 

Partial 
Roof Replacement

Gazebos/Sheds Reshingled 

15 Years Experience!

VET SERVICES

519-878-4761

FREE QUOTE

www.godontreecare.com
godontreecare@gmail.com

Tree Removal
Stump Grinding
Tree, shrub, 
and hedge pruning
Full clean up 
and disposal
Fully Insured
Free Wood and 
Free Wood chips 

TREE SERVICES

Country Driveways, Tar and Chip, Recycled Asphalt, 
Grading and Gravelling, Free Quotes.

Tar and Chip 
is an economical 

alternative to asphalt 
paving with a rustic 

country appearance, 
that also provides 

a solid surface and 
is a solution to ruts 

washout and potholes. 

tarandchip.ca • info@tarandchip.ca • 647.456.2010

1-888-373-0550
www.paintandrepairnow.com
Email: bill4wmj@gmail.com

CHECK OUT 
OUR 

FACEBOOK 
PAGE!

Corrosion 
FREE

because...
“Rust is not a 

thing of the past”

Call Uncle Bill

519.925.0909

Shelburne’s Exclusive Dealer

FREE ESTIMATE:
647-996-1998  •  647-997-6712

ARE UNWANTED ANIMALS  
INVADING YOUR HOME, CAUSING 
YOU AND YOUR FAMILY TO LOSE?
Roof vents and soffits are perfect access points for furry  
invaders to settle in, causing damage and roof leaks even after 
they leave your attic. We offer fast, wildlife removal services.

20 years experience! 3 year warranty!

SKIN THERAPY

229 Broadway, Orangeville, ON L9W 1K4
Luckylimeclinic@gmail.com

(519) 307-5463

Nurse Led 
Skin Rejuvenation 
  & Laser Clinic

recycleplease
this paper!

905.857.6626Have you had a great experience at a local business 
in the Bolton or Caledon area?

Tell us about it! Send your positive feedback to 
editor@caledoncitizen.com

and we will be sure to print your story!
By submitting your experience you’re giving us permission to print your name (no email address will be shared)

We are doing our part 
by staying home. 

But we are also ready to 
serve our community.

bravo_plumbing@hotmail.com • 416-805-2950

Working with limited hours.
Local to Caledon and areas since 1990.

Master plumber with 45 years experience.

SPANO PAVING
& CONTRACTING LTD.

CHARLIE SPANO
14-3650 Langstaff Rd., Suite 344, Woodbridge

905-303-5503
Toll Free 1-877-303-5503

charlie.spano@yahoo.ca

www.spanopavingltd.com

RESIDENTIAL • COMMERCIAL • INDUSTRIAL

905-303-5503

REAL ESTATE

POOL SERVICES
905-857-3830

274 QUEEN ST. S. BOLTON

• POOL OPENINGS & CLOSINGS
• WEEKLY MAINTENANCE PACKAGES
• LEAK DETECTION
• VINYL LINER REPLACEMENTS
• SAFETY COVERS
• PUMPS, FILTERS & HEATERS

• COMPUTERIZED WATER TESTING
• POOL & SPA CHEMICALS
• POOL ACCESSORIES
• ROBOTIC CLEANERS
• SALT & UV SYSTEMS
• POOL REPAIRS

www.breezewoodpools.ca

SKYLIGHTS

WE FIX SKYLIGHTS!

www.brightskylights.ca

Call Joe at any time
416-705-8635 

BRIGHT
SKYLIGHTS

INC.

• Skylights replaced?
• No mess in your home
• Leak-proof -
   Guaranteed!
• Licensed & Insured
• 10 year Guarantee
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TOTTENHAM: Bright open 

concept, 3 bedroom, 1.5 bath, 

garage. Ideal for professional or 

retired couple. $1,850/month 

+, References, Call 613-893-

2545.

CASH FOR SCRAP VEHI-

CLES. Scrap vehicles want-

ed, any size. No ownership 

required. Fast service, free 

towing, loose scrap removed. 

Also, cash paid on the spot. Call 

905-859-0817 or 647-227-

3954. Open Sundays. 

IN HOME DAYCARE - Location: 

Nobleton. Safe designated 

play environment, education-

al activities, nutritious snacks, 

hot meals, smoke free en-

vironment, Public/Catholic 

designated bus stop. Available 

for full time, part time and before 

and after school. Patient and 

experienced professional in a 

loving environment. Weekend 

services available. Call Patricia 

at 416-949-5585

ABATE RABBIT PACKERS Meat 

Processing Facility from Arthur 

immediately requires 16 Whole-

sale and Retail Butchers with a 

minimum of 2 to 3 years of direct 

hands on experience in meat 

cutting and processing. Duties 

include cutting and sectioning 

of meat, skinning and removing 

blemishes, deboning rabbits 

and chickens, cutting meat 

into specialized cuts and pre-

paring for wholesale and retail 

sales. HS diploma or equivalent 

required. Positions offered are 

permanent full time and salary is 

$17.00/hr for 42.5 hrs/week. 

OT after 44 hrs/week. Please 

apply in person at 7597 Jones 

Baseline in Arthur, via email at 

joea@abatepackers.com , via 

fax at 1-519-848-2793 or via 

phone at 1-519-848-2107.

FOR SALE: Over 40 year old 

Singer sewing machine with 

cabinet. Remote control car 

and snowmobile with controls. 

Please call Norman at 905-838-

2419. Please leave phone num-

ber if I am not there._

REID FARM MARKET: Open! 

Potatoes, Carrots, Eggs, Beef 

& More! 4th Line Mono, north 

of Highway 9.  www.reidspota-

toes.com.

CONTRACTOR – REPAIRS, 

RESTORES, Jacks up, disman-

tles farm buildings, homes, cot-

tages, roofing, siding, doors, 

windows, beams posts, piers, 

foundations, concrete work, 

eavestroughing, deck, docks, 

sheds, fencing installed, re-

placed or fixed. Call Brian Mc-

Curdy 519-986-1781.

SUMMER’S SHORT – LET’S 

HAVE SOME FUN! Single male 

seeks fit full bodied single lady 

who enjoys quality time, mo-

torcycle rides and winter va-

cations. Possible long term 

relationship. Let’ s talk to see 

if there’s any chemistry. Calls 

only - 705-440-9947. 

ROM Masonry - Based in 

Nobleton. We do big or small 

jobs. Chimneys, window sills, 

walls etc. All work guaranteed. 

Free estimates, seniors dis-

count. Call Spencer at 647-

542-0559.

OPEN TO THE PUBLIC
Mon. to Sat. & Holiday Mondays

473051 County Rd. 11, Orangeville
519-943-0101

NOW ACCEPTING EWASTE AT NO 
CHARGE WE BUYSCRAP METAL

Providing Internet service and 
support since 1994.

Get Connected. Contact us:
www.sentex.ca  888-4-sentex

AREA WIDE

USED VEHICLES USED VEHICLESUSED VEHICLES USED VEHICLES

CLASSIFIEDSCLASSIFIEDS

• Sales/Service/Parts Discounts
• Work-Ready Loaner Vehicles
• 24 Hour Roadside Assistance
• On-Site Pickup & Delivery
• Extended Priority Hours
• Dedicated Account Representative
• Courtesy Transportation

www.macmastergm.com
519.941.1360

Contact  
Commercial Truck 

Manager for Details

ADVERTISING LOCALLY WORKS!

ADVERTISING LOCALLY WORKS!

PLEASE RECYCLE THIS NEWSPAPER!

VEHICLES WANTED VEHICLES WANTED

SHARED OFFICE TO RENT
Why pay high overheads! 

PRIME LOCATION ON 
MAIN STREET IN SHELBURNE
Suit accountant/realtor/lawyer etc. 

Share with media company
Clean, Renovated Office
Rent includes all utilities

Call 
519-925-2832 or 519-216-1021

OFFICE FOR RENT

AUCTIONS

OBITUARIES OBITUARIES

BOOK YOUR 2019 SPRING SALE NOW!
Kevin Scott

McArthur - Bessey
Auctions

McArthur - Bessey
Auctions

Farm, Livestock, Estate, Home & Business
Auctions with experience & consideration

Please contact us at
Kevin 519-942-0264 • Scott 519-843-5083

diane.griffith@sympatico.ca
www.theauctionadvertiser.com/KMcArthur

BOOK YOUR 2019 SPRING SALE NOW!
Kevin Scott

McArthur - Bessey
Auctions

McArthur - Bessey
Auctions

Farm, Livestock, Estate, Home & Business
Auctions with experience & consideration

Please contact us at
Kevin 519-942-0264 • Scott 519-843-5083

diane.griffith@sympatico.ca
www.theauctionadvertiser.com/KMcArthur

QUALITY FIREWOOD
FOR SALE:

Seasoned firewood
$335/bush cord.

Fresh cut
$255/bush cord.

Call 905-729-2303

FIREWOOD
FOR SALE

CLEANING
SERVICES

Home & office 

CLEANING 
Call for FREE estimate 
416-371-4995

                    MaidsMagical

• Electrical Assembler
• Propane Technician
• Highway Cargo 
   Tanker Repair
• Decal/ Wrap Specialist
• Licensed Mechanic 310T
• Bodyman
• General labour

• Welder – Fabricator
• Hydraulic Technician
• Assistant Shop Foreman
• Shipping & Receiving 
• Pluming Assembler
• Welder – Pipefitter

www.dependable.ca
Applying method: In Person at

275 Clarence Street, Brampton L6W 3R3

JOIN OUR TEAM

PERSONAL 
SUPPORT WORKERS

We invite suitable candidates to apply for PSW Positions in 
Shelburne and Orangeville. Immediate part-time community hours 
available with a focus on evenings. Must have a PSW certificate 
(or equivalent) and access to a reliable vehicle. $23/hour which is 
made up of base wage ($18.50 - $19.00) and pandemic premium  
($4/hour from now through August 13th).

Send your resume to hr@closingthegap.ca with position title  
and area in the subject line or apply via our career page  

https://www.closingthegap.ca/careers/
Ph: 905-306-0202

HELP
WANTED

HELP
WANTED

HELP
WANTED

HELP
WANTED

HOUSES
FOR RENT

VEHICLES 
WANTED

CHILD CARE
AVAILABLE

GENERAL HELP
WANTED

PERSONAL

ARTICLES 
FOR SALE

SERVING DUFFERIN AND SIMCOE COUNTY SINCE 1987

FINANCING 
AVAILABLE! 

All fees included, 
only HST and 

licensing extra.

633201
Hwy 10, 

Orangeville 
519-940-3766

www.miedemasmotorsales.com

2017 GMC TERRAIN AWD

All wheel drive Terrain, fully certified. 
Dependable V6. Heated seats, remote 

start, reverse camera, bluetooth and more. 
Complete set of snow tires on alloys. 
Ext: Black,  Int.: Black. 104,000km

$17,495

$7,995
2010 GMC SIERRA SLE 4×4 2014 GMC SIERRA 4×4

Fully certified 4×4 Sierra. Looks good, 
drives great. Power group, remote start 

and more.
Ext: Black,  Int.: Black. 202,000km

Fully certified Sierra with brand new 
tires plus complete snow tires on rims. 

Desirable 5.3l V8 with lever 4×4. Factory 
tow package with trailer brake controller. 

Sharp looking truck. Priced to sell.
 Ext: Black, Int.: Grey, 192,000km

$10,495 $17,995

2018 CHEVY MALIBU LT2015 FIAT TURBO 5SPD 2011 GRAND CARAVAN CREW

Nicely appointed Malibu. Turbo 4cyl, 
push button start, reverse camera. Brand 
new brakes all around. Great looking car.

Ext.: Black, Int.: Black, 77,000km

Nicely optioned and fully certified. Glass 
roof, bluetooth, heated seats and sport 
mode. Fun little car with lots of get up 

and go.    
Ext.: White, Int.: Black/Red, 122,500km

Fully certified with new brakes and tires. 
Fully loaded with Navigation, DVD, back up 
camera, heated seats and steering wheel, 

power sliding doors...the list goes on. 
Ext.: Red, Int.: Black, 248,000km

$16,495 $6,995 BEST PRICING on 
Parts and 

Accessories for 
Motorcross, ATV, 

UTV and Dirt 
Bikes!SOLD!

SOLD!

SOLD!

MCCLELLAN, Ronald
Peacefully at Headwaters Health Care Centre 
on Monday, June 15, 2020 at the age of 78. 
Dear father of Cheryl McClellan (1972), 
Tammy McClellan and Charlene Reid (Stacey). 
Cherished grandfather of Jenna, Jasmine, Connor, 
Jakob, Joey, Nicholas, Christopher. Great-
grandfather of Alexis and Aubrey. Predeceased 
by his brother Terry. Ronald will also be greatly 
missed by other relatives and many friends. 
Funeral Service will be held at Dods & McNair 
Funeral Home, Chapel & Reception Centre, 21 
First St., Orangeville on Friday, June 19, 2020 
at 1:00 p.m. The family will receive friends 
from 11:00 a.m. until service time. Interment to 
follow at Greenwood Cemetery, Orangeville. 
Memorial donations to the War Amps would 
be appreciated by the family. (Note- Funeral 
Service and Visitation is limited to 60 family and 
friends in the building and 50 family and friends 
at the grave) A tree will be planted in memory 
of Ronald in the Dods & McNair Memorial 
Forest at the Island Lake Conservation Area, 
Orangeville. The annual dedication service will 
be held on Sunday, September 13, 2020 at 2:30 
p.m. Condolences may be offered to the family at 
www.dodsandmcnair.com

HOLLRAN-
THOMPSON, Lynda
After a 5 year battle with 
cancer, Lynda passed 
away peacefully in her 
new dream home with 
her loving family by her 
side. Always to be loved 
by her husband Greg, and 
her sons Jake (Jackie), 
Zack (Megan) and Riley. 
Survived by her parents 
Len and Lorna Hollran 
and her mother-in-law Margo Thompson. 
Remembered by her brothers Dan and Rick 
(Michelle), and her brothers-in-law Mark and 
Bart (Angie). Loving Aunt to Pat, Nick, Josh, 
Bryce, Darcy, Becca and Shelby. She will be 
missed by her extended family the Wanlesses. 
Lynda touched the lives of countless others 
through her years of teaching, coaching, singing, 
and daily walks with friends. Lynda made close, 
lasting friendships throughout every stage of her 
life. From her younger years in Brampton, to 
University of Waterloo, to the past 25 years in 
Orangeville, especially with her extended lacrosse 
family. Great friendships were also made as Greg 
and Lynda travelled the States supporting their 
boys in their academic and lacrosse endeavors in 
both high school and university.
After her initial diagnosis, Lynda turned to music 
with a renewed passion and was able to inspire 
people with her beautiful singing. She loved 
playing her ukulele at restaurants, open mics, and 
with her Ukuladies. But nothing brought her more 
joy than jamming late into the night with family 
and friends, especially her boys and husband. She 
never wanted the party to end, so we will keep the 
music playing until we join her for the great gig 
in the sky.As many have said over the past few 
days, Lynda was truly beautiful both inside and 
out. An angel while on earth. 
Details of a modified service and future 
celebration jam to follow.
A tree will be planted in memory of Lynda in 
the Dods & McNair Memorial Forest at the 
Island Lake Conservation Area, Orangeville. 
The annual dedication service will be held 
on Sunday, September 13, 2020 at 2:30 p.m. 
Condolences may be offered to the family at 
www.dodsandmcnair.com

519-941-1090 
99 First st.Orangeville 

Orangeville 

HELP WANTED
Canadian Tire Orangeville is hiring an 

Auto Service Manager 
Please contact Craig Stevenson at 

ctas073storemgr@bellnet.ca or 
(519) 941-1090 x 8250. 
Or come by in person.

OBITUARIES OBITUARIES

ADVERTISING LOCALLY WORKS!

RESIDENTIAL  
SERVICES & REPAIRS

PART TIME OFFICE 
ADMINISTRATOR NEEDED
FOR SMALL FAMILY RUN BUSINESS.

Approx. 25-30 hours per week.  Must 
have knowledgeable use of Quickbooks 
and a basic understanding of accounting.  
Responsibilities include payables, receivables, 
phones, advertising, reconciling, supplies, 
inventory, potential errand running. Must 
have valid drivers license. Please email 
resumes to reinharttrailers@hotmail.com.



B8 ORANGEVILLE CITIZEN | JUNE 18, 2020

633224 Hwy 10, 
Mono, ON L9W 5P7
1.888.826.4670 

10

10 Hockley Rd.

Cedar Grove Rd.

First St.www.orangevillenissan.com

OFFERS AVAILABLE BETWEEN JUNE 2-JUNE 30, 2020. *REPRESENTATIVE FINANCE EXAMPLE BASED ON A NEW 2020 ROGUE S FWD. SELLING PRICE IS $29,458 FINANCED AT 0% APR EQUALS 84 MONTHLY PAYMENTS OF $351 MONTHLY FOR A 84 MONTH TERM. 
$0 DOWN PAYMENT REQUIRED. COST OF BORROWING IS $0 FOR A TOTAL OBLIGATION OF $29,458. MODELS SHOWN $39,958/$33,478/$20,243 SELLING PRICE FOR A NEW 2020 ROGUE SL AWD PLATINUM/2019 QASHQAI SL AWD/2019 KICKS S. ALL PRICING 
INCLUDES FREIGHT AND PDE CHARGES ($1,830/$1,950/$1,815), AIR-CONDITIONING LEVY ($100/$100/$100), APPLICABLE FEES, TIRE CHARGE (THIS FEE COVERS THE COST TO NISSAN CANADA OF COLLECTING AND RECYCLING TIRES), MANUFACTURER’S REBATE 
AND DEALER PARTICIPATION WHERE APPLICABLE. LICENSE, REGISTRATION, INSURANCE AND APPLICABLE TAXES ARE EXTRA. OFFERS ARE AVAILABLE ON APPROVED CREDIT THROUGH NISSAN CANADA FINANCE FOR A LIMITED TIME, MAY CHANGE WITHOUT 
NOTICE AND CANNOT BE COMBINED WITH ANY OTHER OFFERS EXCEPT STACKABLE TRADING DOLLARS. VEHICLES AND ACCESSORIES ARE FOR ILLUSTRATION PURPOSES ONLY. OFFERS ARE SUBJECT TO CHANGE OR CANCELLATION WITHOUT NOTICE. TAXES 
EXTRA. SEE YOUR PARTICIPATING NISSAN DEALER OR VISIT CHOOSENISSAN.CA FOR DETAILS. CERTAIN CONDITIONS APPLY. ©2020 NISSAN CANADA INC.

VISIT ORANGEVILLENISSAN.COM OR YOUR LOCAL NISSAN DEALER   •   OFFERS END JUNE 30

ROGUE®
2020QASHQAI®

2019

KICKS®
2019

0%
APR

FOR 
UP TO

FINANCE* AT

84 MONTHS
O.A.C.

ON 2020 ROGUE S FWD OR OTHER 
SELECT 2019 MODELS
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